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1NTRODOCTJON

The following report is a result of a project to 'assess the needs

of handicapped children iu the Exeter Area and to make recommendations

to meet those needs. The project was initiated by the Rockingham

Trustees,, formerly trustees' of the Rockingham School, ane-the Exeter

School District in coopet7Ition with the New Hampshire Olfice of MAta1

Retardation and the New Hampshire Division of Welfare:

'Inc project included three major areas of assessment, namely:

(1) 'The assessment of the needs of handicapped children
in the Exeter area

(2) The assessment of the Vocational Potential in the
gxeter ,and Hampton areas

(3) The assessment of the School Potential for Vocational
Programs for the handik.ap ed.,

Following the assessment phase of the,project, the results were

analvzc(1 rjlative to the '/otational needs as identified by the parents

of the handicapped children in the study. Over 90 families yigt-e con-

tacted during the summer and fall of 1.974 and actual intet..,iews were.
hot ,

condutjwitl, u families:
Sy

I

SilLitaneow,lv, potential jobs available' in business, industry,

institutions, an.!. social ,igenclies were identilied through 110 inter-

_

views the Exeter and Hampton area, as well as potential piecework

possibilities Agenc=ies offering sheltered employment opportunities

in New Hampshire were visited and a report of their programs is included.

The school district programs for Special EdliCation were exaviined,

parti(u1arly from a ma:,igement view. The Special Education and related

t



I

A

administrati,:e staft enwed 1h a study ot the philosophy ot Special

Education in the District. L5everal Workshops were held for sLhoor per-
,

sonnel to assist them in analyzing the programs offered and 'those needei'..,

Several proposals were developed for Special Education programs in the

district as a result of this process, several of which were funded during

he year the project was .onducted.
N,

following recommendations were developed as a result ot the project.

I. A VOCATIONAL REHABIL ATION COUNSELOR BE EMPLOYED

TO DEVELOP VOCATION/ PROGRAMS TO SERVETHE HANDI-

CAPPED STUDENTS AND THEIR FAMILIES IN THE ROCKINGHAM

SCHOOL, SPECIAL EDUCATION CLASSES AND RESOURCE ROOM!'

OF THE EXETER AREA SCHOOL DISTRICT.

II. A SOCIAL RESOURCE FIELD PERSON BE EMPLOYED TO ASSISI

THE VOC:TIONAL REHABILITATION COUNSELOR IN DEVELOPING

ThL PROGRAMS,

A List of personnel who participated in the stud which wasicnducted

from April 197, to March 1915Ais included on the following pages,

1

Mrs Jean Tufts
P444cr Director

aa.
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ASSESSMENT, OF HANDICAPPED CHILDREN

1. Data,was collee:ted on children needing vocational programs in the area.

The list was compiled from children attending the,Rockingham School during

the lastten years,pthe,school handicapped census for Supervisory Union #16,

parents, and social agencies in the ai-ea.

4

From this data it was determined there were:

,

a. 86 previously attending School to be interviewed

b. 38 children enrolled in special classes. in Supervisory, Union 1116

as of Septembe'r 1973 needing Vocational Program

c. 16 children enrolled in established Vocational Program in the area

d. No children presently enrolled in Vocational Rehabilitation

p. 2 children were identified by Soc.!. Agencies'

A list of children who attended the Rockingham School was devloped from

the class rgisbers. the list which included 147 children was used as e

basis for Interviews with parents.,

Parents were invited to an informational meetingheld prior to the start

of the interviews. At this meeting the, Project Director explained the proje4

and the purpose of the jnterviews4
to be held, The field agents were intro-

duced to the thirty people present at the meeting so that parents would knows

who would be yi:dting 'them,

In addition, a booklet developed to explain the project to thp pdblic was

distributed at this muting (see appendix)

Five ,field agents welt, involved in the interviewing during September and

August. Three training sessions were conducted for these agents( one prior

to the esprt'of interviews, one' In the middle of the interviews, and one at the

termination of the interviews. The first session emphasized interview tech-

niques, procedures to be used during the interviews, and the use of reporting
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forms for the project. The second session included a discussion of problems

encountered by the interviewers and a refinement of the handbooks The last

session included a review et Lhil.lreu who had not been located and a final

revision of handbook: Mdterials developed for the training sess'onk ink turfed

a questionnaire for parents,i handb,ok for intervtewers, and a reporting

form to record intormation gathered in tiff interviews.with parents. these

materials are included in the' appendix.

Letter), were sent to all ,:hildren on the' list who had moved from the area

whose whereabouts was known to the PrinciOul of the Rockingham :,chool. A
ti

revised questionnaire was developed to accompany these .ettel 1 total of

interviews were held during the pruject.

3. lwenty Children were selected for voLational, evaluations 01 Jc-valuations.

Lach child's As: histbry imludiAg present status, previous t\:aluations, and

school records were rej:iewed., The child was then evaluated using: .ap;2ropriate

psycholegi,a1 and .ilt,liti011;11.% ptItIldo Lest. s to. ditt.rmine future cat ional

ms ty.)r the cnild,

licit 'ri,l developed for the ,,elt trn

included.

the t 111 Idre to b ited

a. 'I he ii1l1 had previ,h,lv be, cyolled in t he. I:oc

or ',4()e, Lai .iuit ion crogt anis in Super \'isory I n i on :lb,

Fhe patents had paithipated in the projeL.L intiviews

the child was lh years or age or oldeT'

d, rhe students sele,tod icpresent'a cross,ection of ,hilaren in tlw

stud%

Among `chit- t hi 1,Iren .se let t were three ttainablo vi,ang adults till t. , , \

hi no organi.e.ed pt ogray:, 1,11 t .du) .; attending the

'training (enter. two edu.able stuueh,, prestntly attending the Rockingha
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School, 4nd one edu.able student enrolled 'in the Exeter High Resource Room.

Mrs. Caren Shugart, Coordinator of Special E:dthfatiom'sand a certified

school,psychologist, and Mrs. Nancy Warren, principal of the Rockingham

School and a Regi'stered Occupational Therapist with specialized training in

Vueation&l Assessment were engaged as consultants to ditermine the necessary

eva-rnattons and to do the testing. the results of the evaluations will be

placed on file in the Speial Ldtioation office of Supervisory Union #16 fpr

future progreming ot the students involved,

4. rwenty-to children enrolled at Exeter .Junior and Seniir High School

were ev. luated by the Coordinator 01 Special Education. Their evaluations

tncluded psyLhologi.'al testing ,2nd achievement testing and are on tile in

Supervisory Union #16 Spe.ial Lduiation OttIce.

"). Iwenty-1 lye inildren now attending Ro,A.ingham Sihool, ag.?s 10-1',, were

idehtilied c:ient, tot vo,ationaj program.

6. data ollcttud in the tuov. aitivities identified the following,

0 01111,4 t p. 20
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R:11,1' OF ItiTERVILWS

Number of ,hildren by handicaps and present status

1. Eleven children were presentla at home in no organized program.

a. Six of these are trainable young adults who have been in day classes

until they were 21 - one is a blind trainable yvtrng- adult t

b. Two of the Lbildryn e-ployed bv,,the family in the homy

One W4S about to enter a training piogram out of sf.ato

d. Two wore young adult , w.th emotional problems

2. Sixteen hiUren Wyr, at It Ild t workshop;..

I.

a. Twelve wereatc,n,iiag the ,.neat Bay Sheltered Work. 1p

b. Four weio ,itt,"ding Moore(enter Rehabilitatiov Cewor

3. tilx of the ehildien were l'1,,,,:tutionaLlied,

a. Five wer at I

v. On.! a, at t ru, het M

4. Six of t ,h11(1rt.n wt,t!

a. One in !arming

b. 01,e in ,

N
C. 11e it I

d. t no mi ei :; 1 t V: I I /..41.4

in Mt.; 's1 If 1;0

5. TWentr-ti,..-
i

a. .11x w re trainable, 10-1()

b. Nine w:to vd,i,able, age, IQ-14

lear!ler , ige,t il-lo

d. . l Lii , tgo-, ,414

1



6. Twelve were in special education classes in Exeter Public Schools.

a. Two in Main St. special clads

b. Three in Lincoln St. special class

.c. Six in Junior High special class

d. One in Exeter Area Resource Room

7. .Thirteen were in Special Education Programs in their local districts.

a. Four in Plaistow

b. Four in Raymond

Three in Hampton'

d. One in Hooksett

e. One in Manchester

8. Seven are in regular sLhool classes at their own district - one each in:
f

Exeter Arta High

Winriacuun2i HIgh

Sanborn Regional

Manchester Technical High School

"Newmarket Junior qigh

' Oyster River Junicr High

StrathaTyementary SLh,o1

9. Thirteen have, 111,,vv,1 ut A state

10. Twenty-fiv,!'had L: mown address and Lout(' not be located

11. Three children - intervieers were retused admittance.

12. Six yet to be interviewed.

-5-
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CHILDREN NEEDING SHELTERED VOCATIONAL PROGRAM

A. Eleven Children

Of

1. Eight are trainable young aduts over 21, as follows!

re presently at lime in no organized program.

a. A w/11-trained young man who could be depended upon to' behave

r
appropriate. Has had sheltered workshop experience

b. A young woman with li.ttle positive abilities. Poor home

conditions make iature prGgramming of littlt! consequence

Blind ycir.lg man who .s socially comfortable inn warm, loving

home enviro;:r.,nt. has very Limited speech and capabilities

a Well-trained young woman with good. social skills. Would be

excellent candidate for sheltered workshop or employment

e. Well-trained young woman witi fairly appropriate-social :,.,ills

U

inspite notit.1.10 probIL.11: Would he good canlidate

for sheltered w:,re,'.'p
(

f. Well-trained voun,:, woman wit:' good social skills. Has a serious

health wh: : actct tendauce and vertormanc'e.

Wou'L (1, .

-oivtlered w(rk,hop if done in approximitv

to hrTme

g 40Jun
t

triin)ng pr(4gram

h. Young wor.an w t t t
i 1 '1(114, due to ovt2rprotective

home situati(n, Con id he fidii)u4 in a sheltered workshop

2. Title. young Adults with u.moiloaai Frchims

a. young m,An with itht iy h. low average abilities who ors

.n it, firILly lit-tit is expeLted of him.

.p u ppt

',h.ltered



b. A young.girl with emetichal problems due to a severely handl-

2Apped ytniger wild in the family., Would probably function,

biter bn another, environment but would need much psychological

support.

c, You girl ,with emotional problems and little or no home super-

vision. A ,sheltered workshop would b.:, of no benefit to thi child

'until the emotional problms are attended to and home supervision

is remedied.

B. Sixteen Chaldren attending Sheltered Workshops.

1. Four are attending Moore Center 0

a. All four are appropriately placed for their abilities and loca-

tion

2. 'twelve are atteniiing Great Bay - all ale low educable or trainable

retardates

a: One young man is trainablv but witb poet social shills. Unhappy

at pr,scn: irk)gram and ad ,ust ing poorly

b. A youn,-. that is- well acitstid to sheltered worksh,p program.

Family t,t-1,,dat...,t what h-pp!ns to her at 21 year,

. A yuung rn<i ti,r1-lel1% at w1:1 limited Social and verbal

to pro,,,ent pr)4ram

d.: le young man with limited abilities. Well adjusted to sheltered

workshop, Seems r( no pertrmir.g at his maximum

A _10 in trairliow pr:.gram ha, littlQ partrt. acLeptAnce cat

ippr-priatelv pia Ltd.

1. ,,pl,r-iriatly placed and well d;nrted

A

-



Welltrained f,cing nin ,;ith- multiple handicays v.hich he handle

well, d.i!,,sted t. present program

h, A young wt't`iaii with IIMIIcl aMlitv and occasicnii emotiJnal

outbut:..ts. Is 1.,.eli,dul-;ted present situation

1. A vounf man with limit el abilit old sneech. Sociil funtti,,n,hg

is 1. o101 r, howel,ct, 1:-; well ajiusted tc Sheltered Work shop
.......

). A trainable young min w ti i low \ erb,d_ and social skit'

k. trainable, man in pre-voc ational program

C. Six Children are ?':amt 1 i, insrltutions

1. E t tt

a. Ai: fie Al, Jppr .,Iiced and would not function wt_.I

in the i.ommunit\ or at hor.e,

On at Crothet :,',,unt,11'1
...\

a. 'A multip,'; 1.1vIvtLI v 1102-Ler i,h a neari.ng loss-, is doing we',

Ind plan-, Lo ,,,winu,, ,,r eduLati- alter cur..pleting htr high

',1 t MOW] t44-1111

Chil 'r, ti attending tilt. St,hool who wilk be candidate, lor

!'rugram:, in the nvA' tive year!, include:

it-ainabl e

iwo Are 18 year,, cll

OPC

UnC is 14 VI:drb



One is 12 years old

One is 11 years old

Six Slow Learners

Two are 16 years old

'two are 12 years old

One is 11 years old

One is 10 years old

Eleven Educable

One is 14 years old

Three are 13 years old

Four are 12 years old

One is 11 years )1d

I n are' 10 years old

Two have emotional problems,

r-

- -9-



STATISTICAL ASSESSMENT OF HIGH SCHOOL STUDENTS DEMONSTRATING THE NEED FOR A
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Entering 4 2.1 1.4 2.0 1.4 .4 1,.4.

High 5 4.3 3.2 3.6 4.8 5.0 4.1

School in 6 7.4 9.1 9.5 9.8 10.5 . 9.0

Sept. 1.14 7 4.2 2.4 2.8 2.3 3.6 2.8

8 4.6 3.6 4.4 6.0 4.6 4.5

High ; 9 4.9 3.1 3.1 3.5 6.5 4.0

\ Ec'iool ;10 4.4 3.8 4.2 3.8 4.6 4.2

Students ,11 4.6 9.4 3.8' 6.2 6.3 6.6

who !I:2 12.9 7.9 I 7.5 6.5 5.48 7.4
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22 4.4 12.4 8.1 11.7 10.7 9.4

23 2.3 4.1 5.5 5.8 4.7 4.2

,24 4.9 5.0 7.2 3.5 7.5 5.3

Comparison Chart of Student's Age, Curren: Gr-ide ilacement, Academic Functioning o

Achievement Test ,administered February, 1974 and I.;,:. Scores

t S AVERAGE 1RADE .2.,UF.TALENT:, CIN iEAF'CLY INDIVir";L ACHIEV EMENT 1/EST

G

4.',)

Spelling
4.9

4.7)

P.,-tdirit; Camp.
Math Redd.Pecog.

4ec. Cla:3s auJent_ 4.3

AvEroges 5.5 5.0 5.3

H.-,. 5tudent,-unaided 6.3

Tct.11 AverIu, 5.( 5.1 5.1 5.1



ASSESSMENT OF HIGH SCHOOL STUDENTS DEMONSTRATING 'THE NEED FOR A RESOURCE TEACHER
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8.6
3.0
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4.1

5.0

r

8.1
4...
4.2

2.0,

3.6

9.5
2.8
4-.4

3.i

4.2
3..8

7.5.

3.9
2.8

9.0
4.2

6.2
4.4

9.2

2.9
8.1

5.5
7.2

/

8.6,

3.9

3.3
1.4
4.8

9.8
2.3

6.0

3.5
3.8
6.2'

6.5

.3.8
2.9
5.8

6.2
4.9

3.5
3.?
8.4

3.9
11.7
5.8

3.5

8.2
4e7

9.4

.
- .4

5.0
10.5
3.6
4.6

6.5
4.6
6.3
5.8

4.7
7.2
7.89.4 8.0
6.8
6.8

3.7
8.8
7.0
10.7
4.7

7.5

r

.

7.1

4.0
4.6
1.4
4.1
9.0
2.8
4.5

4.0
4.2
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4.3

4.2

5.8
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3.7
8.7
4.3
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4.2
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'

\

15-3
t5- 5
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18-4

14-1
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15-0'
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15-4
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.17
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1.8-4
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8

8

8

8

'8
8:

8

9

9

9

9

9

9

9

9

91
10
10
10

11
11

11

.4

%

,

83-
70 .,

98
71

77
83
82

66

85

80
87
104
88

118
,:81

86

105.
96

80m

96

103.
81

58
94

.

t of Student's Age, Current Grade Placement, Academic Functioning on the Peabody Individual

st administered February, 1974 and I... Scores

AVERAGE ;RADE EQUIVALENT:, CN iLk5ODY INDL'. IPUAL ACHIEVEMENT TEST

Math Redd.Recog. Reading Comp. Spelling Gen. Inform Total Grade Equiv.
4.6:.

.entc 4.5 4.3 4.-,)
4.9 - 5.8

aided 6.3 5.5 5.6 5.3 6.8 0 5.6

5.('
5.1 5.1 5.1 6.4 .
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NINif,TH 3RAIARS 4H0 HAVE .ITHDRX.:11 FROM EX.LTER HIGH SCHOOL THIS CURRENT SCHO

Studentga
4 Name

1971-Cognitive Abilities Test

Coded-
!Chronological

Verbal uantitative Non Verbal A e

Ltudente 2 2. 12 16-4

who 26: 61 59 71 j
15-0

had _:27. 7 9 6 16-10

academic &;28. 22 1 21 16-0

*motionP1*
problems,
who it.ft'

school ,_tl'is

year prior
to testing

CS

Comparison Chart of ,tudent's Current a.-e, Sr: de Placement at time of withdi'awal,

Cognitive abilities Test and I.a. :)cores.

'It is felt that students No. 25-28 who had serious academic problems would not hay

year if they had had the aid of a resource teacher.

i



1RADERC \..110 HAVE .ITHDRAWN FRCA EX-TER HIGH SCHQOL THIS CURPENT SCHZ;OL YEAR

-

1971-Cognitive Abilities Test
,Chronological

:,4on Verbal A e
uantitative

Grade,

2 12 , 16-4

59 , 71
i

15-0

.
,

9 6 16-10

1 21 16-0.

%

H

Withdrawn

9 "i1;1'66

-9

9
,

9 96

,
-

12/73
2/74

10/73
10/73

VP

Of JtUdent's L;urrent '..;rade Placement at time of withdrawal, Acaaemic Functioning on the

'es Test and ,;cores.

students No. 25,28 who had serious academic problems would not have dropped out of school this

had the aid of a resource teacher.



Data Col ectied

As A Result Of

INTERVIEWS WITH PARENTS

1. The Present Status of Children

a. Sheltered Workshop 16

b. Educational Program 64

'v. At Home 11

d. Institutionalized 5

e. Other 3

2. ,Parents Knowledge of Present Program

82'parents knew about program

. b. 5 did not know about progrhm

3. Parents feelings about Present Program in which Child is Enrolled

Enthusiastic Support

b, Satisfaction

L. Doubt or Su'spiLion

d. Dissatisfaction

e. Better than nothing

no other alternative'

f. Other

38

.26

3

8

4. Educational !ii -tury of Children. in Study

,a. Schools attended

43 had attended publi schools

19 had attended sptA

76 had attended To, kinghar. hool

27 had Attended 'other private s hoofs
6

-12-



b. Work Experiences in School

15 had some work experience

67 had no work experience

c. Summer Programs

34 had attended a summer program

37 had not attended an:, summer program

d. Institutional Training

3 had some institutional training

80 had no institutional training

5, Vocational Experiences

a, Work Experiences

25 had had some work experience

1 had worked at home,
e.

58 had no work experience

6, Vocational Rehabilitation Contact_

11 had ,ontaLted Vocational Rehabilitation Counselor

48 had no contact with Vocational Rehabilitation

1 hod a Lae pending Vocational Rehabilitation

;J no arp,wer

7. Supplementary uritv Income

8 received Su.ia1 Security Incom

21 received no Social Security Income

12 had Lases pending on SoLiaI Security Income

6' knew of program but had not pursued it

LUt I 11,4.,P1( rt'0

-13-



. 8. Parents Desire for, their Children

Vocational Workshop 30

Regular School Program 22

At Home 6

Job Situation in Community 39

Institutionalized 5

Other 25

Note: Many parents checked more than one option

9. Evaluations

5 had been evaluated between 1955-1965

23 had been evaluated between 1965-1970

35 had been evaluated between 1970-1975

10. Of those children evaluated

6 were evaluated by other people

42 were evaluated by private institutions

25 were evaluated by public school

5 were evaluated by Doctor or Psychologist

11. Participation of those Evaluated

21 parent., telt they participated,in the evaluation

50 parents felt they didn't participate

12. Parents Attitudes toward Further Te:stirl.g

58 - Positive

1 - Apprenensive

18 Willin If necessary tor Vocational training

9 Other views

-14-



GEOGRAPHIC LOCATION

The geographic location of children interviewed was determined as follows:

I

Number of Clients by Town

Atkinson 1 Kensington 0

Brentwood 2 Kingston 7

Candia 6 Lee 1

Chester 1 Newmarket 7

Danville 1 Newfields 2

Deerfield 1 Newton 3

Durham 4 North Hampton 2

East Kingston 2 Plaistow 1

Epping 4 Raymond 4

Exeter £2 Rochester 0

Fremont 0 Rollingsford 0

Greenland 1 Rye 0

Hampstead 1 Sandown 1

Hampton 4 Seabrook 1

Hampton Falls Stratham 3

The geographic analysis of those children interviewed and identified as

possible clients for Vocational Program follows:

a. Over age 16 in no program presently

Three from Exeter

One from Newfield

One from Durham

One from Newmarket

.

-15-



I

b. In Sheltered Workshop

Three from Hampton

Three from Exeter

Two from Kingston

Two from Newmarket

, ---

One from Fortsmoutp

One from Exeter
.0"

c. In High School Resource Room

All children in this program come from towns in

Supervisory Union #16 and are provided transpor-

tation by sending towns.

I

-16-
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TOT

TOTA1

The following chart shows potential clients for a Sheltered Workshop using

the towns in the designated Vocational Center, which are basically

Unions 56, 16, and 21.

POTENTIAL CLIENTS

NO. \HANDICAPPED

_____

PRESENT STATUS

6 Trainable At home

5 Trainable Great Bay

3 Trainable Rockingham

14 TRAINABLE

UTURE CLIENTS

NO. , HANDICAPPED PRESENT STATUS,,..7.

4 Tiii-ainable Great Bay

3
Trainable Rockingham

, e 7 1RAINABLE
1

This group broken down by i r, i ,n includes:

POTENTIAL, CLIENTS

Seven from Exeter

One from Newfieid

Onc from Durham

Two from Kingston

One from Hampton

One from Hampton Falls

-19-

FUTURE CLIENTS

Two from Exeter

Two from Newmarket

One from Hampton ,

One from Kingston

One from Hampton Falls



SCHOOL CENSUS

The School Census of Handicapped Children was made in September 1974.

The Census is reported annually to the Division of Vocational Educa-

tion, Special Education Section.

in Supervisory Union #16, 182 students are enrolled in Spvcial Educa-

tion Programs within the Union and 11 are tuitioned-out of the Union

for instruction.:

In Supervisory Union 774, 32 students aretuitioned out of the Uion

for instruction. No Special Education Classes are provided within

the District.

In ,Supervisory Union #21, 7 students are in Special Education Programs

within the Union and 17 are tuitioned out of the Union for instruction

110

(These figures do not include children in Speech Therapy.:)

In the following se,tion, a matrix shows tho handicapped-children

being served in all thr,e 'unions, Colloved by a more detailed breakdown

by programs, classes, and sLI,c014.

-20-



Jr'

H

yH

PRIMARY 4 2 2 1 9

INTERMEDIATE 5 4 1 11

JUNIOR HIGH 14 2 2 18

SENIOR HIGH 9 1 6 2
1

24

,,..

ROCKINGHAM 18 19 8 5 1 6 57

GREAT BAY 3 3

MAC FARLAND
5 5

LEARNING CENTER 3 3

MAIN ST. L.D. CLASS 15 , 15

NEWFIELD L.D. CLASS
14 14

E. KINGSTON L.D.
CLASS

5 5

STRATHAM L.D.

CLASS
16 16

BRENTWOOD L.D.
CLASS 8

8

SCHOOL STREET
L.D. CLASS

2 2

OTHER 1 2 3

TOTALS
50 28 78 13 6 3 1 14 193

SCHOOL AGE HANDICAPPED CHILDREN IN PROGRAMS SUPERVISORY UNION #16

-21-



Exeter Public Schools

Primary Special Education - 9 children - ages 8-10

4 Slow Learners
2 Educable
2 Learning Disabled
1 Emotionally Disturbed

Lincoln Street Special EU - 14 children - ages 10-13

5 Slow Learners
4 Educable
1 Physically Disabled
1 Learning Disabled
3 ?

plus 5 part-time - 2 learning disability

Junior High School - 18 children ages 13-15

14 Slow Learners
2 Learning Disabled
1 Educable with Emotional Problem

1 Emotional Problem

xeter Area Resource Room - 14 children ages 14-20

(

9 Slow Learners
1 Educable
6 Minimal Learning Disable
1 Hard of Hearing
5 Physicaily Disabled
2 Emotional Problems

Rockingham School Total 57 children

Fowler 6 children ages 7-10,

2 Slow Learners
2 Educable
2 Neurological

Bechard - 7 children - ages 8-10
4 Slow Learners
2 Educable
1 Emotional

Mann 8 children ages 11-16

4 Slow Learners
3 Educable
I Emotional

-22-



Warner - 8 children ages 8-12
3 Slow Learner
1 Educable
3 Leirning Disabled-Neurological
1 Emotional

Cochrane - 9 children ages 10-15
2 Slow Learner
5 Educable
1 Mod. Learning Disabled
1 Emotional

Barlow - 6 children ages 11-16
6 Trainable

Snow - 6 children - ages 6-9
2 Slow Learners
1 Educable
1 Emotional
1 Neurological'
I Legally Blind

Pierce - 7 children ages 9-12
5 FAcaFle
1 low Learner
1 Nuurological mod.

-23-



MacFarland Center - 15 children - ages 2-12

2 year olds - Multiple Handicapped

3 year olds 1 Trainable
1 Physically Handicapped

4 year olds - 1 Physically Handicapped
1 Speech and Hearing

5 year olds - 3 Emotional
1 Trainable
1 Educable

6 year olds - 1 Trainable

7 year olds - 1 Trainable

8 year olds 2 Trainable

13 year olds 1 Trainable Multiple Handicapped

Learning Disability Classes - 59 children

Main St. 15

Newfields 14

E. Kingston 5

Stratham 16

Brentwood 8

School St. 2

44.

-24-



a

Tuition students 10 children

Rye Learning Center - 3 children - ages 14L-20
3 Emotional problems

Great Bay Training Center 3 children - age. 15-20
3 Trainable

Cardinal Cushing
1 Learning Disabled

Portsmouth Class for Deaf - 1 child

Beverly School for Deaf - 1 child

Home Tutoring - 1 physically handicapped

1 Lfi

-25-
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Supervisory Union 4121 Back-up Material

JUNIOR HIGH SCHOOL

Special Class 7 children - ages 8 to 16 years old

3 Intellectually Handicapped - 8; 9, and 14 years old

2 Educable - 14 and 16 years old

1 Learning DisabiliLies - 10 years old

1 Slow Learner - 11 years old

TUITION STUDENTS

Great Bay 5Lhool 6 children ages 10 to 19 years old

1 Learning Disability - 10 years old

3 Educable - 14, 18, and 19 years old

2 Trainable - 13 and 18 years old

Rockingham SLhoti 8 children - ages 7 to 15 years old

1 Intellectually Handicapped 10 years old

. Learning Disabilities - 9 and 13 years old

1 Trainable - 15years old

1 Multiply Handicapped - 12 years old

Lducable 7 and 10 years old

Treehcust2, Program, Portsmouth Rehabilitation Center - 2 children
Pre- school age

2 Multiply Handi,apped 4 and 5 years old

home Iutorihg

1 Multiply Handicapped - 12 years old

-27=
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TUITION STUDENTS

Great Bay School 8 children - 10 Lo 17 years old

2 Intellectually Handicapped - 14 and 17 years old

4 Educable - 13, 14, and 17 years old

2 Trainable - 10 and 16 yeaibold

Rockingham School - 12 children - 5 to 15 years old

8 Intellectually Handicapped 5 to 12 years old

1 Slow Learner - 12 years old

3 Educable - 11, 14, and 15 years old

'Easter Seal, Manchester - 5 children 6 to 11 years old

4 Intellectually Handicapped - 6, 9, and 11 years old

1 Blind - 11 years old

Crochet Mountain - 3 ,hildrn 14 to 17 years old

2 Deaf 14 and 1 i years old

1 Neurologically Impaired - 16 years old

Moore School

1 Intellectudll 17 year old

Miss Jacves School

1 Intellectually liandic'apped - 12 years old

Salem Special Cla,,s

I Intellectually h"ndicapped - 15 years old

American School for the Deaf

1 Deaf - 11 years old

-29-



SUMMARY OF 1LANDICAPPED CHILDREN

IN SUPEO/ISoRY UNIONS #14,.#16, and #21

WHO ARE 11.1110NED OUTSIDE THE LOCAL SCHOOL
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Rockingham School 9 9 6 19 8 1 5 57

McFarland Center
t.

5

Great Bay Training Center 2-
. ,

,
.

,

16

i

Rye Learning Ater 3
.

3

Crochet Mountain School I .

1 3

Easter Seal, rester 4 1
i

5

Easter Seal-Treehouse,
Portsmouth

2 2

Portsmouth School/Deaf 1 1

----:---

1

1

Beverly School /Deaf 1

Cardinal Cushing School

Moore Center 1

Home Tutoring 1 2 3

Salem Special Class 1 1

American SLhool/Deat 1

A

,

,

Miss Jacques 1

,

1

TOTALS 18 16 18 19 8 6 2 1 8 1

1

4 10
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DETERMIA(FION OF POTF'N 1AL JOB OPPORTUNITIES

Prior to the a-Laol assessment of job opportunities available

for the handicapped WAA begun, the Exeter Chamber of Commerce were

contacted, The Proje;:t Director met with the Executive Committee

of the Chamber to explain the purpose of the project and to solicit

their support. The Exetet Chamber of Commerce was most. helpful.

They not only supplied an ahhotated list of tneit members, but also

the President of the Chamber wrote each member requesting his

cooperation. In addition, two articles were published in the

Chamber newsletter in July and Augas.

A field agent, Mr. Glenn Roundy, conducted 108 interviews

during August and September Seventy-nin.2 of these were conducted

in the Exeter and twenty-nine in the Hampton area. Of the 108

peopIL ,ontaLted, forty employers were interested in employing

the - handicapped including those who were interested, those wno had

specific jobs, and those who,might have pieteworii.:

the Lxeter and Hampton Rotary Clubs expressed intete,t vi the

project. The Project Director,was invited to ea.lh Hub Lo m,'t a

presentation. An intormation booklet describing the pt,ject

distributed each group.. In addition, the Exet,r 1, has

expressed interest in the project. Due to the timing the grant,

many servi,e labs werk [int mecting Curing the ,,ntim,r th.

early fall meetings wet nl'eady.scheduled.

-31-





Employment Opportunities in the Business Community which are

available include Four Major Areaia 4
r.

1. Supermarkets - baggers, produce wrappers, meat wrappers

2. Car Dealerships - lo boys, cleaning and washing automobiles

3. Restaurants dishwasher;

4. Nursing Homes food service, housekeeping

Two institutions expressing interest and offering potential

employment included:

1. 'Exeter Hospital - grounds crew

food service

linen service

glass washer

22.\ School Supervisory Union #16 - janitorial

4

food service

The material which follows was gathered in the interviews and

includes

1. Interested Employers

2. Piecework Opportunities

3,, Business and Industries Interviewed

4. Business and Industries Interviewed in Exeter Ares

-33-



1.

2,

Businesses
Interested

Employing the

and Industries
in

Handicapped

Thomas Burke

James Churchill

772-2059

772-2685

Exeter Depot Restaurant
dish washing, pot washing,
some kitchen work

Knibbs Garden Center.
extensive moving & lifting,

working with public'

3. Good Old Days Tavern
odd jobs, maintenance work,
dish washing

Mr. Fronan 778-8033

4. Exeter Dodge
washing cars - Lot boy

Mr. Bond 772-3727

5. Dreher-Ho;loway
washing & cle,ining cars

Walter Lang 772-4787

6. Exeter HoTital
in food service, linen
service, glass washing.

Dick Warner 772-5935

7. Carrot's Restaurant
maintenance, Lleaning,
f",,d pleparati,n.

Robert Brown 778-8941

8. Peter Pan Pancaku House
dishwashing & kitchen work

Mrs. Benson 772-4552

9. McDonald's Restaurant
maintenance N i,od preparation

Peter Comperchio 778-8919

10. Kurtz Restaurant
dishwashing & hit,hen help

Carrol Bennett 778-8974

11. Beverly Manor Convalescent Home

housekeeping & kitchen help

John Gilmore 778-8174

12. Exeter Inn
dishwashing

William Gosselin 772-5901

13. Exeter & Hampton Electric Co. John Robinson 772-5916

14. The Seafood Center
kitchen help

Richard Velti 772-5811

15.

16.

First National Store
pr:duLe & meat wrapping,

Patterson Ford Sale:::

wa,h1)g & _leaning cars

Alfred Stanley

Henry McFarlene

778-8180

772-5953

-34-



17. Mr. G's Supermarket
produce & meat wrapping,

bagging

13.7"-ba4f 6: Ladle Restaurant
pot washing, kitchen help

Dennis Sullivan

Joan Harlow

772-3701

778-8955

19. Shaw's Supermarket
produce & meat wrapping,

bagging

Christopher Denison 778-8545

20. Mac's Lunch
kitchen help, food
preparation

Dick Mimnon 778-8979

21. Marlow Motot Company
washing & cleaning cars

Richard Markie 772-3736

22. Raymond E. Lord, Inc.
washing & kfleaning cars

Raymond E. Lord 778-8400

23. Grand Union
produce & meat wrapping,

bagging

Francis Zimmerman 77E-8959

24, Kingston-Warren Co,, inc.
machine operator

Harold Hood 112-3771

25. Supervisory of School Union #16
food service,janitoridl work

an Durgin ";'72-4306

26. Phillips Exeter Academy
dishwashing, kitchen help

in Dining Halls

Donald Doane 772-4311

27. Lamle Tavern
kitchen help, (11,-Alwashing.

Kay Keen 926-916

Loud prepat it ion

28. Scott PonrirIL
washing cars, lot buys

Mr, Scutt 926-3355

29. SeaLoast Health Center
housekeeping kit, Iwn help

Daniel Trahan 926-4451

30. Wallace Chevrolet
cleaning dnu washing Lars

Mr, Wallace
r ' z

926-3771

31. Charles Green Co. Arthur Hami/ton 926-3975
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Supermarkets

Businesses Interested by Categories

Opportunity

Person Interviewed for Employment 4 Telephone

First National Store Alfred Stanley Yes 778-8180

Mr. G's Supermarket Denniss Sullivan Yes 772-3701

Shaw's Supermarket Christopher Denison Yes 778-8545

Grand Unior ilmmermde ,...,. 778-8959

Opportunity

Nursing Homes Person Interviewed for Employment Telephone

Beverly Manor Convalescent John Gilmore Yes 778-8171

Home

i Goodwin Nursing Home William Gilmore Yes 772-4915

Eventide Nursing Home Miss Roble No 772-5743

Car D 11, ts Telephone

Exeter Dodge Mr. Bondi Yes 772-3727

Dreher-Holloway halter Lani Yes 7724787

Toyota of Exeter Dcwv Piche No 778-8134

Wentworth . r Co. John Wentworth No 772-5975

Patterson Ford sales Ht,nry McFarlene Yes 772-5953

Miller Motor Sales Fred A. Miller No 772-2316

Maybe piecework

Foss Motor Company Mr. Foss No 772-3/02

Marlow Motor Company Richard Markle Yes 772-3736

Raymond E. Lord, Inc, Raymond E. Lord Yes 778-8400
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Institutions Person Interviewed
Opportunity

for Employment Telephone

Exeter Hospital Dick Warner Yes 772-5935

Supervisory Union #16 Dan Durgin Yes 772-4306

Exeter Clinic William White No 772-4791

Phillips Exeter Academy. D6nald Doane Yes 772-4311

Restaurant, IeLou 101 Empis.,ymt..., Telephone

Exeter Depot Thomas Burke Yes 772-2059

Good Old Days Tavern Mr. Fronan Yes 778 -8033

Carrol's Restaurant Robert Brown Yes 778-8941

Peter Pan Pancake House Mrs. Bensor Yes 772-4552

McDonald's Restaurant Peter Comperchio Yes 778-8919'

Kurtz Restaurant Carrol Bennett Yes 778-8974

Exeter Inn William Gosselin Yes 772-5901

The Seafood Center Richard Velti Yes 772-5811

Loaf & Ladle Restaurant Joan Harlow Yo, 77g-8955

Mac's -,
RQ"C)

Intere,te, ,1

Charles E. Green Company

Lamie's Tavern

Scott Pontiac

Seacoast Health Center

Wallace Chevrolet

Piecework

Arthur Hamilton

Kay Reed

Mr. Scott

Daniel Trahan

Mr, Wallace

Cahill Box Company James Whalen
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A list of all busi,tesses, industries, and institutions interviewed including the name

of the company,the person interviewed and the opportunity available is included below:

EXETER AREA BUSINESSES CONTACTED

Name Person Interviewed

Opportunity
for Employment Telephone

Exeter DepOt Restaurant T omas Burke Yes 772-2059

-,.

Knibbs Garden Center James Churchill Yes 772-2685

Louise's Sport Shop Peter ,Mantegani No 772 -3257

Knit Knack Yarn Shop Patricia Ostendorf No 772-5900

Hood Old Days Tavern Mr. Fronan Yes 778-8033

Exeter Dodge Mr. Bond Yes 772-3727

Dreher-Holloway

\
,

Walter Lang Yes 772-4787

Exeter Co-operative Bank David Merrill No 772-5964

Exeter Hospital Dick Warner Yes 772-5935

Carrol's Restaurant Robert Brown Yes 778-8941

Squamscott Press Robert Cooper No 772-3232

Peter Pan Pancake House Mrs. Benson Yes 772-4552

C.,odwin Nursing Home William Gilmore Yes 772-4415

Exeter Auto Supply Allan Lambert No 772 -4379

M.Oonald's Restaurant Peter Comperchio Yes 778-8919

Exeter Banking Company Mr, Ford No 772-4761

Moe's Deli No 772-1990

Kurtz Restaurant cartel Bennett Yes 778-8974

Stratham Lumber Company Mr, Perkins No 772-3031

Chet's Mens Store Mr, Mannix No 772-5932

Toyota of Exeter Dewey riche No 778-8134

Globe Department ')tete Mr, (;arvin No 772-6006

Wentworth Motor (L71..p,m,, ;(61) WontwoTth No 7i2-')975

Grant (.itv "r,,P,reinerhoff No 772-43ih

-38-



Name Person Interviewed
Opportunity

for Employment Telephone

Village Paint & Wallpaper Harold Aldrich No 772-2332

Young's Hardware Store Fred Seavey No 772-5741

Exeter Inn William Gosselin Yes 772-5901

Exeter & Hampton Electric lin Robinson Yes 772-5916

Company

Western Auto Associate-, :,tephen Clark No 772=2731

Store

Chemtan Company, Inc, William Creighton No 772-3741

Exeter News-Letter ('o. Hilry B. Thayer, III No 772-4744

Clemson Aulomotive-Fabri s 1,:iry Wood No 772-5943

The Seafood Center Ki,uard Velti Yes 772-5811

First National Store Al.;cd Stanley Yes 778-8180

Patterson Fu rd ,Saie,, heniv !I.C.arlene,

/

Yes 772-59',3

Mr. G's Su;,t1market 1)tnn.. ailivan Yes ;72-3701

C. M. Dining 1.1 M, Diling No 77:-,153

Wntw)rth Lumber Co. i'r tu, is Wentworth No 772-7933

Exeter Handkerchief Co. Mr. (..I 1. !, r tit. '72-'0,21

millr Muter 'ale-,

F,.s:, Motor ( )mp..tny

Harry',, ,,ti,Tpir,, .t :

irt,1 A. Miller

Mr, F -0,

t1 i-v Fr.)man

No

p,ssiblv pie,ewcri,

No

tiu

ii_' -231h

7;2-3702

772-4281

Portion:: ;.1:, Mary Drew No 772-9301

Loa! & 11die Rt ,'ourant Join Harlow Yes 778-8955

:,naw's ',uilrmaikt'._ Cloi-,topher Denison Yes 778-845

Mac'., fun :i DI, k Minmom Yes 778-8979

Kirl-w M ti- t , ..v, n P., nird M.Iri.fie Yes 77:-37:3h

Rdymond i . 1-,1 RaN,mond E. Lvi d Yes 778-8400

Sty t.inl-- 1.% ,tyles No 772-4377

;
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Name Person Interviewed

Opportunity
for Employment Telephone

Dunkin' Donuts Mr. Trudeau No 778-8995

Weeks Restaurant Mrs, Mannix No 772-5058

Exeter Clinic William White No 772-4791

Cumberland Farms
No 778-8901

Youland's Department Store Walter R. Lumb, Sr. No 772-5292

F. W. Woolworth Company Alice Weems No 772-2522

Beverly Manor Convalescent John Gilmore Yea 778-8171

Home

Abbots Abbot Tenenbaum No 772-3202

Foster's Daily Democrat

,

Mike' Garman No 778-8780

Moody's Mens Cldthing Store William F. Moody No 772-3322

Sears, Roebuck b Company Genrge. St. Armour No 772-4721

Burnhan Dry Cleaaers Richard F. Burnham No 772-2840

Grant's Pharmacy Clifford Zilch No 772-2251

Pizza Hut Restaurant Peter Calltoras 772-4841

House of Travel John Grew, Jr. No 772-4738

Kenison's Floor Covering Lyman Kentson No 772-3881

Bell & Flynn Construction John W. Flynn No 772-4396

Haley's Television i.harles .1, Haley No 772-3112

Exeter Flower Shop LArry Nison No 712-3421

Piecework ?

Exeter Bookstore Douglas Snow No 772-5181

Piecework

Rila Pre,ast (oncrete Joseph Gaulin No 772-5301

Grand Union FranLis Zimmerman Yes 778-8959

Kingston Warri, ()., Inc. Harold Hood Yes 772-3771

Supervisory Union #16 Dan Dur.gin, Yes 772 '430.6
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Name. Person Interviewed
Opportunity

for employment Telephone

Brando's Restaurant Mr. Young No 778-0551

Eventide Nursing Home Mrs. Robie No 772-')743

Exeter Area Visiting Nurse Audrey Castle No 772-2981

Association

Exeter Car Wash Robert Harrington No 772-6965

GTE Sylvania Mr. Doycr No 772-4331

Piecework

Phillips Exeter Academy Donald Doane Yes 772-4311
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HAMPTON AREA BUSINESSES CONTACTED

Opportunity

Name Person Interviewed for Employment Telephone

A & P Food Stores Ernest Dufour No

Cahill Box Company James Whalen No 926-3394.

Piecework

Callahan Oil Company

Clark Ford Sales

Depot Honda, Inc.

Eames Furniture Store

Eno of Hampton

Filley's Marine

Garnett Lumber Company

Grant's Department Store

Mr. G's Supermarket

Charles E. Greer Co.

Lamie's Tavern

Mel's Auto & Truck Sales

Pearse Leather Cowpany

Rowell Lumber Company

Scott Pontiac

Seacoast Health Center

Taylor Ford Equipment
Sales

Hardware

.=Wa)"fac'e Chevrolet.

Wellby Drug Styr

Wicke Lumber

John J. Callahan

Peter Clark

Harold Eames

Paul Eno

Carl Filley

Ray Garnett

Mr. McNemy

Jim Hoyle

Arthur Hamilton

Kay Reed

Ed Mulcahy

Mr. Pearse

Mr. Rowell

Mr. Scott

, Daniel Trahan

Mr. Taylor

No

No

No

No

No

No

No

No

No

No

Yes

do

No

No

Yes

Yes

No

926-3372

926-3328

926-5720

926-2152

926-873,

964-8522

926-3312

96'4-5153

96-8121

926 397 5

926 -8916

964-5153

926-3304

964-)A8

926-3155

'926-4551

964 -5517

tirb lrofatler No 926-8588

Mr. Wallace ' Yes 926 -3771

fih 1,1104. No e,_ 96'4-5105

No 926-7626
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0"PORTUNITIES

A list of possible oop,'rturities Available was developed 1-, A

result of the interviews, [he name of the company, the perst'n conta:te.

and a description of the p:ecew)rk is included below,

Miller Motor sales A. Miller 7,72-Z31')

This worK. would involve packaging the parts of a device whim

increases oil burner etti.iencv. It involves pacKaging sixtten

parts weighing mAyl-,e tt.:,

Lxeter Larry

Piece wori, woul . : i-wv! :.dt.ter wr"ppil

material ari-d a net.;i

Exeter b ,,kst,re D,t1,111,, \. Snow

Work Inv :Dives p,Lka4init otner

t..)untng ,kilts,

1,1 Mr yet

act1-4 P4ht .1t)

require,, tr p,:.1 i(11-1.te

DI

'40 Man ,-...

0,:ver, New I

J

_ .1



JOB.DESCRIPTIONS

3. Empl vers inding an rItere,t :n 1, dr les., «elk- helpful

developing job descriptions for those jobs which would provide an oppor-

tunity for employment.

A description of those jobs follows:

inbcituti.t.s

Exeter hospital

Grounds crew - involved with mowing lawns, raking
leaves, sweeping sidewalks and driveway, and

trimming shrubbery.

Food service - washing pots, pans, dishes, and
helping with food preparation and serving.

Linen service transporting clean and dirty linen,

sorting linen, and storing linen.

Glass washer washing laboratory glassware.

Supervisory Union #16

Jaritorial - sweeping floors, emptying wastebaskets,
arranging desks, and performing a variety of

maintenance functions.

service helping with the preparation of food,

o t '' f 1r



Restaurants

Dishwashers - washing pots and dishes. In many cases

this involves operating a mechanical dishwasher.
Work would involve clean-up responsibilities
and possibly some kitchen work.

Nursing homes

Food service - working as a pot and dishwasher; assist-

ing in food preparation, serving, and clean-up
operations.

Housekeeping cleaning hallways and rooms, possibly

making beds. Responsibilities would reflect the
lq this indi..7i,4-11

SIVDerTaa'V.-1.5

Baggers putting customer purchases in bags and
helping them carry said purchases to the car.
In smaller and lower volume stores, they may

have to perform some stocking functions and

related duties.

Produce wrappers individuals put produce on trays,

wrap with cellophane, put through the heat sealer,

weigh and price. This work is highly repetitive

but requires careful attention to pricing part

of the operation.

Meat wrappers - performing an )peration similar to a

produce wrapper only in the meat department,

Car Oealership,

L. re,>p)nsible for washing, cleaning, waxing

;ockeying automobiles. [f an individual can

drive, be has a much greater chance of achieving

success in this position.



SHELTERED WORKSHOPS

4. The field supervisor for the project, Mrs. Nancy Warren,

visited existing Sheltered Workshops and Vocational Programs

for the handicipped in the area. In consultation with the Pro-

ject DireLftir, a questionnaire was developed for this phase of

the project,

rile following programs were visited,

Great Bay School and Training Center
Newington, New Hampshire

Monadnock Workshop, Inc.
Peterborough, New Hampshire

3, MLunt HL,pe Rehabilitation Workshop
Na,;hua, New Hampshire

New Horizons Workshop
Keene, New Hampshire'

5, Sullivan County
"
Rehabilitation Center

claremont Vocational Technical College
Claremont, New Hampshire

t. 1.'claticaal Development Center, Evaluation Unit
"!..inchester, New Hampshire-

1. Moore Development and iraining Center
Ma.fthvster, Sew Hampshire

6. Work Acti\ities Center, Ink
Ha%,(rhill, Massachusetts

A detaileA diskription ,f each program follows.



NAME:: GREAT BAY SCHOOL AND TRAINING CENTER

ADDRESS: Newington, New Hampshire 03801

TELEPHONE: 43(;-2014

DIRECTOR: David F, Wader, Administrator

Patricia M, Schalebaum, Evaluation and Training Supervise

Raymund oavis, Plant Manager

'3,0E11:

[he stat t of the Rehabilitation Department at Great Bay includes a coordinator

.4 rehailitation serk,tkes, , vocational evaluator, two social workers involved

with case Ltanagt_ment and plak(ment, Ind the sc hool nurse. The staff of the work-

shop inclies an evaluatioh and training supervisor, a work adjustment supervisor,

t'llr,_e prouhction supervisors, and three other supplemental staff, In addition to

thee posit .oils, there are two ttipervisors in each program of food servike,,, thrift

saLps, 47 e.,,,tkJiial maintchan,.e.

aACKc,ROrND ..1, PHILO;OPH'i:

1:ft :1-2 ,t r3kiy Center was ustablineu "to serve' the mentally retarde1 and hindi-

/capied pc, Ertl,: tin ot al l ages who ark ink arable ot 1.-.1 u; edakated pre pei k Ind

t i, It it I tilt-Agh -rd inary . ia,,stoom or tra ining ;Ls, ruction ahi ten , c th behet i t

trio its ser'1t2.s." P.e goals oi the workshop program ark voLational --Jiurtion,

taming, sin,! 1.A) pi t.,ment i all ot nose clients that it serves.

RI,v1,\RAL':
4

he (;reat Bay Center serves the gt., _;raphiLal area of New Hampshire and southern

,w! t' In raius oa A Lommutihg basis. Client, t corn other%

Lngia:.k. skr by the program by residing in foster homes in

tae, ark 3, F'-:tkr 11.)1!! c are ts r,)nsid, red Ell integral part t tn rPhabiiitrition

program, ,fing 1-1 ializat ion and norm,111:',It process. There

ark, ily,[.t ,nrrehtl'. rsi Hog in foster homes, lh, social woGkr provides



Great Bay School and Training Center

the laison between the foster home and the center in order to make this a success-

ful part of the client's rehabilitation process. Clients are referred to the Great

Bay Center by local school districts in New Hampshire and Maine, VR, and other

social service-health care agencies.

FUNDING AND MANAGEMENT

Funds to operate the Great Bay programs are provided from tuitions paid by the

senuing school districts, fees for evaluation and training paid by VR and other

agencies, aria monies raised by various fund raising efforts.

The (,0,,rdinator of Rehabilitation Services is the manager of the. Rehabilitation

ream and has the primary responsibility to make sure that the client's needs are

suicessfuLly met. ibis coordinatL,r i,-, directly responsible to the administrator.

the Vocational !.valuator is responsible for establishing and operating the specific

tvalua/ion and a,,sessment programs,
rt

Ira C Liter is a legally A,,tituted non-pr,ofit corporation, with a governing

Board of lrust.tes who employs a lull-time administrator and delegates to him the

authority and re,,ponsibility for tht mJnagement of the affairs of the ('ent(r,

EVALUAl1W.

1pea ,omp:-Iict the intak.! eviluation, a program is developed for''the tlient

to provid- him wItn evaluati,a program, This will measure his employment

p,ten*W throui; t'n 1st of testing, Jul) lry.)uts and work samples, and comprehen-

sive ,,liservat io t,.e entire reliibilitation staff, 'Ibis will be followed by

training in an appropriate occupational skill leading to job placement or placement

in tht Activ.ity pr:gram tor tho,,e., more limited clients who require long term,

snpervised unTI,v;Ient. lb, trir.,ar, go.il 1,r all clients is to provide an opportunity

the:r: t )
, inn! - so they can successful iy return



Great Bay School and Training Center

TYPES OF CLIENTS:,

The Great Bay Fraining Pipgrall with (lients who are mentally retarded

(EMR and I'MR) and over the age. of sixteen. Many of these clients attend the Great

Bav school and may, At the age of sixteen, enter a transitional work study program

for a portion of the day (usually 1 h,airs).

PROGRAMS AND SERVICES:

Great Bay Industries, a sheltered workshop, provides vocational training and/

or long-term employment for handicapped (.1ients over the age of sixteen. Programs

Loncerned with evaluation, training and comprehensive rehabilitation, will then

provide the client with a lob placement or, if this goal is not feasible, provision

of long-term emplyyment in their work activity program, The work adjustment train-

t

ing is flexible so as to develop work tolerance, motivation to do productive work,

self-rellince, an.! 1,:terpersonal skills. The case manarer and the client's

.-,hpervisor work i.st1v through.ur hi:, rehabilitation process:

'-;B-CONTRACTS:

;ht Great 1;ay industries use, ,ub-contract work from local industry in ,alvage,

work and the anutaLtur of 400a-- !hese in lude such lobs ati assembly ol wooden

road barricades, pi(ni( tables, railing, quality control, and 5a1N,aw., of suv-

plus g,ous, Frining progrdms arc also ,P.ailable in rdstodial maintenan,e,

sales (thritt znop), anu food (kit(hen program)

COMMUNIly ';UPPORI:

This is well established in the Seacoast-southern Maine area: Annul tund

Jr'''l And cc):IcelHted vtlort bv an enthusiastic parents group has kopt th

gram well within the attention t til public. Current rethinking of pogram

Driorities and Vrit kinds pf programs that should be continue! ,t the'

) g



NAVE: MONADNOCK WORKSHOP, INC.
MAIN STREET
PETERBOROUGH, NE', HAMPSHIRE

TELEPHONE: 924-6359

DIRECTOR: Mr. Philip Waterman

STAFF:

The staff at this workshop includes a director who also serves as the work-

4

shop manager, vocational evaluator, and two-three vocational instructors: The

services of the vocational counselor are obtained from the regional VR office and

those services of the psychologist are contracted for from Family Mental Health.

One of the staff who has a background in special education has recently taken the

training program in work evaluation and rehabilitation offered at the University

Wisconsin-Stout at Menomonie, Wisconsin.

BACKGROUND AND PHILOSOPHY:

This workshop program developed directly from a need in the local area for a

training program for the handicapped. In acceptance for evaluation and training,

it must be determined that the handicap hinders the client's ability to function

within anormal educational; vocational, or work environment.

The workshop, founded by the Monadnock Association for Retarded 6hildren,

opened in the fall of 1971 with twelve mentally retarded c1;ents. Priorit for

acceptan,f,, into the program is given to the mentally retarded; however, all types

of phy,i,_al narvii,aps are also accepted. Acceptance is based on the premise that

the wur.,,Ishop can :ovide the client with a valid program and that a more appropriate

prograv, ,, not readily available,.

REPLRRA1

Jr, ret. ried iv the workshop from local school districts, Vocational

r,nibill: ft in, servile- -ageu,y, jevelopment center; (Alice of Mental Retarda-

ttca, Nnrscs Association, and Family Mental Health and Counseling (Keene).

-5()-



Monadnock Workshop, Inc.

FUNDING AND MANAGEMENli

The worksh)p program is funded ilom several sources that include tuitions paid

by local school distriLts (state average tuition liability), VR referrals for

evaluation and training, UMR-'4A filhding for the work activities program,and d small

annual fund drive that, utilizes A se1.2'Ltiv,.: mailing list. The program is .1rganized

under a hJaro .rs that includes three members of the local ARC, two parents

of clituts, and two iuterested citizens from the community (business

,Jr finan,:), Ib,s Plcct;, on a regular basis with the director of the workshop.

EVALUAT10% Uytt.LI

When a 0 Lunt ,s zeierred to this centL- for evaluation, the information is

gathered whit 1:ent works on valid work projects Behavioral obsurvation.;

;(including pee.: interaction), werif\ behavior, work habits, attitude, appearance, and

supertislon d! k_ ,.Ott'd and ii,,,,mr.enlations are made- by the stall.. iitrts are

observed t:o1 ,ne m),Itn with a pre and post test trt.e:, to Cttc icuprove-

i;ezlt, A written evaluation is then sent to the referring agency w1:1 ;

rkccmmendation for cerm.p.ortty, Job ptat_emeottor placement in the sheltam.: wkakshop,

Ur wcr:, ,a,ti\tty pzugrAmf

1 f

All ctients art at east lh VLAri of ,t!r,t (unless waiked for ;,pe,J,i rrclim-

tncc) .tad fht as mental retardation, physical dis,tb ittres,

ani ,pilepsy, 1 ,Lte Its Qhrtentl,' '3,1,) 2:lents in the progr,w, .Isis is

th0 maxilhum t.t .aer that.thk it Liirrvnt building (old firehouse) can handle. They

I1 e ; it t l I ../,+rk`,h01) in Milford, New Hampshire' wht to the

ttIt'st'

The w.lri ,!

Ind et ov$,r.1!

i

lass . .

tuition would'provide a good match, Fite age

Iii with 111.cit ton,_ent,ratioo at 1g.



Monadnock Workshop, II, .

work and personal adjustment training, vocational evaluations, on-the-job training,

work activities program, and an adult literary program where the goals are estab-

lishd by the client and the program supervised by the staff.

SUB-CONTRACTS:

The sub-Lontracts being used at this workshop include painting, assembly,

packaging, quality control, trimming and pressing of new garments, labeling, bulk

mailing, and preparation of packaging material-. Other work jobs performed by the

clients include yard work, domestic work, and a car wash and automotive recondition-

ing program.
\O.

C,P.YUNITY SUPPORT:

Comulunity suppert appears to be fairly good. A selective kind of fund drive

is _ondueted each year with good results. The success of placing clients in jobs

in the community has.not been very successful. This may be due, in part, to the

young age of the initial group of trainees. The situation may also reflect the

general economic status of the area with resulting unemployment.

52-
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NAME: THE MOUNT HOPE RERABILUATION WORKSHOP (PLUS)
51 LAKE S BEET (rear)
NASHUA, EW HAMPSHIRE, 03060
TEL:, 88 -0652

,

DIRECTOR: Mr, Gardner R. Conley

STAFF:

The staff at the PLUS company (people learning useful skills) includes the

executive dlre,t three instructors, one vocational counselor who is also

responsible 1Dt pla.ements fur clients, and a secretary. At the present t \me

procurement of sub-cuntraLts is handled by the director.

BACKGROUND AND'PHILOSOPMf

The Mount Hope Rehabilit.ition Workshop is sponseTed by the Nashua Association

for Retarded Childred, a non-profit organization that serves the greater

Nashua communities. The workshop was formed to promote the general welfare of

mentally handicapped people in t.;1 Nashua areas and opened on September 6, 1972,

It began it's operation with ten Vents In the basement of the Mount Hope School

but very soon outgrew tLat taLility and sn moved to its present loLation in the

rear of a large factory on Lake Street in downtown Nashua.

A transitional w.,rhshop pr,,gram, referred to aS Program A, was developed to

provide voe,tional evalun'tioil and a,,sessment, job training, and job plas_ement.

Within the first year of operation the workshop had more than doubled size

and c;igniticantl program 'Through the New Hampsh:re Depirtment

of Mental health, Oltic( Mental Retarc ttiony and the New Hampshire Division

ut Welfare, the w)rkL.hop se,:ured f,nds (IVA) to start ar extended work program

tor the m. -re .,ovcrely handiLappedwl ne..,ded gainful employment but who were

ex. 'turfed from any ,owct-at:ivk j(,b market due to the severity of their handicap.

rri-; program, refer r,_ 1'rovr.m B. .tarted operation in January, 1974 and

currently pr,,vidi cxten,,:w1 ,heltoted employment for about five ren



Mount Hope Rehabilitation Workshop

severely handicapped persons, These clients are paid on a piece work basis.

The purpose of the workshop is to provide programs to promote work adjust-

ment and social adjustment skills for handicapped persons to raise their level

of functioning so that they migU lead more independent lives and possibly enter

the competative job market.

Th,, workshOp is 3pen all year, five ays per week, and its operation is

determined by a uoard of Directors that meets with the executive director ea:h

month to determine policy al.: tormulate the overall administration of the w(ik-

shop. The sponsering asso,iation is a member of the New Hampshire and Natiovil

Association for Retarded Citizens, The workshop is a member of the InterhatIonal

Association of Rehabilitation Facilities and the National Rehabilitation

Association.

RCFERKALS:

Clients are re:e'red to the workshop by the Nashua school district, Mount

Hope School, Vocational Rehabilitation, Department of Welfare, and other social

agencies, Seven of the clients are involved in the workshop program in the

morning, and attend the Mount Hope ;(.hool in the afternoons., Upon referral, all

Ilients are placed in the transtional workshop plogram f(r at least a two-week

Informal observation period, Determination for turrher evaluation wori,

ment training, job placement, or transfer to Program B (extended workshop) is

made at the end iwitial observation period.

FUNDING:

The Ar, :k-snA , opera' on is funded from local school di's:riot tuitHns,

decay h,! bilitat ,overument funds SconY,ty Act - IVA) .aih-

cont:a ,d tund, ilce 1).7 the -Tonsering organization, New namp:=hfre

:in for Hc Ci en,



Mount Hope Pehabilitation WorNshop

EVALUATION PROCESS:

Each client is plac1 on a two week intormal observation period where worker

traits, social adjustment, and lob potential are observed by the total workshop

staff. No standardized testing is, ns,,d for their evaluation but rather, all

behaviors are observed trom real work and lob samples. All intake information

is reviewed, including s,hool, met.21c.11. sucial history, psychologi.al eviluation,

and VR information. An individualized program of further evaluation and train-

ing is then developed for Lilo tii-nt !.fat may include continued academt.' tiaining,

social adjustmert, work JijustmLnt, on the job training, job placement, it

placement in extended wer'rshop. Thy vocational counselor becomes imoi 'ee with

the client in the workshop with him And hjs tamily at home fall vi these

clients are licing at 11.1ne. At the prest t time), Some of the clients t ikl ileio

trips to .aricus 1.1ctLrie. n;!' \msh'ia as still hq:.;

Of the training pro,0,-,. !he L_Iynts iistrncted it how t.,1, 1, earl-

ings and eat in a rest,iir,at evt., t:.er WccK part et' ,

independent living.

TYPES OF CLIENISf

The 2t Mouet i.ope w,Irkshop ly

N...

retardr.. Man,

impaired. .:erebriipa: cf,

, ;
,tio jag:. Yid ! t: 1116'

tit 1 age range '

clients 13 1.8-H wlt!, 1.!1:h4,t1 otwen male' tomalc,

the time A. tht obsylvatI,In, ''bete v.erk tn:rteen iients it tht progrim suit

ma Ki- pt y I t

PRoGr .., AND Si:RVIk:LS::

At the present tme, tht ,11.1-t three major pro grime, iii ,!11!,

to the evaluation ;It oi votin, nand ',zapped a:iv I t ,



Mount Hope Rehabilitation Workshcp

ages 16-21, as a part-time job experience in conjunction with their school work.

Secondly, it offers a transitional training progratu for handicapped adults who

have completed their formal education, but due to lack of specific trailing in

an appropriate job skill, they have been unable to successfully enter the comp:-

tative job market. And thirdly, the workshop offers a program for the mot,

severely handicapped persons, who, because of severe impairment, require extended

employment in an extended .)rkshop. Within Pach of these programs, the

necessary training is pro- ,,-c2 it work adjustment, personal adjustment, and

learning a vocational skit:, 101 :w up is provided by the counselors for those

clients who are placed in : community. Currently, fifteen clients

have been placed in communit including general factory work, general

maintenance and private I,um, Liistic work.

SUB-CONTRACTS:.

This workshop has Co secure a variety of sub-contracts which

.4'

allows for the observation .1 many' different kinds of worker trails within the

lows for
evaluation process. In Adition, the large number of sub contract;,

continued work activity in this program. Obviously, the greater cone ntration of

industry in Nashu.: and its pr ximity Nk Boston increase the availa lity of

contracts. Some of the sub-, ontracA inc ded;, ball point pen ass mbly, salvage

jobs (cleaning resistors it !driller ta ing apart pill boxes,/Assembling

and gluing envelopes and boxe,., ,iPting plastic sealers, collati4 Jagging

pet food and 1,ktter shavings, assembling bug lights, making Christmas wrapping

bows (using rossette bow making machine).

COMMUNITY SrPPORF:

Seems to be well stAlp-shed. Increased emphasis being placed on getting the

word out t c:ummunity. Proci,rement of ,sub-contracts is a continuing aggressive goal

with the program. They an ,,ti" admit additional clients into present program,
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NAME: NEW HORIZONS WORKSHOP
27 WASHINGTON STREET,'

KEENE, NEW HAMPS1tIR1

TELEPHONE 352-7007

DIRECTOR: Mr, lames ri"duoc,

STAFF:

This ....rort,hLT is i r_ a la. prog: dr1 t t. it in iudes a devel, pmt

(in,ludine t it er 'e.lt in : ional program, and a _.-0.:age

indtttries- (t,omel.,yytc.i) it sta:.'. at the woi kshop ludos

, mar. tgt_1 c'or rat_c pro,:urement persor,, a coordinit.,:- .: -J

new cotage I stitd b:. te.1.._ rs , and three f loor

-2ounst?1or:!:, The:, ,krt- r ri,_111-.e. ,i,td r icna: pers.2n on tb,

ould go Into ind lc t n. 1 I t ti.. (.11) L r d per iod Yt I .

would then t.' t I ie t

f: thti 01..) in :Lai' At the pc nt.. ,

counselor t n, 1.71e; . .,t .

avai labli. to

BACKGROUND AND2hil_liti

I t u. I a r ton .r

th.,, z t :ift.

.ti.. .. , D,t .:1

i'dideu t:re f I :1,r2L

New itupe. r t Wprkshof the Lot t

I 1, . irJ i,t L,11 t ; h.. ". al ,,r

St1,112: i 1 tt'' of the de'. eluprt,:1;..11 eti

tIt2 "L)C t I it' at a but Ic.ing in d.wrtr I?

t rt." t ti per5u1 1

17-



New Horizons Workshop

the extendtd w'r, :rcgrc ,'ttage industry ;horn&oonnd) i.rogram

operatts ,,,at of ther, \rt,Ctr Af Cie vocational program is the pro-

voLa-,Ional progra:-. The trr.3 Pr,4.ram is to offer t, the young idolet,cent

(C.A an- the Jeve::Qpment tent .r) o;.7ut;1c.jties to learn

"sut,.::al" kinds ,t skills. I goal-, are ,,stabli, for L:lent

siressig hauitatl_na, , r. ii". They plan -.-,rtpare tn It meals, in-

cluding .,t ea .,1 . 1-ty periLrm somt of the general custodial jobs

and gener.1 le.rn to attend to tasks for a prolonged

period.

trR ext,nded work activities model whore the

;_ient will temci; 1,r -.: Ftri,d :1m0. the emphasis is on lift st..le

ntt

r gra:: , r ,--r,tse

arc

a , ,
1-:

r r I ;,,- ma-iy t ht tent t

t 10:1. I e age-, ,

31., t r' t re,icjt-nt r,

.1: It I i .s(_11,4 pays

. ?, tor a I le.nt

0 lt, I .33".% ,

k' r 1,1; pr r ; ,



New

it is determined that tb): ,,iry to m-iu,Lain [tie prt grim l \J. it

tunr.I.s tr .! .'twd, The E,o_ird of DI

is made up 0: ; 4 aie,r4-,,,,ive in Cr-Lt task ot pioviding

services, and v.. L t .culd appear that the director cf the t tal

program erioys a g,,ci wItn the 1.0ard.

EVALUATION PROCn..).:

_

Lraptli,grt; ol LstiLlished goals and obje,t've-,- 2t,tab-

w,1 VR referral, evaluatl i. ;

merit ha-, t ::tc2; t ri p t ii fnls VR philosop;1)

constant turn -% r t , n_ :or them OR) to sustain . funding,
.:.

This ne-essicate-. lents who can tie trained

placei

seem,, t

estahl:.,.1

toward trairi:16 _ L.

r1 r

PRJr,RAM:,

t ritc 1;47,, .

>erviLes

%- (,NTRAL.1

emphas i on ,:xt ended _ t

T'.--,er. 7 s t t 1'1:at .

. . T I:, :

t 7071, r tr

. . .t Lin ph., 1. r t

t hc pr, e!ram when t

tt " .

r,r. t ; r t I 't ,

I k



New Horizons Workshop

area in order to get sufficient work Salvav operations and simple assembly jobs

were being done. An interesting part of this -_otal facility is the New Cottage

industries - establiGhes.I in I971. the program serves about 45 clients who work in

their homes after they may have received an initial training period in the shop.

They are supplied with all of the materials necessary to carry out the sub-contract

activity and are paid for piece work production eased on a job rate of $2.50 per

hour. Many of these clients are 1,ot oentally retarded but exhibit physical and

emotional handicaps and m,st art, referred to the program from VR. New Cottage

Industries provides a much needed to Cliesnire County. The program operates

a store in the wcrKshop building and 0)ey_ftel-r-er.bit their craft products at

craft fairs in the area.,

COMMUNITY SUPPORT:.

This support seem to pt wt li prooabl,, reflects the aggressive

etforts of the staff geerall tat_rable attitude of the community. The

strong emphasis on ecival rignts I.r Lie r.'arded ci the normalization process)

gets these clients ,nt. :ne , a.....areness more r'ten tne, wouln otheru.::,e occur,



NAME: SULLIVAN COUNTY !t1::11.isr i All IN CENTER

NEW HAMPSDIRE VU A L ION \I. I LCHN [(AL COLLEGE

HANOVEA STREET E,y7EN`10N

CLAREM0NI, LAPIPARE 0)7-41

TFL:' 5:42-t-00

Bernard Mt12(..1

STAFF:

The staff at tMs ,Ikshop si e,rctary who conducts the inta:t inter-

,

view on each wo-k shop supervisor, workshop instr;1(

work a.- t iv t te nstru,_t r 1 [art- t Inc 1 er lc al help, When indicated , the

serviye, oF Lt tuiad fr n, 1-11c local mental health ci

BACKGROUND AND PHILOS.uPliff,

in early 1973, under th, di!e'ti,:n GE the ';outhwestern Area Mari,power Plannihy,

Board, a ttee was -,tai ieJ to igatche need or a tehabilitdtiov

center -,'%ettered ishor i ol Now Fa_npshire. Tv -irvev

condwite,fto identity Hthi-:;r1(!, c_,0'12._,fatc

contracts and Joh an I nirnL't: n,d I . I rt,di

pers,,ns, !...ixtee.1 and ,vil. kn1 111!_ f: m uc progrom, ine -Jr.-,

were completed and Aol,1 a ire:tor wL appc!nt,,; T,

li,h d non-protit, ,it awn , e training ment3ily

's.and i capped jot :
ir,t. ok_h v i

boird meet' 311,c ,
'-,t1111%

risca1 agents, wt_t- i5 r ':gh the ':,e,genLy Impl-,vment t ;I:rc -i

direLur to work or, the r: t'Ic ihe initial surve.; :,1.'ucted

to determine necd :were .ipprox,mitel; 1000 han dic.ippec

in that geograpnic urea in nee.; ,,,)(ati(nall oriented L,ervice;. A que,tiorn tire

sent out by the buzv,-. ;.1.',:r_id at :oat thirty-three wh:

migl.tt f--t.. .1 '1' ,



Sullivan County Rehabilitation Center

Sullivan County Mental Health Clinic as possible candidates for the program but

who Were still in institutional settings due to lack of appropriate facilities in

their local communities. Although there is a local ARC group in Claremont, they

are not directly involved with this program.

The program was established in the basement of the New Hampshire Vocational

Technical College building, rent free, with all maintenance and utilities the

financial responsibility of the college.

And so it was determined that the Sullivan County Rehabilitation Center that

opened for operation on September 3, 1973 would serve the mentally retarded,

physi ally handicapped, and emotionally disturbed citizens of Sullivan County over

the age of sixteen. The center provides previously unemployed disabled people

with a place to work and earn a wage for that work. During the training period,

the client may move toward tne goal of being self-supporting and he will learn

to utilize his abilities to a greater extent. Skills, attitudes, and interests

will be developed that will open the way, for many clients, to employment in

competative industry

The center has outgrown its present facility and will be moved to the West

Claremont School the near t.lture.

'REFERRALS:

Clients are referred t, the center from the school districts of Claremont,

Newport, Charlestown, and ,ommuhities in the area. Other persons are

referred by Vocational Rehabilitation, Department of Welfare, Sullivan County

Mental Health CliniL, Neighbcrhocl Youth Corps, Manpower Training, and other

ial agencies:, In the first. -year of operation, the program pro rided service!,

thirty-six 4 lients. a per,un will seek the services of the

th:..r independent of an,.. referral igency, With these the stait

1-,voive the vr-,,on w:tK o ag(n, v het ore any services are delivered:



Sullivan County Rehabilitation Lenter

The age range of .lient,- in this program is lb 52 at the present time.

One of the current goals of the canter staff is to take a hard look at the

older population (over 50) handipped persons to determine what is the

feasibility-of employment for them.

FUNDLNG:

The workshop is a nun- protit tax exempt organization which derives part

%ic its income from its own business operations, Vocational Rehabilitation, tui-

tions :row the L)cal sc.hocl district (state average plus transportation),

government giant. (Title alnual fund drive, and private donati(ns.

EVraAJAT ION PROCES,-;

Most of the _1i.,ntt4 reftrtyJ the center receive a work evaluation te

determine of a, 1 The emphasis is played

aJjus_men,;_ ra:_her than an I v. vt ,,tt,t,nal evaluation. Special

1 intract work for tA)ser..,

ralning, A Lf...Le7lt ,a: t Ji :,:flon at this center ,t

tap hind,rs n)rmal educational or v(,

environment, he mJst Ut sixtee) e: 1;;,, or older, and is a resi2,-(t.

Sullilan Connty,

The length tr,_11,.irg for each Lndivi,lual iUri

will br dettrmin ): net 01-,ab,lit[t,-; Ono )r_ tnc maj,,r

training at t , enter 2,1r t,:tc refinih:ng. This training in%,,,Jvi -

live r-int pr,,gram wita has]. w<nty_.weeks, Training in ft pr

._,rit!n'at), to tix regLired in turntture and repaii, social

intera tit'n d1),1 st,trt, v,Ldtiondl instructions (11,,,o 3nd -Ire

all 1,
j.)1, traming, and po,,,ible job pl,i(onezt in

lova: tai: Ittsir '
, p t

- ,
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Sullivan County Rehabilitation Center

Another work area used for evaluatiol is in sub-contracts. This program

deals with the various components of competative employment where the'client

learns the various skills iequired 01. him in an actual job setting. This area

of work also provides the staff with an environment to observe the cli-nt in

work habits, social interaction, manual de:.terity, tolerance, work attitudes,

etc. Many of the evaluation tools that thi; center is currently using in work

adjustment and work evaluotion are those deeloned,eut the Univeristy of Wisconsin

Stout.

TYPES OF CLIENTS:

The center provides evaluation and training for clients who are mentally

retarded, physically nandiLapped,' or emotionally disturbed. About one half of

those mentally retarced clients are multiply handicapped. Several of the clients

Live at the nearby (Gobins Farm'', one client lives by himself, and the

others live at home or in other supervised situations.

PROGRAMS AND SERVICES OFFERED:

The center is currently ,qtering prgrams'in wbrA evaluat ion, on the jot.,

training, and sheltered employment (including work activity). The services that

are available include: work evditiAtion to determine the tlint's work

Lrai :1!'g to develop 5,11dble working hahLts, personal and social adjustment, on

the job training, job placement, foll,w up, and sheltered employment (for those

lients tttiabl« Lo work ;_(mp(tative employment,

SU-CONTRACTSf

The' ..tauter is involved in a variety of sub-contracts including' assembly,

heath worK, 1.1atin,! 1.,pection, mailing, paul.Aging, salvage' operation, And

sorting. llients are pul., on i pure-work hais.



Sullivan County- Rehabilitation Center

COMMUNITY SUPPORT:

This support appears weI (.,tibltshed at tnis time. Lich year, (ertain

monies are raised through a fund Jrive. 111e Board of Directors represents many

different local activities and voLational persuits. The current director of the

program puts considerable empnv,;.is un thiti needed support and stated that he

spends upwards of fifty percent (t his time in public related types of activities,

$

-6,-



A(tivities Learning Exposure Materials

PLACE: VOCATIONAL DEVELOPMENT CENTER EVALUATION UNIT

130 SILVER STREET
MANCHESTER, NEW HAMPSHIRE 03103

TEL:

DIRECTOR: Mr. Charles Robinson

Subject: Observation Week Nancy H, Warren

Dates: July 8 - 12, 1974

PURPOSE:

The pnrpose of this week long observation was to become more familiar with

all aspects of the vocational evaluation process from the time of referral and

intake int(1,ziew to exit interview alid staffing. The following objectives were

per sued:,

I. Exposure to vocational evaluation techniques

.
Develop skills tor vocational evaluation

3. Assemble necessary equi ent and materials for simulated work sipples

4. Learn new vocational evaluation techniques

5. BeLome more familiar with the individualized evaluation process

h. Prepare lists ofresource ihaterials and references that would be useful

L'o any local planning and development of assessment and training programs,

including standardized tests, hooks assessment guidelines, procu-am outlines.

ACTIV,i1ES:

The activities that 1
participated in during my training week involved con-

ferences with each statt membel, observations of clients in the various phases

at the ocational evaluation proLess, administration of some tests and work samples,

and the gath ering of materials for future assessment of our target population and

possible workshop planning.

-6f



Vocational Developmert Center

1. Staff Conferences: arraugements were made so that I could have individ-

1 i L conferences with each member .0 .11t: evaluation unit staff. These intluded

tte direction of vocational evaluation counseling, the director of the evaluation

,rpgram, three evaluators, the soclal worker, two VR counselors, and several

clients who were invt:.;,'ea io the evaluation process while I was at the ceutti.

Z. Observations: I was able to observe several clients involved in the

various phases of the evaluation procet.s including intake conterence, testing,

interaction with lients aid s'AL', c.nterences with social worker, work adjust-

ment counsLlor, VR cuill,,e!-I. al!.1 c%11 interview. At the L lose of the observation

period, I obseived statfings of two c'Lients where the entire staff described their

findings and submitted reL:ommendations for further evaluations audlor training.

3. Administration of Tests: i was given aLeess to all testing mattrial.

both stardardi.:ed and t :use t)i It 11,17k 1,t2en devel(Ted dt tno ,_enter., Some

tests I stilt-admini,

t

otItet (Lst, observed being given (Aleut, 1 al,o

studied the a-.1interpretotio,; 01 the:, tests Icr evaluation put "

,'4. EX 1( 1 Ituui1 variety of work sample,, thA, are

currently being at the- ,e,Iter, I made plans ot those, that I con,,Ile,,d

for our Po ,uu I '14 it 1, it ions dud des,1 iptio o: of e-

dUree I aISL 'developed L,,'vt And ._ompiled 11st, of

whir the,e materials ,.art , ,,f
; ,I

5 :lest_larch it 1 '
it t'!

-6, -



Vocational Development Center

MDC BEHAVIOR IDENTIFICATION FORMAT (1974)

1. Hygiene, grooming, dress

. irritating habit:,

3. Odd or i).ippropriace behaviors

4. Communication skills as related to work needs

5. Attendance

6. Punctuality

7. Ability to cope with work problems (frustration tolerance)

8. Personal complaints

9, Vitality of work energy

10. Stamina (ol 8-hour ix:,rk capacity)

11, Steadiness or consistency of work

12. Distractability

13. Conformity to rules and safety practices

14. Reactions to change in work assignments

15. Reactions to unpleasant monotonous tasks

16. Social skills in relation to co-workers

1/,., Amount of supervision required after initial instruLcion perio

18. Rt. ognition and Ac(.iprai,e supervisory autririt

19. Amount if tension aroused by Lflosv supervision

A, Requests tur i,,sistAtke Loipervisor

2i, Reaction, to Lricicism and pressure from supervisor!,

22, Work methods and orginizalion Lt tols and materials.



Vocational,Dev.tlopmenr. Center

Vok'ational Cent, r tf2r,-, a mpr

vocational assessment program to V8 .lients.: Ilit, .nter is Lurrentiv pi ,cossin

800 900 clients ((.A. I i.6. 4+-1411 odon year with ad averaAt st

two weeks and an avzat, o: lla program is currontly dealing:

a postschool population so that. fih eTphasts is on okfational rather%tha.,

educational pcLohtial.

At. ceuter , the tr., ryes .1 -,vuthe.., Lo,

dil ferent. Lt't. nu Lque., o th,tt , 1 iciI hc,t tccbiiiqut.' prk
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V ,caticnal Devlopmnt Center

be evaluated for those clients who are experien.'ing repeated rejection by emplovei

during j-b seeking eitet: 1,,st s,...,.cral ;ohs due to unacceptable lob

behaviors or when additional information is needed on work behavior. Eval,t.ition

personal skills will be included tor th'se indi"'dual clients who have had tic

independent living expert t.

cwn lives,

N

.,' appear to be limited in ordering their

1 /
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Vo...itional Development Center

appr:.Tt! '
his 1.-Asare time in ways that are

meuningful to oim, he tons 'or this .amponent of the evalu..1

process are evil hen th e sPem:, to he any lack of experience or

insuffiLit.rt intL. ,t ion so._Lal skills.



NAME: WILLIAM J. MOURI, I)? v'ELOPM.. N;r A_\t) i RA I N I tiG (12.';11'r?.

VOCATIONAL. SERVICES DVIS1ON
[32 TITL'S AVENUE('

MAN CHES R , NEV I

TELEPHONE: 668-542

DIRECTORS: Mrs. Bever I y ArrI, LxutLv rects,r

William A. Dirt ..t :crvices ,[en

STAL.F:

Fht staff th n,i [ -,-- Lo:.. ithflucl ,., lie,. tor, .L * cr
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NAI.IE: WORK ACTiVillE', GLIVILR,

97 LOCUSI SlREFT
PAVI:RHIL1 , MA- (,.;; 10

TELEPHONE: 617-394-9122
617-373-9231

DIRECTOR:. Oliver David

SIAFF:

the start at this workshop in lud the director who super%.ises th everaII

,peration 't the program and worYs en ''on tract procurement and Job placement a

supervisr c evAluaticn inc traintng w ,o ALais with the clients' emetien,,L

and so,ial a,1;ustment Iuis t. per ,, trained in soc-ial work); a workhop

supervisor to Lontrac 7" Lore:dent two assistant workshop

visors, unt whclr. Ilna',ed by e ,unwedith 5er%iLe. lorps, "nd a secret,ry.

A re.i.,,tered nurse cud 1 L tfl-,t x dre ,t si,o volunteer their i c, i a tn(

trainin pr:)gram.
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Work Activities Center, Inc

week evaluation phuse, an eighteen week personal adjustment and training pnase,

and an eighteen week vcatinal training phase. This time sol,edule is shortened

only when the client is considered ready for employment sooner. All evaluation

and testing is done on real work (sub-L,ntracts) anu the client is paid during

this period at the regular piece work rate. The thrust of the program is transi-

tional with job p.Lacement accomplished it tht end of the training period. However.,

some clients stay in the woikshop for an indefinite period of time under the

snpport ut Massa.._husetts Rehahilitatiorf Commission Extended Employment Program.

T xse clirots ire paid a flat wage eaLh week, work six hours per five day week,

ri.st maintain '1 twenty-tive percent titiciency level, and all their performance

records must bt d,:cumented on a regular basis.

'l:PES OF CLIENTS:

the primary handicapping ,sondition ot I i.nts in this program is mental

retardation. Other clients exhibit ,tezure emotional prphlems,

.-umc have physiLal Fighty percent ut the klients present mul,Oe

handi.ar, An elt3rt is unJermly to rind more clients with physical ui-;abilit:

which Loutd open up a whier range' aLtivtties and provide' the centerwiti a

more "normal" popul.ittun. .he average' C.A. age of tI I ien, i ii S

pr.40-am ;7 ft,)tal range C.A, Alt. the preksent time, th (e.lter

\s,
th, ir sp,1,e, and , tw t Lr, tor th-A prgrim lhis dkeh supervil

rn r 1tt 1, rcatk hart ler t,or wheel.'hair L When p nble, thk.y

)(p. IL 'i their own one-i;t1v building.

l'POUttA. AND SF kV ICES Hi FL krii:

,)ntract L'tIcr, the trainees training in lob skills, wr1,, d(141,1,t-

XTA t bf,itt L ob,erve and evaluate total performance, All JtttTljt

rpen mc.d( t1 tn taktory, world ot work c.mditions. Cl

Ni dial At on a t lrnt L , en;o%, "k.e:Acc breaks" in the lounge, ttc . Cl tv



Work Activities Center, inc

receive on tne job train1:14 ,n nur.3e'S aide, housekeeping, culinary art5, ana

uanaal arts. Instruct I c,i' . a in grooming, pe, son,' 1 adjustment and t_ide

areas (math, reading, and spellir4 to waintain Parent counseling Is' ,,1,0)

offered to famIVIes when ,ervice is indicated.

SUP-CONTRACTS;

In their ti o yLars li )eration, the w.lrk.,hcp has been involved in one

hundred (100) cittterew sub-contracts wi th local 1::dustry. These include a wide
,

range )f v , sal. p 1, kaging, sort ing, and other ,,Teraticns av,711 ah le

through )Lai I nd. I r . N MARC orgariz_it:on asist. in placing cgieht-, 1 on:,

by reimbur,41r4, the to t itt' , pun_ ent ot the tra tnee's salark, ',ome

inlus r par t L at t ii is prJy,r,im; ot her yr toc 1 L d as ;tire t he t rt ito

Cc-,ptc l' 1, t 1+211t.', h v c I' eon plat L',01 on jobs in nursing

the a r i a . At t t till-, seem:, to be a vo for

1 he t r I ' op .t I or t-711 p I 0% Ilic;it op .! ,

also.

C ()MMU- I 'Y .

in jour , - f' he :air e 1 1

a

t L 1 ptogra:, t t ing :

I owe(' "t '
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ThL

1NDICAPPED

.\ ,,urve!.. wds sent t0 known agencies in the area

ling serv:(Ls for the handtapped and their tar

lit-, 1 i tn., arua,., In t he HI idd 1 L.' ot t he project , t he

New nnkand Muni,:pal Association was awarded a grant

to prt pare a thorough ,atalogue of services available

ii. t.,.._ ,yacoa,,t Jled, Ratner than duplicate' this

!,it_ star t ,'t t.11.-, ,,Ithly iroppod tills pn,ist,

I :I. it, ,. r.l.ri.t.in, ,;,: ,, 10, 1, A r. port ,'t --,t udy is in Ludt..d

, s i t ' , : , . . . , p T. ,) f t , t . A It 1.., 01 t htql. .ire in the report,:
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NAME OF AGENC1 : RICH!! '1 I7RA t OREN LI N!

I PRI `.! I

i XI: K. s.i ItAMIti I RI

I 9

DIRECTOR:: Snaron 1,111 lams

SERVICES OFFERED:

The Rich it. M. Far ! in! t 1.11 C'enter is a Developmental Center develop=

mentally disabled hi Wren., u...7e hav -,pa. e I or t wentv children ranging in ,ige f rom

18 months Ic year,. n 1..I1 n whitwh ne mentalmentally retarded, i eht ii

palsied, kind behav ler ',rad)? em;,. 1l) i. ept a I ,mited number oI non-1011,11, dhped

children, (Jul .tt , o! tw t ac her, three ai,les, a part -t pie tipat 1,,T1

therapist ( 1 m. 'n ings trd a part phy-,ik al eduk at ional tea. nk r merh

ings a week. 11.e.e pat ilcI t wit.' comes every oche! Week ,

'it ru,ture ;-,peek h f wrw ed them. daily program (q- I ings)

441N
in title : i : ,. t r , 1,1 ite t r

receptive ard exprt IVe, :H I I I: 1 ! raintiw, pet

,I-'iII t t anu . ,n

GEOGRAPHIC AREA Hi I):

Ro, k Ingham a

i. ,ntf1 1;1 ',I, t. iI)
- - _ - - -

Li .

PI ,-:pck t. Ay. . , I

Cil n, it t,,)-,

I. 3



NAME OF AGENCY PH R0( !, INGHAM s( Ho01. I- OR SPEC I AL CH I LDRLN

: INC)I iR1li

\:1 T! R , '.A:'PH I, 0

TEL 77S-8221

DIRECTOR Nan,. H. Warren, Principal

SERVICES OFFERED:

The Ro,.kinghari. ,no,,1 for :Toolal Children oilers al individualized edukfatfAnal

program to sixty nanu i lIt ,hikiren 'iio ate mentally retardt?d, physiLall, 'iandicapped,

lopmenta 1 iv 4e1 iyed ha-e heni. ior 'problems , Working in our ungra

program, t z't udent-Nj gr.,uped ac, ord ing to deve I pmental love Is and need.

Ind i aced, ut Jtt !: re, p., training in domestic' and some manual arts,

language de%elopment old r [poll admittance to the program, each

e,,'iluat ti i U t - developed for him based en ,ited., Other community

Are aI used t v -,tudent with a ompreaen,,ive pregram. 1 Pe

le 1 per,it.es ' t r 10'1", n, area.

(,,LOGRAPii :

pri r , :, ; \. v uie :1, (Exe;

,ewt --)r ttet, a Ht ug it, . I he 11 ,erve-,

I i t. NI / &bit. rave 1 hue,

1 t r a t

%:.:: id ,)1R1( 1):

,
rt. , klon,iov thru a'

t '.a tin t Mr a n v n. Pr ink_ 'pal

!R R. k ingham S, ho ,1 1 nc Spt ial iii

; 1 FIn H n St ,eel

r liti71PSh ire 3 3 .

I' 1 : ^1,1r t r I an twilit. !tt. z I t- ...akt , , t L
'..11 at , I ul nit,

to

, t It 1.1, (1 i ui . , 1



NAME OF AGENCY:, NEWMARKET DAY CARE, CENTER, INC,
GRANITE STREET
NEWMARKtT, NEW HAnPSHIRE
TEL:, 659-5355

DIRECTOR: Patricia Bernier

SERVICES OFFERED:

J.' Full day care services for children ages 3-6, 60 in Newmarket, 50 in hx(tei.
5\,

2. School age program for children ages 6-'710, 20 in Newmarket, .) in Exeter

IL

GEGGRAHIC AREA SERVED:

Exet , Newmark.t, Newfieli-,t'qiatham, Durham. some Hampton, NottITIg-
,

ham, Dover, ,

=REQUEST SERVIiT ANDcNFORMAIleN:

1. R14/e pamphlets in strategic locaticns (i.e., dentist's off ice.

,Irnics, are ,eaters, etc.office,
.

Have pioni- in hm informon,

(



NAME OF AGENC1P NEWMARKET 'HEALTH CENTER

84 MAIN STREET
NEWMARKET, NEW HAMPSHIRE
TEL: 659-3106

DIRECTOR: Ray Jones
40

VRV10ES 47FFLRED:

Mudioal - office hours 9-5, physican's assistant (full time), two part time M.D.s

Transp.)rtatico two vans primarily tor the elderly to population centers of

Exeter, Portswouth and Dover as well as to Health Center.

Out Reach - Home vsits to tolloVi up patients for total care. MaI& referrals

to public and private lgenoies,
q

Inforpazion anc.: Referral - tz.; other Hea1th and Social resources in seacoast area.

Preveritive 'lea:th Care - tree- public screenings, pap smear,

fg skin testtris.

GEOGRAP6Lt. AREA SERVED:

11,7

abetic screening\

Area so.roanding en,l,ling Newmarket, N.?.wfields, Lee, Epping, Raymond

RE JEST EvRVICE AND INh;RMA, ,N SHOULD BE DIRECTED TO:

A :a11, "n the phone, .as well as dropping in L, the Health Center, are appropriate

Ilict!luds of rz.que!.ting serv1Le and Informat!or,

-86-
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NAME OF AGENCY: CHILb AND FAMILY SERVICES OF NEW HAMPSHIRE, Seacoaat Regional Office
24 FRONT STREET
EXETER, NEW HAMPSHIRE
TEL: 77301786

DIRECTOR: Mrs. Mary Copithorne, Regional Director

SERVICES OFFERED:

1. Counseling for problem pregnancy

2. Counseling for all types of family problems: individual, family, group

3. Marital counseling

Parent /Child counseling

5. After January 1, 1975, a local case service manager for Developmental

Disabilities.

GEOGRAPHIC AREA SERVED:

Most of Rockingham County and Durham ) in Strafford County.

REQUEST SERVICE AND INFORMAlION SHOULD BE DIRECTED TO: '

Phone for discussion and appointment

6
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NAME OF AGENCY: EXETER AREA VISITING NURSE ASSOCIATION, INC.
17 PROSPECT AVEVM
EXETER, NEW HAMPSHIRE
TEL: 772-2981

DIRECTOR: Mrs, Audrey Castle

SERVICES OFFERED:

1, Gives treatment such as changing surgical dress4ngs, hypodel-mic,injections,

others as prescribed by your physician.

2. Assists with the rehabilitation of persons of all ages handicapped by

arthrkis, heart trouble, diabetes, canc
(94- ,

stroke, mental illness, accidents, and

similar conditions.

3. -Instructs designated persons to give needed care between nursing visits.

4.; 'Teaches families and individuals gooe d nutrition and understanding of special

diets, sickne), and accident prevention.

Advises new and e,pc,stant mothers in the care of themselves and their babies.

6, provides Tubertulosis and Psychiatric follow up,

7. Refers when appropriate to other agencies.

8. Provides the sel,fice of a Home Health Coordinator to the Exeter Hospital

for hhe purpose of discharge planning of patients/to their home.

9. Sponsors a Well ClAeld clinic monthly providing physicals to children of

eligible families And immunizations to in this area.

10.; the physical therapist establishes and supervises a program to return the

, patient to his maximum potential,

GEOGRAPHIC AREA SERVED:
a

Serves residents of Last Kingston, Epping, Exeter, Fremont, Kensington,

Kingston, Newtield,,, RA\mond, Stratham,

it:+1/I:F.YtSERVICE ANDINFORMAI 10N 2;HOULD BE DiRECTLD

I.- Call the - 8:00 a,m, - 4:00 p.m., Monday thru Friday, at 712-2981

2: Visit the ottici, at 1,7, Prospec t Street, Exeter, N. H. 03833

-88- a ^sl



NAME OF AGENCY: EXETER FAMILY PLANNING
15 PROSPECT AVENUE
EXETER, NEW HAMPSHIRE 03833
TEL: 772-9315

DIRECTOR: Judith Stokes

SERVICES OFFERED:

1, All birth control methods supplied

2. Pap smears

3. Venereal disease' testing

4. Vasectomy

5.' Tubal ligation

6. Help for couples desiring a pregnancy

7. Prepnancy testing ($5.50) .

GEOGR_ArHIC AREA SERVED:

Residence in Exeter, Newfields, Newmarket, Eppiitg, Raymond, Fremont, Brentwood,,

Kingston, East Kingston, South Hampton, Kensignton, Seat;rook, Hampton Falls, Hampton,

North Hamp-on, stratham, Nottingham, Deerfield.

REQUEST SERVICE AND INFORM,VF1ON SHOULD BE DIRECTED TO:

a, Stat! Persoo Betsey J. Allen

b. For tqrther intormdti,,n or an appointment, call 772-9315 any weykdav from

8:30 a.m. to 4:,30 p.m.

c. Both day and evening I lint( timeq arc available.

14.

-89-
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4,5

1. ASSESSMENT OF SPECIAL EDUCATION IN THE EXETER SCHOOL SYSTEM

t,

Goals of Program

During the spring of 1974, an assessment of the immediate goals in
4 0/

thearea of Special Education in Supervisory Union #16'was completed.

,'The Director of Special Education developed goals and in a report

/

submitted to the Exeter School Board in June outlined the goals and the

degree to which they were accomplished.

Ihese goals included:

GOAL I - An Assessment of the Special' Education Department

0
GOAL II - A Development ,of a System Of Commmaication in the Area of

Special gducation at all L,evels,

GOAL III - Establisiment of Written Criteria for Special Education

Placement in Supervisory Union #16.

GOAL IV - To Assist the Classroom reacher to 'Become more Aware of ,

ChildrentNeeding Special Education Services,

GOAL V - To Improve the Special Education Programs at the Secondary

Level,

-90-



GOAL I An Assessment 0L theVe,cial ,education Department of the

Exeter School District.

A report of the assessment of the Special Education Department with speci-
e

fic recommendations 'was presented to the School Board in June 1974.

1. Special Education Department meetings have been held to discuss:

a. the future goals and direction of special education in S.U. 016.

b. the philosophy of placement and the degree to which the different
needs of children art being met.

2, Testing of the'children in the schools revealed that most immediate
need was for a resource program at the high school level. Two pro-
posals for high school programs were written, the latter of,which
resulted in obtaining $14,000 to,equipa resource room at the high.

school. We are still waiting for approval of an additional $14,000
for salaries for a resource teacher and an aide.

3. It was also the majority opinion of the special education depiirtirent
that the special education c.lasses'attached to the regular schools
be utilized more on a resource room basis in order to serve more stu-

,
dents, who should ,-oniinue or who are ready to be integrated Into the

regular classroom. Rotkingham School for Special Children willccn-
-

tinue at this time to meet tilt, needs of chi ren who have problqms of

retardation and Who treed the environment o a 5mall sell-contained

clasSroom.

4. The need to identity children who wets' physically handicapped, home-
bound, and not currently receiving an education. Home visitations
were made to stude.it, wh,v wert unable to attend school due to physical

problems, suver mtnt,ii ctnii cM0 tional problems, visits to classes'

were made where theli were orthopedically handitcapped students, and

visits were made to sLhools which had prograKs to the physitally

handicapped. these visitations revealed a need Co develop a program

for the physicali,f handicapped student. Eight children were identi-

fied as physically handicapped who could be integrated into'regular
classes and rer-etvo Lie help of aides, a physical therapist, an oLLu-
pational Cherapist, and speech therapist in the fac4110 of a uric

story building (Stratham, 1-6 grades), This survey also initiated

the need to move the special class at the Junior High School to the
first.floor, the building of a wheelchair ramp at the high school and
adding special bathroom equipment to The ,high school for orthopedically

handicapped students, At the Intermediate revel, a special supportive

writing device for the hand and an electric typewriter were obtained

fur a cerebral palsied child. There is als6 a need for elevators at

the Junior and Senior high School. Two additional students were iden-

titied wli had hid plevious schooling ind who have never been tebted,

One boy, age tourteen, aril one boy, age seven.

-91-



The following needs were identified and the following are recommendations

for the development of additional programs:

1. A learning disability program at the Lincoln Street and Junior High
School levels, more learning disability help to the outlying towns.

2. A program for the emotionally disturbed at each school level with
behavior modification trained personnel.

3. Need for Exeter to take over the financial burden of Rockingham
School, eliminating the name of the school and treating those classes
as they would any other special education classes.

4. A need to. have the. small special education classes which are currently
located in an old three story building into the regular schools. This

could'be possibly done by dividing large classrooms in half with a

partition. The Rockingham School structure could be utilized by
children who were not physically impaired and the special education
children could use a few rooms on the first floor at Lincoln Street.

This would educe the stigma of the Rockingham School, and introduce
normal stud nts to children with handicaps at an earlier age so that

they could earn to accept them and not treat them so differently.'

This would lso give the special education children a better self image

in that would not feel like they were being treated as a second
class citi en by being isolated in an old building and relegated to a
dilapidated baipment for therapy sessions.

5. The relocation of the special education classes in a first floor

,facility would solve the need for developing a program for the mentally

retarded child with an ambulation problem.

6. A full time psychologist to test children, evaluate their needs, and

provide them with therapy.

7, oPossibly a local program for the deaf and hearing impaired would be

developed as there are two children in Exeter and one child in Epping

with severe hearing losses:

-92-



il I

GOAL Il - The Development of a System of Communication in the Area of

Special Education at all Levels.

The Special Education Department sees a real need for personal com-

munication at all levels to help develop a greater understanding of the

role of the special education classes and to generate a greater acceptance

of the child with individual differences into the regular classroom. It

is proposed that this be accomplished by h. Ing representatives from the

special education department attend other department meetings at each level.

The Special Education placement referral process 'and.the learning disability

referral proces will be presented at each school in these departmental

meetings at the beginning of the school year. (This year the referral pro-

cess was explained at pupil personnel meetings and sent out in written

memos) but it has been seen that more personal contact is needed directly

with the teachers. Through in-service training a concentrated effoit will

be shade on the, part of the special education department to introduct the

concepts of special education and integration to the staff. There is also

a greater need for thy, Special Lducation Department to work closer with the

guidance department, health'depart.ments, and vice versa. A guidance p.rson

has been included in our special education meetings but due to scheduling

problems she has not been able to attend very (,f ten.

-93-
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An organized system of ,ommunication between the Specfial E.lucation St.;ft

and School Personnel at all levtls-including setting up the following?

weekly schedule.

(1,

DIRECTOR OF sPJCIAL EDUCATION WE4LY SCHEDUL46:'

Meetings - Special Er0u,ation Pla,eLent Team any morningat 7:30 a.m, as need arises

Monday

2:00 p.m. Rockingham SLhool Start- meeting

2:15 p.m. Pupil l'erwnnel Meeting at Elementary School twice monthly

1 9:30 a. . ixeter Administrative Meetings lint and second Tuesdays

1:45 p.m. I Pupil Personnel Meeting at High School attend see..prd and
louttn i',.csdays

2:30 p.m. LInc,ition Meetings first and third Iuesday-,

Wednesday

8:10 a.m. (-;u1,11ns_e Director weekly meetings with Lucy Weeks

9:00 12:00 noo!, Morning reser%ed,for Psy.hologi,a1 Fvauat,ions,

12:00 noon - 1:00 p.m, Mt.et:ngWith Specialis,s and Spec.h Pathologist weekly

1:45 p.m. - 2:45 p.m, nigh nwl Pupil Personnel Meeting

300 p.m. 7idministra_orsvmeeting once per month

Thursday

8:45 a.m. Pupil Personnel Meetings - each week

9:10 a.m. - 12:00 noon .Ro,Kinghlm school - Psychological evaluations and .,,nsoltations

200 p.m.

FridaI

Z.00 a.m.

12:00 noon

4ri

tlynal Development Meeting biweekly

A.k,i '11th learn I i r.=,t Fr id .1%; IL,`Iit 11

M,cting w1t,, Learning Disabilities
Path's fist weekly alternate day.

4 %.

4

1 -94-



ti,

GOAL III - Establishment of Written Criteria for Special Education
yo1

Placement in Supervisory Union #16.1
0

The following criteria for special class placeme Were developed fOr use

in the Spring of 1974.

Special Education Services are provided for any child between the ages of
zero and twenty -one years, married or unmarried, whose activity is or may

become so restricted, by intellectual handicap, physical defect (learning
disability), or emotional conflict; however caused, to reduce'his normal
capacity for education, or self support, or both.

Diagnostic procedures for placing children in special education operate
from a btioad definition of handicap so that no one criterion qualifies or

eliminates a youngster. Rather, a number of criteria, as well as a variety .

of measurements, determine each dhild's diagnosis and hence his suitability

for special class placement.

A. Child Study Process:

1) Written Referral Information
should include family history, medical information, school,
background,

2) Teachers description of 0

pertinent scholastic and behavioral information, previous
results, reason'for referral, measures already taken to cope

with the student in the classroom

3) Observation by Psychologist and other involved personnel

4) Recent medical examination (within 6 months) by school oc private
physician and other pertinent medical information such as neurological,
ophthalmological, or otological.

(
) Psychological Evaluation

to include individual intelligence test, achievement test, and

any other pertinent testing and information

6) Special Education Placement Team shall include
Director of Special Education (School Psychologist)

Administrators
Learning Disability Specialist
School Nurse
Ancillary Personnel: Guidance, Speech Pathology, etc.

7) Parent InrPrview
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B. Decision for Special Class Placement:

1) Tire child ['gust be unable to function successfully in rhe.legular
'classroom a§ determined by all informatiefh presented ;lurit,2 the
.child case steady.:

/// 2) The child must be capable of benefiting educationally and/or
develop mentally from instruction as determined by all information
presented.r

el
3) Recommendation fur placement of a child in a special education

class will be basedoa a number of criteria as well a variety
of measurements wnich deteftline each individual child's suitibil-
ity for special class placement. lit must be the general concensus_,

-of the Special Education Team that a pa '-icular special class is
best able,to meet the child's needs in or r for a recommendation
to be made.

4) A child may be admitted to a special education class only after
there has been a parental conference and written approval followed
by approval of the resident school board,

5) The school districts of Exeter, Brentwood, East- Kingston, ensing-
ton, Newfields, and Stratham have voted to participate this

program.

C. Special Education, Placemcnt Pio,eaare distributed to iipervisery

Union Principls and reaching Staff,

The Special Education Placement Committee will be reviewing each child
in the Special Ede,*ation classes beginning May-27. 1974, 13.' tuts Liao

all children. In the sptcial . Lasses will have up --to -date -test re.ords

which will meet ta,k required Federal State law that ever:
special edu:atIon lasse-e, be tte,e'ej e,-ery thrf_e

After it has been dtermied 0.o.... many .._Ii!.dren will remain it t'

Special Eat. Jtion (iassts; F.ducation Placement C.cimittee

will kre.,w how new referrals at- availribee

Priority iol pla.ement will rit. Leased ,.en the sel.erity of tne

particular needs, Diagnestik procedures for placing children in special
educatic't classes operate :ram a broad definition of handicap sc that
no one Lrite.qa qualifies or eliminates a youngster. Rather, a number

of criteria, as well is i '.variety of measurements, determine each chilu's

diagnosis ant hence' it:, suitability fe:r special crass plakement.

The child ruet Le to learn st. ,_ssf,illy in the regular (lassioom

as detrmin,2C 17'. 0.1 in' ,r7!tion preesentee: during the ch: id kase stc.dy,

The hied niny' te A spt'ial Education class e'enly after tnere

has been i pat"'. , end written approval is ".axon,',. nIS
must be 'ollowed by the resident school bw-rd.
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The Speci41 E.lucaton Depattert has btken receiving referral::: thrDugh-
wit the year for testing are decisions for special class placement nave
bee,' made as f..nese noeds nIte. i'c'on . 'ac,e(yer, you sti:1 have

some children whom you feel mn'A to candidates for special educational

rervices, please follow 't:le procedures as follows:

1. General Pro.edures

1, Referral toe Psycncloeical Services

Re1err.t1 tor No..kinglam

Reficertal :et Learnc:.g Db.abi;lties

General Procedures

I, Teacher discusses une chil.1 with .:he jchool principal who in turn

till submit a list .)1 childre to be reviewed by be S.E.P.C. If

available, the learning disability specialist, reading specialist,
school nurse, former tZ:her, guidance counselor, speech patl!clo-
gist, and anv etner pl..fessionals should be consulted.

2, The principal and oth,i professionals should ,,''serve the enild in

the classroom tc ;et n.cre than one opinion

3. If it is felt that the chid sz:ould be considered for learning
disability anu psychologial testing, complete the referral forms
which can be obt-.incd Tram vuur principal or the Special gducton
Department. t7:1-0.,96)

B./ May .
t:e illowing information to Mrs, Caren Sehobart,

DirectorlFf Faucati,n, 40 Main St, Annex, Exeter, N.H. 03E33.

a. Comptetei ieferra; forms for psychological and
learning al5ibility testing

b. Ail relevart test information; grades, ani the
chilu's scowl :older. Minimum testing must in-

lude a rectnt intelligence test, individual arnitye-
ment test wh._ i includes reading (he. PIAT) , and a

special test,

Written teaeh.er evaluation of the student and
activities irderta<en to remediate or meet the
.hild's neees -.1thin the regular classroom during

the past year (referral form)

d, Written principil', evaluation of the student

Paece '1C(41 r, erk la the ,,r !epntt

the. s5, I . '0, ti t. nt. ice'''s 11( cli h record.

A fine .3chedule will then be ',et nr, Ind tht referring principal-; ind

tea..hers'will be invited 1' prent their ,.tudents to the Commi:te
conAidratioc, of 41cLial PrI3cemeilt.

4
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Referral for PsychclogiLal Services Used in Supervisory Union #16-

Referred by: Posit ion Date

Instructions: Try to provide all the information requested. Circle- the
correct information when alternative answers, printed in bold type, have
been provided, Write in the L'orrect information wherever lines have been
provided for this purpose. You may not have all the information requested,
In which case, leavo the answer blank.

I. PERSON:II, DATA

Child's name:
Home address:
School:
Teacher's name:,

TI, kEASON FCR REFERRAL

Age: Date of birth:
Telephone number:

Grade:
Room No:

Give bricf descrip,ive statement of problem (e.g, underachievement, agress-
iveness, etc,j:

Briefly state wnat you,,risicer to be the reason for child's problem

III. PRECIPI1AIING BEHAVIOR

Briefly, but specifiLail-,, describe tf,e behavior, actioes and circumstances
that resultec rLierril being made:

If this behavior wis observeu by you, ,4rate who observed it,

IV. PERTINENT HISTORY 'AND BAt:KGol:ND INFORMATION

Family
1. Child lives with: Bot:, parents, Mother; Fatner, Guardian, Other

,

Others liAing in the borne: Grandmother, Grandfather, Stepmotoer, step-
father, Otherc:,_____

Parktts are: 1"ing together, Separated, DivorceLl, lie:eased, Only ther

is aive, Onl: tutner Is alive

Fal;,er es, No. If nn, when dig.. ether die: _______._ _
Cause oi

Mother is alivL. No. if no, when did mother
JUS Of death:,



6. Language(s) spoken at home:; English; Spanish, Other:

7. Parental attitude toward zhild is (e.g, rejecting, accepting, et.L.)f

8., Child has had following traumatic experiences and/or stresses (e.g.
deaths, aeLidep;s, illnesses or child or others in family, etc.):

9. Child was adopted: ham. It yes, at what age:

10. Motheris employed: Yes, Na.. II yes, where:

11. Fat -her is employedt Yes, No If yes, where:

12. Who is responsible for chilL.'s discipline: Father and Mother, Father,

Mother, Guardian, Neighbor, Other:

13. Briefly describe the type of discipline used: L

14. List the other children in the child's family who are now alive:

Name Sex Age _Grade Health

15. List the other children In the Lhill's family who have died;

Name Sex Age at Death Date of Death Case of Death

lb

16, Other infprmatio:, ihtut tl,e ,nild or family wilich might be importcnt or

significant:

Medical
1. The child has been hospitalized Yes, No. If yes, when:

Reason:

2, the child has had surgery: Yes, No. If yes, when:

Reason:

3. The child currently has physical problems: Yes, No. If yes, what;

is Ihe child wears evw4lasses: Yes, No.

. Lhild uses a ht hulk 'ley, No,

6. The ..gild is currently tal.ing the special medication: Yes, No. It yes,

describe the medication:
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Academic
I, Child's exact age wpcn starting first grade: Years,

2. Pupil has failed or repeated a grade: 'es, No. If yes, describe:;

3. Child has generally gotten along well in school: Yes, No.

4. Child's approximate grade point average to date:

5. The child has done poorly in the following areas:
How Long:

6. The child's mental ability is

Months

Intelligence :lest results are: Group Individual

T., The child's achievement Is.:
Achievement test results are:

.*

8. The child's vocational aptitude is:
Vocational apitutde test results are:

9. The child's personality is:
Personality test results are

10. The child has been to a psvOliatist or clinical psychologistf
If yes, give results oaf tuis experience:

11.; The child has exLessive 11)sences or tardiness in school history 'Yes, No.

It yes, when:__ 0

12. The child', in-structional reading level is:

V, ATTITUDE AND RELATIONL;;IJP F0WAR0 ADULTS AND PEERS

Cnild's attlude, teaLhers is:

attitude tcThd I-Arent-, is:.

Child's attitiiie '0'it I ,t!ler

Child's attitua, 1,1 school is:

Child's attitude toward peers outside of school is

VI, CLASSRt)OM MLASURE's 1,11..:i_N T) RE;;OLVE THIS PROBLEM
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VII. YOUR IMPRESSION OF FUL A A PERsON

VIiI. REFERRAL OBJECTIVES

Please answer the following quesiiens:

Please provide the following assistance:

Comments:
co.



Referral for Rockingham School

The RSckingham School for Special Children is under the jurisdiction and
public operation of Supervisory School Union #16 Joint School Boards. Our
procedure for admission to the Rockingham School will be the same as last
year.

a

1. Referrals from schools within Supervisory Union #16 should be sub-
mitted by the,school principals to the Special Education Placement
chairman, Mrs. Caren Schubart., These referrals will be screened by
the Special EdUcation Placement Team which is responsible for the
placement decisions.

C

Refeirals from Districts outside of S.U. #16 should be processed
according to their current administrative policies and sent to Mrs.
Nancy Warren, Principal of Rockingham School, 40 Lincoln.-St., Exeter,
N.H. '03833; or Mrs. Caren N. Schubart, Director of Special Education,
40 Main St., Annex, Exeter, N.H 03833.

2. According to Priorities in Admission policy adopted by the Rockingham
School Committee,.April 30, 1973, the following procedure for admission
will be in operation.

Students from S.U. #16 schools will have first priority for admission.
After these referrals have been processed, applications for students
from other area N.H. school districts will be considered for admission.
Lastly, any referrals from outside the state will be considered after
all N.H. applica,tions.'have been reviewed.

3. Nomination of suggested candi$Jales should be accompanied by supporting
data, such as test scores, personal health and medical records, school
records, and other screening data where appropriate including informa-
tion on the child's particular disability.

4. Mrs. Warren and Mrs. Schubart will review each case and hold an individual
. student parental C.onterence before making final nominations for placement.

5. After making the necessary selections, Mrs. Warren and Mrs. Schubart will
submit to the\uperintendent each child's home district a completed
application form tot tuition assistance. This form should give the
Superintendent all the' particular information he needs to ask Board
approval for placement as required by law.

In towns outside the jurisdiction of Union #176, principals may be required to
route their nominations to Mr-s -. Warren or Mrs. Schubart through their respective
superintendents. This, of course, will follow the policies establishel in other
unions. The tuition for 1974-1975 at Rockingham School will be $1550.00 for
S.I. #16 students and $1625.00 for students outside S.U. #16. Each district is
expected to handle its own transportation arrangements. *Mrs. Warren has asked me
to remind all people concerned that the Rockingham School for Special Children
works with a variety of handicapped children in the areas of mental retardation,
physical handicaps, and other related learning disorders. Please bear in mind
that,, the school serves children primarily in the area of elementary edn.ational
programs and therapeutic programs in speech and occupational therapy
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St

Please make every effort to submit your nominees for entry to the Rockingham

School, c /,o Mrs, Nan,y Warren, betore Monday, May-27, 1974. This will permit

some time for Mrs. Warren to hold, the necessary conferences and make the best,

selections within the limits of available openings presently projected for

her classes.

Referral Procedure for Leatning Disabilities

1. If a teacher feels that a child is having learning difficulties, sire

should discuss this problem with the principal and complete the basic

information on the Preliminary Referral for Learning Disabilities Test-'

ing Form.

2. The principal should observe the child in the classroom and confer with

the school nurse of guidance counselor if appropriate.

3. if the principal feels that child should be referred for a learning

1111

disability evaluation, he and the teacher should complete the Referral

Screening Checklist for Learning Problems Form. Both the Preliminary

Referral for Learning Disabilities Testing and the Referral Screening

Checklist for Learning Problems Forms should then be given to the

Director of the Learning Disabilities Program by the Principal, t

4. The Learning Disability Specialist then informs the teacher and prin:i-

pal when testing should take place by given notification slips to the

teacher and recording the child's name and testing date in a notebook

in the principal's office.'

5, the date,ofi testing ihd learning disability assistance will be reLorded

in each child's school tilt on the S.U. #16 Special Services Record Form.

The written test report will then be attached to the Preliminary Referral

for Learning Disabilities Testing Form and returned to the school princi-

pal: The Preliminary Referral for Learning Disabilities Testing Form con-

tains a checklist of pr,f(,ssionals who should read the child's evaluation

results, After each pro:essional has signed the checklist that he has

read the test report, the report should be returned to the principal who

will be responsible for seeing that the report is placed in the child's

school file.

Results ot testing may be given at Pupil Personnel Meetings and decisions

for further testing will be made if needed. (i.e. speech, psychological,

audiological, =d1 medical referrals )

8, The Learning Disability :;pecialist will arrange to meet with the parents

if Learning Disabilitic!,, tt,toring netess,lry,

9. The Learning Disability :,peLLalist will meet with the teacher to set up

scheduling for tutoring aod the principal of the school will receive a

copy of the schedule,
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GOAL IV To Assist Classroom, Tvachers to Become more Aware of Children

Who may be in Need of Special Education Programs, the Coordinator

of Special Education Developed the Following_Informatien Sheet

to be Distributed to Teachers.

Checklist for Detecting Possible Neurological Problems

Signs to Look For

1. heel walking, toe-walking
2. hopping on one foot

3. walking on a straight line
4. catch a bean bag
5. hand dominance, foot dominance
6. coordination of activities

tie shoes, running. (does child expend appropriate amount of energy?)

Evaluation for Strabismus--Eyes

Observe any squinting eyes--if so get ophthalnologist exam possibly due to
abnormality of the exterior ocular muscles--not coordinated.

Evaluation for NystagmuS

Look for involuntary movements of the eyeball (movement back and forth- -
trouble focusing)

Communication

Listen for any abnormalities in speech--if so,,refer,to speech pathologist.
Does child seem to be listening, does he seem to understand, able to f011ow
directions. Have him read passage, any reversals does he read at his grade level,
eyes too close to page, trouble seeing letters, ask child what he's read (for
comprehension). Have child write or copy a passage--any abnormalities for his
age--head too close to p. ge, slowness, poor coordination.

Balance

Rhomber$ Test (for balance)

Have child stand w th heels and toes together, eyes open, v^ti1 he gets set.
Then ask him to close ey Neurological sign - if with eyes closed there is
increased swaying of body, most frequently associated with problems of the cerebellum.

Have child extend arms, close eyes. An impairment is suggested when there
is a wide divergency in levels of the 2 arms.
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Perception of Body in Space

Finger to nose test (Perception of Body in Space). Have child close eyes

and ask him to touch his finger with his nose. (Repeat 3 times with each hand).

Look for (1) Tremor (marked or slight), (2) Missing the target (nose).

Muscle Control

Finger Touching Test

Stand in front of child and have him put his index finger on yours. Stand

far enough away so he has to first feel elbows, then so he has to straighten out

his arm to touch.

Do each hand with eyes open
Do each hand with eyes closed

Dominance

Touching each finger in turn with the thumb of that hand

1) 1st preferred hand, 2) other hand. Look for preferred and non-preferred

hand. Have child demonstrate his preferred leg by kicking a ball or by stepping

forward from behind a line. Have child stand on his preferred leg for 3 seconds,

then the other leg. 1) eyes open, 2) eyes closed. Note: Preferred hands/legs

for laterality.

Right/Left Confusion

a) Place right hand on left ear

b) Place left hand on right knee.
Left-right dominance not established until 7-8 years when non-confusion takeg place.

While sifting, the child is asked to cross legs and touch knee with heel.

Eye Dominance

Point to an object - Close left eye, then right. Ask child if there was a

"jump" or change or finger position.

-

Tongue Test

Have child wiggle tongue from side to side to see if he can touch sides;

lick lips - upper lip especially its border. Observe if tongue curves. Upward

curling is a natural neurological function.
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GOAL V to Improve :Lpe.'1,1 Education Programs at the Secondary' Level,

two Inci De:e1.22.pe d for Submission to the state Department

ut Education:

1. litle 111 t.SEA tor A Resource Room Teacher

2. ritle VI ESLA ;pt equipment and material for special Education

Resouloe.

The Title VI proposal was tunded to purchase equipment and materials for

the Resource Room, i.ei equipment has been purchased and the room designated

at Exeter Area high School.

Title fundsnut funded so there developed a situation where funds were

available for equipment and materials but iiSt for the staff necessary to

operate the program.

Superintendent of :-,fhoofs, Mr, Fred King, was able to obtain Manpower Funds

from Rockiugham'ltrat!ord Manpowel OftiLe to lurid a teacher thr)ugh March 10,

1975. the Exeter of Distrlit agreed t.c supply tne funds to continue the

teacher through June, 197'),

As, of Octot,,r iirk. 4' Room serving 2=4 :.:miff leci

young people Is. oper, 0 : ri it the Lxete'r Area High School.,

the proposals as su'mittd are included in the appendix.
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2. ASSESSMENT or sLRV10ES OFFERED IN SCHOOL SYSTEMS

Supervisory Union 1116

Supervisory Union Sib otfess the following services for Handicapped

Children within the Union.

1. Primary Special Class

2. Intermediate special Class

3. Junior High School Special Class

4. Resource Room at the High School

5. Learning Disability classes at

. Main street School - Exeter

1
, School Street School - Ezeter
. Stratham Elementary School - Stratham
Brentwood Elementary School Brentwood

1
E. gingscon Elementary School - E. Kingston

6. oQicingham ->,i houl for Special Children

7. Speech I her.ipy

Supervisory Union #21

Supervisory Unit.; #21 services to the Handicapped

1, Junior Hi?;11 '-)pecial Class

`;pee, ti 1 het v

Supervisory Union #1

Supervisory Union #1 tuitions special students to schools outAile the

Union.

Nutt!. The statisti,al breakdown .fltv handi(aps is included in thk section on
.

Assessment of HandIapped.
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3, EVALXAFION OF THE MANAGEMENT

OF SPECIAL EDUCATION PROGRAMS IN

sUPERVISORY UlION #16.

An evaluation 1 the management of Special Education Programs

in Supervisory Cnion g,, was made' by Dr. Roland Goddu, Director ot.

the New EngIan4 Program in Teacn:r Education. His report, which

follows, addr4ses management concerns and particularly the relation-

ship of the Rockingham :-)chool to the other Special Education Programs

in Supervisory Union.alh.



REPORT ON THL STRENGTHS AND WEAKNESS OF,THE SPECIAL EDUCATION PROGRAMS IN THE

EXETER, N. . SCHOOLS

DIRECTOR: koland Goddu

The purpose of the examination made by this consultant was to determine the

Macro-organikation characteristics of the program lor the handicapped at Exeter

as it affected the growth, development, and impact of the\Rockingham School. It

was hypothesized that these organization factors were having an impact on program

development at the Rockingham School and would affect the development of a com-

munity related vocational education program.

The study took place over a period of two days and consisted of at least

thirty minute interviews with:

Superintendent of Schools
Teacher Consultant 41,40.4,

bircctor of Special Education
Principal
Assistant Principal
Principal
Teacher
Tedcher
Teacher
Teach'r
Teacher
Nurse

to,

Jerome Melvin
Fred King
Caren Schubart
Nancy Warren
Craig Krisdel
John Hodgdon
Elain.e McNulty

Diane Doran
Judy Callahan
Kathy Caron
..ecru Wilson

Gemma Jean

The interviews were unstr:_iured,though an ,interview schedule (Appendix A) was

available and completed. All persons interviewed were informed that the interview

focus was organizational rather than program evaluative.

1. Structure

The organization chart (Appendix B) for line responsibility was in the process
of negotation during the period of the site visit. The need for high visibility,
priority, and status of programs for special education were clearly the major
criteria for structure in the eye-, of the Superintendent, Teacher Con,:uitant,

and the DireLtur of Special Education. The School Principals emphasized more
programs responsiveness to teachers and pupiI'eed, as Airl many of the Teachers.

The Teachers also emphasized the need to maintai the support and status of the

Department of Special Education.
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A majoz. observation with regard to Rockingham is that it was const,!ereu by all
to be an integral part of the Unions special education programs. 'Theref,)ro,
its place in the organization would be determined as a result of.where ir. the
organization special education was placed. -2

The issue of structure is framed in a "who has authority over Foilsmn" framework.

The dii..t4rent functions to be performed have not been distinguished and has not
been allocated to the functional authority. It seems that the source of dollars
federal, state, or local may also be seen as the major structural determinant.
Because of this Rockingham, with its peculiar multiple funds and tuition based
funding, is seen as different structurally; different enough to be neglected
in the analysis of appropriate structure. Rockingham's peculiar board reporting
mechanism also reinforces this attitude. No one discussed these Rockingham
peculiarities as models for resolution 3f the structure issue.

Recommendation

If Rockingham School as an, g program is to gain support from the Union,
and if Rockingham School is(to develop a program which is not in conflict with
other portions of the Union, it is critical that the structure relation of
Rockingham be considered.

A program development and support criteria for structuring would make the school
unit the focus for authority. Thus, the school principal would become the pro-
gram and personnel responsible person and such an amngement

1. place special education department personnel in supportive roles
to school program and personnel development

2. allow for the development of standards for performance for pers,7,nnel
.which would be child-service responsive

3. allow the resources of Rockingham School to develop in a coordinated
way with the programs of the other schools of tne town and ot the
union

4. allow staff to k. -ordinate programs for children more systomati.:all':

with the other teachers

2. Service

The creation of the role of Director of Special Education has had a significant
impact on the morale"of teachers serving children with special problems, the
procedures for diagnosis, prescription and record keeping, and most importantly
a professional development of staff. Special class teachers have taken active
steps to integrate children into regular programs and, in so doing, have created

climate where Rockingham School Children would also be acceptable into regular
school prUgrams,
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The sensitivity to the existence of children with special problems has been

increased. The concern for quality diagrosis and prescription has raised very
high expectations on the part of regular teachers. This hat increased maybe
inordinately the demands on special class teachers and on (creasing the
number and kind of child served at Rockingham. There was aliiibst general agree-
ment among non-RockinghaT staff that Rockingham shouid be designed to serve
also emotionally distrubed children and children with regular I.Q. ranges with

other handicapping conditions.

It was clear that the service provided for educable and trainable children was

found very acceptable. It was recognized that the additional service load
would require different financing and staffing arrangements.

If any further increase in program is to occur, the role of Director //Special
Education needs to be simplified. The present responsibilities of the Director
are too numerous to perform.

In addition, a key organizational role which needs to be created is that of
School Psychologist where diagnostic responsibility can be maintained at the
high quality which Exeter and Rockingham have as expectations. At this time
the lack of such a distinct role creates some organization confusion between
those persons who define service in terms of those identified as divergent in
the existing population, and those who define services in terms of standard
definitions of handicaps.

Recommendation

If the quality of service is to be maintained and improved and if all children
with divergent needs are to be served, it would be important to develop agreed

upon written

1. standards for performance by personnel serving the children which
emphasize professional and personal criteria

2. service roles for the program; in special education operated by the

different groups

a. Rockingham
b. Special Class Teachers
c. Learning Disability Resource Center
d. Other Specialist

3. Program

A macro-organization analysis can not determine the quality of specific pro-

grams. It can determine gaps to be filled. The information provided' would

indicate a lack of programs for:

1. Emotionally disturbed
2. Physically Handicapped
3. Children with normal I.Q. with some learning affecting divergent

4. Children in the adolescent and early adult age groups

S. Children who need special vocational experience in business, industry,
and service professions
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There seems an interest in involving handicapped children in the regular
school program as much as possible by all parties involved. While some
arrangements need to be clarified administratively, the interest and attitude
is positive. It is interesting to note that a two-way exchange of students
has not developed. This creates the difficulty of having to "label" a child,
who may need special help (for example, in large motor development) in only
one area to assign him to a special service,

Recommendation

One wonders if it migtii not be possible to send "regular" students to Rocking-
ham for,specialized tutoring in a need area for a short period, say once a
week. In this way some of the techniques used with educable and trainable
learners for teaching :ead,ng would be available to children with special
analogous reacting problems.

SUMMARY

The role and purpcse of Rockingham School is seen as valuable. Many feel

its service areas reel to be expaadea and feel that budget and staff support

should be improved. Some feel that more interaction among programs through

student exchange should increase rapidly.

Program development in need areas has slowed some because of the transi-

tional state of the table of organization. Rockingham School does see itselt

as well related and connected, to the resources it needs. This observer noted,

thoigh, that coopeiattoh in plogram development would be increased if:

1. A school system based diagnostician was available t' serve both
Rockingham and the Union

2. The program level re,,ponsiblc: persons (principals) could plan and
evaluate program and personnel in a coordinated way, indepehdentiy
of the Source of funds,

3. Two-way exchange arrangements for children with special learning-needs
could be developed among and between the regular and the special pro-
grams. This includes increased exchange among special ethication
programs as well.

4. Written job expectations, and program expectation documents were
produced.

There is a clear need t,t policy, And program directives agreed to by the admioi-

tration and the facT.ulties and ,:pproved b) the board in areas other tbdu fhe

evaluation and platement crater ti for stArdnI,s.
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Appendix A

INTERVIEW SCHEDULE

People to see Administration

Caren Schubart Director of Special Education S. U. #16 Office

Jerome Melvin Superintendent of Schools S. U. #16 Office

\Fred King Teacher Consultant S. U. #16 Office

Craig Krisel Assistant Principal Elementary Main Street School

John Hodgdon Principal Elementary Lincoln Street School

Nancy Warren Principal Rockingham School

Teachers
Special Classes

Elaine McNutly

Diane Doran

Judy Callahan

Kathy Garon

Helen Wilson

Comma Jean

4

r.

Learning Disabilities S. U. #16 Office

Director of Center

Learning Disabilities

Learning Disabilities

Special Class Primary

Special Class Intermediate

Elementary Nurse
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S. U. #16 Office

S. U. #16 Office

Main Street Annex

Lincoln Street School

Lincoln Street School
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4. A Series of three Workshops involving Personnel from Supervisory Union #16

were conducted. These Workshops included:

1. Presentation of Dr. Goddu's Report

?. Discussion of Goals of Special Education Department and its

relation to other programs in the Elementary, Junior High,

and High School

3. The Development of Philosophy of Special Education for

Supervisory Union #16.

The workshop included

Superintendent of Schools

Assistant Superintendent of Schools

Business Manager

Main Street Principal

Lincoln Street Principal

High School Principal

Assistant High School Principal

Rockingham Principal

Learning Disallities Staff

Elementary Guidance Director

High School Guidance Director

Vocational Education Director

Special Education Director

Fred King

Richard Shott

Dan Durgin

Craig Kriesil

John Hodgdon

Richard Bergeron

David Mann

Nancy Warren

Elaine McNutly

Roger Des henes

Lucy Weeks

Langdon Plummer

Caren Schubart

As a result of the three workshops, the following Philosophy of Sp& al

Education was developed.
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SUPERVISORY UNION 4116

A PHILOSOPHY OF SPECIAL EDUCATION

COMMITTEE:

John R. Hodsdon, Chairperson
Roger Deschenes
Frank Kozacka
Elaine McNulty
Caren Schubart
Joan Vachon
Nancy Warren
Helen Wilson
Lemma Jean
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PHILOSOPHY OP SPECIAL EDUCATION

The following philosophy is consistent with the philosophy of education
of EXstor and is not meant to replace it.

Special Education in Supervisory Union .16 is part of the total educational
proves. Its purpose is to facilitate equal opportunities for all Children.
Inherent in this philosophy is. the assumption that every student is entitled
to an education to the full extent of his potential. lhoh student must be
allowed to progress at a speed oomensurate with his ability, readiness and
interest so that he may be working at a level Where he is able to fOnction
well and feel successful.

In order to aohieve this goal, programs and services, using appropriate
resources within the school and community, should be available to students
and teachers. The effectiveness of the resources is determined by thevflex-
ibility and creativity of people involved with the student.

MOD= PROGRAM NATIONALS

A Resource Program should provide supportive services to students and
teachers in Supervisory Union #46 such as a diagnostic team, a placement
team, and other specialists within the school and community. Resource rooms
will also be available to the program for the purpose of providing special
services to the student.

A distinct advantage to a Resource Program is that it will providc
greater flexibility, and therefore more adequate services for students.
This concept necessit&Aee a greater team effort involving classroom teachers,
specialists, and parents. Because of this, a larger number of students within
a wider range of needs are served. Therefore, it eliminates the negative
conotation of the self-contained classroom housing only low ability students.
The student is able to experience success and develop a positive self concept.
It should be stressed that services are not limited to those offered in the
resource rooms. (They may include consultation, special materials, or
student programming.)
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OBJEC7IVES . pg. 2

I. To provide a resource team

1974 - 1975 School Year

Activity 11 The superintendent will be responsible for reorganization

of current special education staff which will be completed

by January 15, 1975.

A4 The resource team is a composite of all the appropriate

personnel within the school and community. The Resource

Program director is responsible for choosing personnel to

olis:Ore on the diagnostic team as found neeeesary, ouch as

the Learning Disability specialist, speech pathologist,

school nurse, school psychologist, occupational therapist,

and guidance counselor

B. The placement team consists of the Resource Program director,

who acts as chairperson, building principal, school nurse,

guidance counr,plor, resource teacher, classroom teacher, and

Learning Disability specialist.

C. One representative from the junior high, and high

school levels and ore pr-n.: from cash outlying town will

meet with the Resosourcn dir?ctui: and a resource teacher to

develop an effective conication system between the team

and the classroom ;,..1c1.i,r.

Activity 2: The superintendent will be responsible for providing a

Resource Prop:ram director and a secretary.

Activity 3: Provision will be made for educational aide positions

in each resource roo7. for 1975-76. (me educational

aide is recommrlded for each outlying tour: LI Super-

visory Union 1.16 for 1975-1976.

Activity 4: To guarantee proper coordins.tion and communication be-

tween the special ed.lca'ion department and all other

pupil perscnr "l roa.o, this committee strongly uzges
the Supervisory Uricn #16 ,joint school boards to em-

ploy a Pupil Personnel Director.

II. To provide appropriate diagnostic information e-
r!li

a prescriptive plan

on each student serviced t!.rou a team approach.

1975 - 1976 School Year

Activity 1: The placement tear.: will be responsible for reviewing and

appropriately placing rll students presently enrolled in

special education in Supervisory Union #16 by April 15,

1975. New referrals will also be considered.

A. The placement team ill ')e responsible for e,.aluating and

reviewing all stue.-2nto in sp.:!fa.1 education classroo-:s to

determine w1-.o w fl.1 benefit most from the rocular clrssroorrtN...,

experience.
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pg. 3.

B. The plact.u^n ,-ar responsible Tc,r reviewing re-

forra.0 fr - ,ilassrcoms tc determake who will

benefit 7 o nervices.
c

Lchocl Year

Activity 1: The cUr.ftr f the Resource Program will be responsible
for. 1 nt. q.-ap:isment for the total Resource Program to

be coriplt,' iy time to determine the need for new

aid! ti ra:I_At:es, programs, and services.

Activity 2: The placer*:' tPm will be responsible for reviewing and
appropriaPly pla'Ing all students presently enrolled in
spe7iAl 4:. irt Supervisory Union #16 by April 15,

1376. referrals will also be considered.

A. The p2a.-,meh' tt.L7..1 wIl :.,sponsible for evaluating and

reviewing a:i H:lenLo in'epecial education elaseroome to
determine who will benefit most from the regular classroom
eKperience.

B. The p2r1,,,:,.pr'

from thee
from res.)ur,

tea will be responsible for reviewing referrals
.-..slarooms to (IPtermine who will benefit most

1 :::cho.1 Year

Activity 1: Tr.c ; ,
411.1 be responsible

f,): A nee,'. a:ie.--.8.,ment for the total Resource Program to

'y 1. 1,:et tine to determine the need for new

f,'ilties, programs, and sex-Aces.

Activity TLS will be responsible for reviewing and

stpir,;,':1=14--.7 -1 an.A- a11 studPnts presently enrolled in
gninn #16 by April 15, 1F7.

New . wit !e

p 1 , , _ :

A. Tne
Vle'ert:
Vhr 'a. .!

A. Thf:

fr
f re tr.

III. To provide
number r4-

Activity

fr.- evaluating and

nt,, ria!-..grroris determine

VIr ,rn 'A: ?1-1(7.,'

f r reviewin,i rf,ferrals
wh, w111 1-,,nr,fit most

ATECTIVES

L:! :^4-c". the nep,10 -f at least twice the

'P!r.g servPd in 54pervisory Union #16,

PI I' , 1.
'.:. 'K.4tr. M-1 to ri.1:u7tej

;4 and the
r a three ;oar- Tr.liA.
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pg.4.
1974 - 1975 School Year

A. The special education director and principals will provide
opportunities for teachers to examine the Resource Program as a
substitute for the existing special education protpam prior to
February, 1975.

B. The teacher consultant will be responsible for organizing a
series of in ccriice rLeetinge for teachers and parents to
begin in April of 1975.

C. A complete inventory of all equipment and materials available
for use in the Resource Program will be completed by the present
special education teachers and Rockingham School staff.

D. The teacher consultant anti business administrator will be responsi-
ble for relocating special education and Rockingham School funds
into the, Resource Program.

1975 - 1976 School Year

A. The teacher consuOant will be responsible for organizing a
series of in-seralce meetings for parents and teachers to
begin in Septemb(.c. 1975.

B. The superintendent will be responsible by September, 1975,
to make the following resource rooms available to the program -
Primary, Intermediate, Junior High Special Education rooms,
High School Resource Room, Rockingham School, (Learning Dis-
ability facilities -?). Provision will be made for self-
contained cla5srocms for those students who are not yet ready
to be integrated.

C. The directorof the Pesoure Program, in cooperation with the
building principal, will develop the budget for materials and
equipment for the 197t -1977 school year.

D. One third of the prernt students in special education will be
assigned to a regular ciassrocm and offered the services of the
resource rooms. The resource rooms will be made available to-
an equal number of studr.nts from the regular rlaseroom.

1.471 'lLnord Year

A. The teacher consultant will be responsible for organizing a
series of in-service meetings for parents and teachers. to begin-
in September, 1976.

B. The director of the Resource Program,in cooperation with the
building principal, will develop the budget for materials and
equipment for the 1977-1978 school year.

C. An ad,litional one third of the original number of students
will be assigned to a regular olassrocm and offered the
services of the resource rooms. The resource rooms will also
be made available ta an number of students from thi%
regular classrooms. 4
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September, 1977

A. An additional one third of the original number of students
will be assigned to a regular classroom and offered the
services of the resource rooms. The resource rooms will
also be available to an equal number of students from the
regular classrooms. The one third to be assigned into
regular classrooms refers only to Supervisory Union #16
students at the Rockingham School.

IV. The Resource Program director will be responsible for a continuous
evaluation of the Resource Program and to recommend appropriate
changes to the superintendent of schools.

Activity 1: Teacher Evaluation

A. Opportunities will be provided for teacher reaction to the
Resource Program.

B. Opportunities will be provided for evaluation of student
program by classroom teachers and appropriate team membel.

Activity 2: Parent Evaluation

A. Opportunities will be provided for parents to discuss the
Resource Program.

B. Opportunities, will be provided for evaluation of student
programs by parents and appropriate team members.

Activity 3: Student Evaluation

A. Opportunities will be proided for students to express
their feelings and opinions about the program.

Activity L4: Team EvaluatiAl

lk
A. Opportunities will be provided for continuous evaluation of

the students' performance against the criteria set up by
the team.

B. Opportunities will be provided for weekly meetings for re-
source team members for the purpose of evaluating and modify-
ing the program.

C. Resource team members will develop an annual survey for
parents and staff memlers to evaluate the program.

Activity 5: Opportunity will be provided for the school board and
and the superintendent of schools to evaluate the Re-
source Program.

-122-

a



5. POSSIBLE SITES FOR A SHELTERED WORKSHOP

The following information was gathered to possible sites for a

Sheltered Workshop.

a. Exeter Area High Tuck Building. Two rooms

are availdblt, 10i a sheltered workshop in the basement

of the Tick Building. Each room'is in good condition,

well lighted, and readily accessible. They are near

the existing Resource Room for special students in the

High School. The only cost for this would be for

equipment - approximately $20,000.00'

b. Plans for a proposed Vocational Building for Exeter

Area High School include a large area designated for

the handicapped, This will be an ideal area for a

sheltered workshop, and school'board and administration

are so planning. The cost for this would be included

in the total cost of the building. Additional equip-

ment could amount to $20,000.00

c. If the Rockingham School Program emphasis is focused

on the trainablE' mentally retarded, area on the first

floor could be designated and redesigned for this purpose.

Approximately 520,000.00. If an addition were made,

costs could run $30,000.00 to $40,000.00.
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1. Rationale

tine of the most marked needs which were identified in this study
was for more services for the handicanped at the gecondary level, especially
in the area of vocational education for both the mildly mentally retarded
students and for trainable ,,oung adults ,ho remain in the community. There
is great need for a developing cooperative program between the schools and
Vocational Rehabilitation Services. The schools wain. evaluation, rehahili-
tat ion and placement for han'icanped students. The DiA,Ision of Vocational
Rehabilitation of the State of New ;lampshire wants students to receive
better training for work while they are still in school and wants contact
with students nt an earlier; ge. (Vocational Rehabilitation cervices can
be made available for F.tudents 14 years and above.) They both desire a closer
working relationship between the 'school programs and those of Vocational
Rehabilitation. '''here ire 24 mildly retarded students in the Resource Poom
Program at the !Tigh school plus 11 trainable young adults identified in the
study who need the services of a school- community vocational rehabilitation
program. In addition, it was determined that, of the on families included
in the study, only 12 had had any contact with a Rehabilitation Counselor
or the Rehabilitation cervices available.

There is a sheltered oorl'shon program available in Portsmouth, the
Great r',1..7 Training (enter, to serve the trainable mentally retarded, but again,
there has not been developed a close liason or a program for pre-vocational
skills and training for those entering the program,

In all of the,,e progrns, no one nerson or groun of coun,,elors has
been given the' rerow,ibilitv for providing vocational training, and education.

A ploi;rum need,. to l,e developed ,hich

(1) Tncreaa' the numher of ,;tudents monc), the' mentally retarded
(handicapped) helps! ore nlred for remunerati,e orh.

("1 T'eolop i c,.ordinated ProPram between special rducation and
Vocational ducatinn in the, -;chools and Vocdtionai Psehabilitation services.

(1) 'vs: Ind develop a program of wort; evaluation, work

tryout, and wor;, t4uirlin is school-communitv coordinated.

(') Tmpro,a, din-no,,i,;, placement and curriculum ufn,,elopment

in vocational Ie;alcation tlq the handicapped.

(51 Trstru,:t bflth public school tencers and the community

employer.; coun.;elors in knowledge~ and techniques fonnd effective

in working with the, handicapped.

(0 tece,,,; point for Parent, in1 handlcdnped Aults

seeking guidance ani counsolipp in vocational programming.

t

-124-



2. Major Program Recommendations

I

A VOCATIONAL REHABILITATION COUNSELOR BE EMPLOYED TO DEVELOP
VOCATIONAL PROGRAMS TO SERVE THE HANDICAPPED STUDENTS AND
THEIR FAMILIES IN THE ROCKINGHAM SCHOOL, SPECIAL EDUCATION
CLASSES AND RESOURCE ROOMS OF THE EXETER AREA SCHOOL DISTRICT

A SOCIAL RESOURCE FIELD PERSON BE EMPLOYED TO ASSIST THE
VOCATIONAL REHABILITATION COUNSELOR IN DEVELOPING THE PROGRAMS

The Vocational Rehabilitation Counselor should develop vocational

programs which would

(1) Provide a comprehensivo evaluation of the employment
expectation for handiLappeu students both _prior to and during work

exEriences through

(a) Provision of work evaluation, work adjustment,
super%isi,n and work tullow -up analysis.

(b) Pro-vo,ationai evaluations

(c) Protam ot in- school work experiences and supervision

(2) Devilo2 a voitional tdwation curriculum for the Special

classes, R(sourLe Room Programs and the Rockingham School with emphasis

cm in- school and out-of-sLhool work experiences in the community.

(3) Provide a systerati,_program of work-study and out-of-school

work epcperiences,

(4) Provide inl,rmation and referral services to the handicapped

and their parents aboot %0,ational rehabilitation and work opportunities

in the communitI,

(5) Providoanscll and individual vocational opportunities

to the handic:apped_/ount adult ar'd his parents.

(6) Initiate±ot of in-service training of curriculum,

develop teaching techniques and the special needs of the handicapped

for teachers and ,ommuniti employers_providin& work opportunities to

the handicapped.

(7) Provide spfLialized training in the four identified areas

of emplo_yment oppurtunitie,, (see Rockingham Study) for the handicapped:

(a) Car Dealership,'

(b) Restaurants
(,) Nursing 11(,mes

(,!)

11

6)



3. Funding

(1) A program suci as has been described has been submitted to
the U, S. Office )f Eduction Regional Office. It was combined with
a Vocational Educational Pro: ith the Exeter Area High School.
The Handicapped Section is included in the appendix.

(2) This same proposal will be submitted to the Division of
Vocational Rehabilitation with an amended Budget to include:

1. Personnel

Vocational Rehabilitation Counselor
Field Representative

$10,000.00
10,000.00

2. Equipment and Supplies 5,000.00

4. Appendix

$25,000.00

1. Needs Statement: Vocational Education for the Handicapped

la. General Goals
lb. Specific Objectives
lc. Activities
ld. Levels Flow Chart
le. Time Frame

,Results o Benefits Expected

3. Evaluatio

4. Sites for Instruction

5., Cooperating Organizations

6, Budget
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1. Needs Statement: Vocational Education for the Handicapped

ch

Over the past 15 years, services to handicapped children have increased in

scope and numbers in the Exeter Area. Ten years ago there was one class for edu-

cable children at the elementary level plus a private school serving approximately

30 multiply-handicapped children. A recently completed study on "The Development

of Vocational Programs for, Exceptional Children," identified that'a total of 159

children are currently being served in the Exeter schools:, 3 classes for the

educable mentally retarded, 2 classes for children with learning disabilities, a

Resource Room Program at the Exeter Area High School and The rockingham School

serving trainable multiply-handicapped children.

However, as these programs developed, very little was done to prepare these

children vocationally. The Rockingham trustees, formerly trustees of the ckingham

School for Exceptional Children, parents and public school administration and School

Board members, had become increasingly concerned about the lack of vocational oppor-

tunities and training programs provided for the handicapped children and young adults

in the Exeter Area.

A project to assess the vocational needs of the handicapped in the Exeter Area

and make recommendations for vocational programs to meet those needs using school

and community resources has recently been completed by mrs. Jean Tufts of the New

England Program in Teacher Education. This project included an 1) assessment of

the vocational needs of the handicapped, 2) assessment of the public school pro-

grams to determine the needs still unmet in vocational education, and 3) assess-

ment of the vocational potential in the community. A full description of this

study is included in the appendix.

One of the most marked needs which were identified in this study was for more

services for the handicapped at the Secondary level, especially in the area of

vocational education for both the riildly mentally retarded students and for train-

able young adults who remain in the community. There is great need for a developthg

cooperative program between the schools and Vocational Rehabilitation Services. 1he

schools want evaluation, rehabilitation and placement for handicapped students. The

Division of Vocational Rehabilitation of the State of 'sew Hampshire wants students

to receive better training for work while they are still in school and wants contact

with students at an earlier age. (Vocational Rehabilitation services can be made

available for students 14 Years and above.) They both desire .a closer working rela

tionship between the school programs and those of Vocational Rehabilitation. There

are 24 mildly retarded students in the Resource Room Program at the High School plus

11 trainable young adults identified in the study who need the services of a school-

rnmmunity vocatioral rehabilitation program. In addit4on, it was determined that,

of the 90 families included in the study, Only 12 had had any contact with a Rehabi-

litation Counselor or the Rehabilitation Services available.

There is a sheltered workshop program available in Portsmouth, the Great Bay

Training Center, to serve the trainable mentally retarded, but again, there has not

been developed a close liason or a program for pre-vocational skills and training

for those entering the programs.

In all of these programs, no one person or group of counselors has been given

the responsibility for providing vocational training and education.
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Genera). Goals

(1) To increase the number of students among the mentally retarded

(handicapped) being prepare for remunerative work.

(2) To develop a coordinated program between Special Education and
Vocational Education in the schools and Vocational Rehabilitation Services.

(3) To systematize and develop a program of work evaluation, work tryout,
and work training which is school - community coordinated.

(4) To improve the diagnosi*, lacement and curriculum development in
vocational education for the handicap ed.

N
(5) To instruct both public schoot\teachers and the community t_mployers

counselors in the special knowledges andechniques found effective in working
with the handicapped.

(6) To provide an easy access point for parents and handicapped adults
seeking guidance and counseling in vocational programming.

Specific. objectives

(1) A comprehensive evaluation of the employment expectation for handicapped
students both prior to and during work experiences through

(a) provision of work evaluation, work adjustment, work supervision
and work follow-up analysis

(b) pre-vocational evaluations

(c) program of in-school work experiences and supervision

(2) To develop a vocational education curriculum for the Special classes,
Resource Room Programs and tho Pockingham School with emphasis on in- school and
out-of-school work experiences in the community.

(3) To provide a systematic program of work-study and out-of-school work
experiences.

(4) To provide inicrmation and referral services co the handicapped and
their parents about vocational rehabilitation and work opportunities in the community.

(5) To provide counseling and individual vocational opportunities to the
handicapped young adult and his parents.

--(6) To initiate a program of in-service training of curriculum, develop
teaching techniques and the special needs of the handicapped for teachers and
community employers providing work opportunities to the handicapped.

(7) To provide specialized training in the four identified areas of employ-
mentopportunities (see Rockingham ctudv) for the handicappedt

(a) Car nealorships

(b) Restaurants

(e) Nursing Homes
(d) Supermarkets
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Activities

I. A program involving several program levels of services would be developed

by the project. The levels envisioned would include

(a) Referral

(b) Evaluation

(c) Training

(d) Placement

(e) Operational Functioning

The Eeferral level will be an intake process primarily and will consist

of developing a system of referring students to the vocational Counselor. Referrals

which will come'mainly through classroom teachers, guidance personnel and special

fib
education staff. Handicapped students who dropped out of school r with problems

would he automatically referred to the project from a system for 'ferral of students

and young adults. Non-school community agencies would he developed. Using the

existing referral for of both the schools and vocational Rehabilitation, a for will

be developed for use for all referrals in the project.

The Evaluation level would he development of an evaluation process for

each client referred to the project. Information would bo collected including

school records, medical records, tests, social summaries and case histories. Using

the evaluation and placement regulations policies of the public schools and the

Division of Vocational Pehabilitation, a staffing would he held with personnel from

both agencies to determine if additional evaluation data was needed, and, if so,

the necessary material or evaluation services to he provided. The vocational coun-

selor will act as the resource for providing evaluation services in this joint ven-

ture between the schools and Division of Rehabilitation and will be responsible for

making the appropriate services available.

Pertinent activities of the Vocational Counselor at this level would be:

(1) Reviewing school records, reports, forms, referral forms.

(2) Reviewin existing evaluations and tests, such as psychological

and medical records.

(3) Arranging for further pre-vocational evaluation services.

(4) Staffing on evaluction.

(5) Personnel arranements with clients and/or school and family.

(6) Developing, mans fnr training program.

(7) Com\unication with people involved.

The Evaluation level is where planning, is made for each client based

on evaluation information gathered.

The Frainin level would include developing specific vocational training

programs for each client based upon the information gathered in the evaluation

level and the interest of the client,, Clients will receive training in selective

areas, either in q in t', school vocational training programs

would be broadened to irplude arecs of training, needed. Again, the areas identi-

fied in the Rockingham Study would he incorporated into the Vocational programs.

If out-of-school training in the r,ommunity,arrangements will be made for this.
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II. A social resources program will he developed through a field repre-
sentative who will do social vorl. with the selected clients apd their families.
This part of the program 'could have the responsibility of translating, evaluating,
and communicating information relevant to the client%s social pattern as it affected

his work schedule.

The field representative would not only help counsel clients and their
families toward realistic goals and provide guidance in social patterns, but would
also become involved in the supportive services of the ongoing activities of the
student and the program designed for him.

The activities of this part of the project include providing the following:

(1) ongoing counseling work s'ith the family.

(2) Specially needed preparations for the student.

(3) _criecial subtle factors Clat nay enhance the person's progress.
For instance: bus routes, use of money, etc.

(4) Support of work and social influence that may affect job or

training situations.

(5) Activities that would relate to communicating within the project.
I.e., the school personnel, alternative programs, and the Division of Voca-

tional Rehabilitation.

III. National training and educational curriculum would he developed by the
staff of the project, the special education and vocational education staff, which
would be need reponsive and could be individualized to meet the needs of the stu-

dents in the fligh School ...source loom.

Competencies necessary for success in a given job situation would be

identified by;,

(1) Study of existir., research.

(2) ;Job de,-,riptions supplied by potential employers identified in

the Rockingham Study

(3) Careful study of existing school-community programs.

(Thiectivpq and oropostd activities planned to achieve them will he

written up for evaluation at the end of a program. ,

A ore-vocational work attitudv and habits curriculum emphasizing per-
sonal and social skills necessary for success will he developed for trainable

students at the Rockingham School.

(l) A, community advowry committee consisting of individuals from
business, industt-%, local government, social agencies, the schools, and

parents will be formed. The duties of this committee wily be defined by the

committee assisted 1.,v the protect staff.

(2) A Community Training Program will be developed to include:

(a) Community' people, school personnel, and vocational rehabilita-

tion services personnel.
(b) Training in the nature and the needs of the handicapped, developing

realistic ink descriptions and expectations, and developing of vocational

programs for the handicapped.

t
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ti

TIME FRAM}

June to September

1. Planning of Referral Level

2. Hiring Personnel

3. Advisory Committee

4, Study EXTWing Research

September to January

1. Referral of potential clients

2. Begin Evaluation Level

3. Evaluation Students

4. Program Planing for at least 6 students

January to June

March

1. Begin Training Level

1. Begin Placement level

PERSONNEL

1. Vocational Counselor

2. Wield Ruprusentative
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2. Results or Benefits Expected

1. That many of the 24 handicapped students with the Resource Room'

at the High School level would receive evaluation and vocational training

to prepare them to earn a living in the community.

2. That all handicapped students in, the Exeter Area would receive

Vocational educational services designed to assist them in gainful employment.

3. A vocational curriculum would be developed for handicapped children

in the special classes, Rockingham School, and Resource Room in the High School

which would provide for in-school and out-of-school work experiences in the

community.

4. Information-Referral services about vocational rehabilitation would

be readily available for handicapped children and their parents in the community.

5. Specialized training in four identified areas of employment for the

handicapped would be provided,

6. A program of in-service training for teachers and community employers

of the handicapped would be initiated, desiFner' to assist those working in voca-

tional programs for the handicapped.

7. A multi-level program of services for the handicapped would be developed

which would involve

(a) Peferrzll;

(b)

(c) Training

(d) Placement

(e) OpErational functionin4.

Personnel

Vocational L,c-un,-;ei-r: re5:,1.-;;AJe for arrangivp evalullr4--, evaluation,

olanning training, p:lcin.), and cupervising placement and conducting

or orientat.icn fcr

Flpid P.'nre-c-cltatIve nrcv.rJe; se,-vices for students and

.d-ilies, t-r tran,.11tag, evaIuating and communicating information

relevant to the ,;t!,,dnt's- sorill pattern a,-; it affects his work schedule.
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EvaluaLion

-The New England Program in Teacher Education (NEPTE) will assume responsibility .

for aniputside evaluation of the program. NEPTE will construct an evaluative design

on the basis of the program's goals, objectives, and activities. The evaluation

reports will be presented at the 12th, 108th, 24th,.and 36th months of the program's "'

operation. NEPTE will serve in an ongoing monitoring capacity to the project, so
the evaluation design will include a schedule and design for onsite evaluation on

a monthly batAs.

In addition, NEPTE staff responsible for this evaluation will attend:aall

advisory committee meetings of the project.

VII. Geographic Location and Demographic Background

-u

School Union #16 Union Office: Exeter, New Hampshire

School Diltricts and Buildings

The Unioni is composed of 6 towns, in southeastern New Hampshire, each operating
independently as a separate school district with its own elementary education. All
towns send their secondary students (Grades\7,712) to the Area Junior High School and
the Area Senior Figh School. .rThe towns of Brentwood, East Kingston, Exeter, Ken-
sington;'Newfields, and strltham comprise the Union District and each town has a
the man school board zAcept Exeter, where the board is composed of seven members.

Union District 16 Staff and Students

1. Enrollment Grades 1-12 is approximately 385n pupils.

2. Mere are over 225 teachers employed.

3. Nearly 85:;; of the pupils are transported by bus to and from school.

4. "Average" clas', size varies from year to year between 22 -3(1, pupils per

class.

5. Working 1-,ours for teachers extend from 8:00 a.m. to 3:01) p.m. fa*-ele-
mentary schools (varies somewhat from towr to town) and 7;5n a.m. to 2:4"5 p.m. for
secondary schools.

The 'district Comm.initv

1. The total population living within the h towns of Union District 16 is
approximately 1)1,500,

2. The major population certet is the tot.:11 of Exeter (over In,00n people).
This is the seat cf county roverrinent for Rockingham County. The town served as
provisional state capital during the t4.,volutionary "ar.- mans, beautiful old colonial

homes are four:..' in ar,1 around the town.

3. '-ustrie, in,! u.!6, education (Exeter is the home of the world famous
Phillips Neter Acade-v, private college preparatory school); Sylvania Electric
Company; :lice Shoe company in.i Alros.e shoe Company; "ii liken Industries (textiles

and fiber ;;lass ; .tner assorted light industry; and the usual retail shops.
Many resident-, aro eno:. thP Area of Pnion District 16, principally at
the Porr-.nouth Yar!, Pease Air Force Base, and in the city of Boston, only 1

hour's drive fro,- Exeter,

CulLural Ind rocreAtionil amt iv i t iec ahound in the immediate area:

Hampton Beach and Pve ''t..ach are only IS minutes from Exeter. The many lakes,

-I
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and ski lodge,, of the::hite, 'toiniaias are located only 2 hour drive to the north.
The cosmopolitan qo.-iaf llfe`ot loston is only 1 hour's driving time from Fxeter.

5. Opportunities for RI,adoate work in educatim are,nearhy;, UNI1 is *1 twenty
minute drive while the colleoes in the Boston area are within,an hour drive. '

,
4 \ sites for instruction

" .

I

£ ,

v\

Several sites in additlen to the regulnr area high school site are
available for new programs.

Some of these are is follo,,,sf

11 Cencrni dnwntmc Exeter - vacant town le's RiraR2, 10,000 square

feet. This could he used to house a transportation cluster and/or a portion
44-f the manafActuring cluster. Tt could also be used for an adult education
component or an alternative school site.

2. East Kingston service station.

3. Exeter - several vac,ant service stations.

Pik;117is Exeter A;adery - ?'nn square feet of vacant storage space.

5. rhuT',h par1sE CovRreRational which ire cntrallv located
and would he '3t.it,!lr,ge for AP: -,:ternative

6.. Plant ,,ttjr7,,, h as classroom space at GTF svlvania in Ex-.ter.

Such space would be 1,(.1,:ed crr near potential and onRolm; emplov-u.nt

areas.



5. Cooperating_Organizations

New England Program in Teacher Education
Roland Coddu, Director
Role: Evaluating Agency
Pettee Brook office
Durham, New Hampshire 03824

Regional Area Advisory Committee on Vocational Education

Herbert Crante,Chairman
Role: Advisor to the Program

'
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6.

Personnel

BUDGET

Director $ is,non.nn
Secretary 5,W.00
Vocational Rehabilitation Counselor 10,000.00
Field Representative in,onn.00

Automotive Instructor in,nrin.nn

General Metals Instructor lo,onmo
Building Trades Instructor 10,000.00
Aides (2) 0$5,000. 10,000.00

Rent 6,nno.on

Heat 5,000.00

Electricity 1,000.00

Equipment lo,noo.00

Materials 2,000.00

Evaluation and Consultation -5,000.00

New England Program in Teacher Education

Sing,ono.00
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DEVELOPMENT

OF

VOCATIONAL PROGRAMS

FOR

EXCEPTIONAL CHILDREN

IN TNE

EXETER AREA

h pc,e:t t,, J'_,f,ess the needs of
hdndiL,)ppPi :hildren in the Exeter

ireA -Jnd rrIke rer'ornrr,,ndtions for
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and community
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A:!',ESDMENT I)F 1HE VOCATIONAL NE[D

Over the past 30 years, programs for nandicapped children

have increased both in scope and numbers in the Exeter area. Ten

years ago there was one class of educable children at the ele-

mentary school ard a private school, the Rockingham School serving

approximately fl munic;ool hdndlcJpped cnildren. Today there are

:Ietween 150 and 200 children being served in programs in the pub-

lic schoolb Df the Exeter area in three classes in the public

schools, a larnin,l disability class and the Rockingham Develop-

mental Center.

However, d +hese proJr3ms develuped very little or nothing

was done ire prepd-ng' Ine e eptional children in the vocationally.

When they rea_Ted twen+/-one, many returnod to their homes, others

were sent out of 5+3te resdential vocational centers and tew

were e.,ployec the corrnunity. programs were developed in the

mmunity pier ];'e these youngsters to earn i liv-

inq, The Pockinjr-Hr TrJ,stee, tormerly trustees of the P(.)Lkin,gn.dr,

wnic.') 43s the ;choels, have become incre.r,-

ingly -nLerno; it t the lack ,..)t v j tional opportunities and

trainInj prour -s _!,ed fo- the hldi(.apped children dnd adult,.

in the Exefor

At tne ,,,;n, items the:,e ,h1 Idren and the fxeter ,chco1

'),/storrl were J15) pe,:rminq ,on,,erned b/ the11,3c,k of available educa-

; r rim, '71 I , the

trJi-,Ind, A ,rdin,it,r of r)pecidl LduLalior, tdr,d(,1 ty
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the N. H. Stjte C.epar-tment 0 Education, Division cwt Special

Education, has been hired to work in the areas of assessment,

coordinaticn and program develDpmont including vocational programs

tor the exceptihild in the public schools. Plans are being

developed Tor an Exeter ar- vocational school in coordination with

the 20 center concept, The schools wish to include a program for

the handicapped in This area school. They have indicated a desire

to work with the Rckingham Trustees so that a community-school

program could be developed,

I. The assessment of the vocational needs of the handicapped in the Exeter

area whirl will includes

An identification i-)t the number of handicapped children who

reed voCationji prugr

A 4ollow-ap ,t c.nildron previously enrolled in the

kockinghl- cr n l tr estibli:,,h their disabilities as well 'as

their capabilities ir relatior, to vocational programs.

An evaluation o ial in the Exeter

School r-ytem t, Jeterivire their vocational needs.

4, rvalud'icn of rut-entii,i- pop,,lation Of handicapped children

Jtte edu,ati,,n v...1 other established programs

in t..e

5 A to illdtior the cs..,e.,sability fact:;-- of children need-

ink; ,rni, in rel it ion to the Hcation of the

,,r
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II. The assesrient ot re vo,J1Hnal potential in the communities in the

Exeter area whi h v.; ; 1 ude:

a. nOtential ,..L5 i in business, industry, social ogencies

and nstit.tins tor the hand c.opped.

b. The develr4ment of- a list of possible "piecework" oppor-iuni ties

the

. Jen t-1' cdtin ,,t ses and ind,:,tr ;es interested in

n; and ; in voo : o'la I training and emp I

t ,f tte natJ i capped .

U. ..)o fermi r j n ht bi..siesses ctrd iniustries would make jJi
ILIt! rflfer !Al. n,1 M1-'n for va t Iona I t ro n fl I pro ir

e Dett-rminJti(,n f wht. '1 ilrlie, ore avaridble and the cs

h t.t.- I I ri vcation:1

1 1., Asses;ment f o I ;ite,I to i tor- vor Icr Pr .);r ari3 t it tito

wt -h wi 11 n-1 Jtt

i t jrn ,
or present school programs ov!!

j t r t ' ipc fl t tit: dr

, riol prmgrams for trio hAnd

o se«-y, Jo y' ' re lot i or to the area

)mrriur

r we-

tl,t_1; 1 ty'

ho

urinortium .._.)r)S11- I nq L'T I '

e rIrrl,frt 1',ti 11,t i 0,1-, , I 'oif r

e t is n by.; NJ N il i

-It), for a I 'r I p r, ,r amr r
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To make tne ,:ommuniti :ware of the vocation needs of handicapped,

proposed programs to be Jevelnped 3no the benefits of providing these

programs locally';

3. To obtain commitment of local service clubs and organizations

interested in supporting Jcational programs for the handicapped through

presentations.

DEVELOPMENT OF VOCATIONAL PROGRAMS

De,,elopment of Training Programs

1, To recommend appr,priate vocational programs and delivery systems

to meet the needs as delineated under assessment section;

.
To provide information on the fajlities, equipment and materials

needed to implement the above programs;

To provide staffing patterns Jnd manaement systems necessary to

irnu,ement the above programs,

4. To provide ccst3 J'd LL.11,.ts to meet the costs of tho. proposal

;r. 1 ra "/S

lo pr:,vide r tinincjal in establishir,j vocatidl

Dr,,,jr,arns.

:)eielopmert ut staff Trdihin,4

I. To JeeHp staff ,Jevel :pment pr()Jrom fur tne followInl;

inv6lvec In ieliverinrj community-bused

,cations.!! to tfr' hit JiL4ped;

b. per sonnu v, In JocdtIOndl p rorirdrIlc fnr t he

hit r , rj,in J- -

1 nr)LI I I ;d I r i,ersonnel,

0
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INTRODUCTION

Over the past 30 years, programs for handc:apped children have

both in scope and numbers in the Exeter area, len years-ago.there was one

class for educable children at the elementary school and a private school,

the Rockingham School serving approximately 30 municiple handicapped :hildren.

Today there are between 150 and 200 children being served in program,, in the

public schools.of the Exeter area in three classes for the mentally re'turded,

a learni.lj dsabilities ard the .r-ocki,nam revelopmental Center, 3 prk.ate

pre-school program for handicapped.

However, as these p'),grams ie./eloped very Tittle or notning 1, ~le in

preparing the exceptional children in then' vocationally. When `hey rea,_hed

twenty -ore, many returneJ t- tne.r n_mes, others were sent ou+ 3- ,ta~e,

residential ./ocatioral centers : few were empluyed in 'he commir'+

Drcjnams were developed :r Jommuni'l-y or be ;JreD're, rounu-

sters to e)rn.a living.

The, ~e! lv

Na s given to the n t,ec-)me

I of ocati,,,nal -)pfs,nt.iini"1,2, and trdi-in,3 er,-)inarn, pnc,ided !--ii-

Lac;pe:.' Chi 1,1ren aJ....ts in e

At tle sane tire, 'rents these :nil1ren 2n.. the Eve'er

w.'~e also becon'irg erne.: by The lack educat',_-nal al

the ',,,ecc~,dar/ leJe°

truer ,.n,

ULision EIHiiition, hi

f:, :)(m)rtMent

V,k,rM te jror 4

r,
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it the r4ew rF, ir."-f : 2'1, .ind the school!: wish

...de 3 Drc).nrir r the I They ha`vt I :sitea

AA' r 3r , 5 r7 a comun ty-sc ro-

se:

:c'

T-,e nee:, h-i- pr-1 n the Exc te- 3ned

t, meet those nee'is
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Find out what parents know abou, present program..

What child is doing

b. Who supervises

C. what achievements

d. What problems

e. Other (comment

3. Judge parents reelinGs about present program

a. Enthusiastic support

b. Satisfacthn

o. Doubt or Suspicion

d. Dissatisfaction

e. Better than nothing
or no other alternative

f. ,Jther

4. 1r-quire about Eiuoitional oistory

Jt-rendi,.J

An, 0,:rr, e:

'rnrer

t

. f r

r t r

,

n
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6. Vocat un 1 r, JL, i c)n Lun 1i5

.

VocytiGnal Rehabilit3tHri ,l'oun5elur

Supplementary . I ricurne

7. t Iona I irteret f _tm Hi

b.

1

'.:)arcints kies re hHd

Voc.) t .)na I Mel trec rop

b. Pe aular hno I r PI

i )n-J1

iTne-

LJ jt _ ' e -)re 1

e

eriJt nl Jd

;

e. jrrtrH I
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D. RockiNh)-

1, rent attitJle towdrd c.)ntributiun school mad to the child

2, PdrerTI, cs,n.leptic)r ;nlhrTents made by the child dt

F, Interview Irpres:ion5

4

ber,i,Dr. during the v;sit

ireflt' 3 r 3 3 t 4 I t Jo

a . 1war i I

b 1cird ,jjtiondl ;jr-rim

a.

present fur
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(..,LOSSAPY - Rc,...kingham Pro:Pct

Pre-vocational evaluation - An evaluation of the clie-it's abilities including

work habits, work Tolerance, coordination, and attitude toward work.

Work evaluation A selective use of simulated and real job experienoL.

provide a broad sampling of tasks for the purpose of assessing

ability to work.

Vocational Lvaluution comprehen,ive process that utilizes work, rc:1l

or simJlated, as the total pc,int tor assessment and vocational eyplorai,J,r,

the purpose, :,t which is to assist individuals in vocational de\,e1rTment,

,creehin prsces, - ihe review of all the --itormation that is

aboJt the I len+ to whit services woJIJ be beneficial fop

frainin7, A training pro,Tar-, whin provide the thil ire

-)1 !or performir, ;Hien J0b,

''erect workshop - W(_)r-oriented rehabilitation ta.ilit/ with 3 -,ohtr.7,

eh4irpnment a7: Ir 1,1 ,.41 v.icational goal ,
which ut7lize-, wori,

Jr: reljted er. ,s tnr 1,1;t:-; the harylL'ai,peg person t-

progre,s towari ro-r,J1 11,irg \,oLational status (o`firjai

t4Ati ,nil of Snel tered Worksr,ops and Horreb,7,und

ipplerne-rdrj Incr'ne - a new program (Ja.uary 19/4p

1,j: 7 ' In t.)
pf-,,sen; ije) who have limite:

resc_,Jr,e,. 4;4)1 ,

Hijib;11ty wN be '''IQT"e,1

,r i -2a! rr'at ,n I f in : 't,!tur.).

11' ' I I.JI ser )ttice Z'1,y4
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Rehabilitation The restoration of the handicapped to the fulle,;t physical,

mental, erm:rtioral, , dr economic usefulness of

they are capable.

Disability - A condition of impairment: physical, mental, or emotional.

Li lent - A mental -end /or p ycically handicapped person needing and receiv-

ing special servi-e... or reh,bilitation,

Job sample P ,elect work sample which reproduces all r part of the &-tual

operotions required by a given _;c b.;

or sample A sta,,dardi:ed, normed work activity having a diret relation-

/7shiP 'o an occupition or a JL.A, field,

V)oational rehabiliriti)n Administration - Oir0 under the Social -end

Rehabilitation Service CHEW), 17, is responsible for providing vocati()nr0

rehabilftation for all ilsIbled persons who need and can be expected

benefit from there. The aen,.y is orcianized under the State Departm._;rt of

fJ,,nation.
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SS! SoL is l Uecurity Supplemental Income

uo Jrit ,..4pHemental Income is mont,,y that the U. Gc.p.ern-

ment pays in monthly uhes.ks r people in financial need who are 65 anJ older

and to all people in need Jr any aje who are disabled. This pro)ram -tarted

in January, 1974, and takes the place of the Federal -Stare programs

Jioapec Ind miduals .0n usual l/ qual ify who have little or no

inc,)me and who do not own much in the way of property r_r other

trin',= rurneJ into cash (such as stocks, bonds, jewelry, el,.),

The dim :)f -,ro,ram 43 provide every individual with a basic cash in-

come t it least 1140 a rm.j People who are working may still be eligible

tor ,;Joplementary Income of reotuced )mount deperdng on whit they earn.

ed- ) i,vf; tfe!r fomil;es, -r in someone -Ice's tiu!1=H

niy a (, ce depen,tirg oh the amount it Hey -iye.

,ecuri'y in,,or'le is nmt the --4amq., a, . ,

trot! the Jeneral f Ji of the

Ltr4"fH-!, jr,4 ,ntr

;, ! i t 4 , 1

;if tr,e

el!,:- 4 _tto .1,4i e

r
r; Nee, Jri! !

,a1 .1 I r) ,21' 711 4'0E!

11 1 7 r1",""' t ". It jr, t tz, 7S1 1 t ty ,:et4-rr!' rat

,' 4!:-!! ! I t34-, ;eter-ir)A tr 4-r! i rf;v1(



Dear Parents:

The New England Program in Teacher Education

Pettee Brook Offices, Durham, New Hampshire 03824
Telephone 603-868-5566

July 8, 1974

You are invited to an informal meeting at the Exeter Elementary School on

Tuesday, July 16th at 8:00 p.m. to discuss the Development of Vocational

Programs for the Handicapped in the Exeter area.

I will be working on this project, funded by the Rockingham Trustees, for

the next few months in which we are going to:

i) assess the vocational needs of the handicapped in the area

2) assess the community to determine vocational opportunities and.

possibilities for the handicapped;

3) assess the present special education programs offered in the

schools.

Following this we will be recommending programs to meet the identified needs

of the handicapped in the area.

44
As a part of this project we wi need your help in identifying the needs

of your young adults, We pla to make a follow-up on all the students who

attenued the Rockingham School and special education in Exeter during the

last ten years. We will be contacting each of you to interview you so
that you may tell us, individually, the needs as you see them and discuss

any ideas you may have regarding vocational programs for the handicapped.

We hope you will help us with this project so that a meaningful program

may be developed for all handicapped young adults in the area.

At the meeting of the 16th we will explain the project in much more detail

so we hope you will be able' to join us. I am enclosing a self-addressed

envelope, 1
would appreciate it if you would let us know if you will be

attending.,

-163-
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4.

REPORT FORM
INTERVIEW WITH PARENTS

ROCKINGHAM PROJECT 1974

A. Person Reporting: Date of Visit:

B. Those present at interview

C. Information to be collected

1. Inquire about present status of child

a. Sheltered Workshop

b. Educational Program

c. At home

d. Institutionalized

e. Other (explain)

2. Find out what parents know about present program

a. What child is doing

b. Who supervises

c, What achievements

d, What proulems

e, Other Comment

3. Judge parents feelings abi)ut present program

Enthusiastic support

L, s)ati,;faction

Doubt or Suspi, ion

NssatisfacLicn

e. Better than nothvdg
(,they ,,JternAtivp

f, other

-165- 4 '



4. Inquire about Educational History

a. Schools attended

b. Any wort.. experience

c. Summer programs

d. Institutions training

5. Votional Experiences

a, Work experiences

b. Job held presently, if Any

I, Employer

2,, Company

3, lob Description

6., Vocational Rehabilitation Contacts

a, Vocational Rehabilitation Counselor

b.; Supplementary :3. Income

Other

Vocational interests of child

ci

b.

L

a ,

3-
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8, Parents desires for child

'a. Vocatioi,al heltete.i WorKshkp

b.; Regular :Icho:1 Program

c. At Homc

J. Jib situation community

C. Institutionalizvd

. other

tv:Laations and esting Done for child

a. When

L of evaluation

dic it

Thrent's partiLipation

10, Parent's al.tittpie toward further testing vocational and oche'

a, Positive.

0. Apprehensive

o. Willing it necessary for vocational

d. Othcr

167-



D, kockingham School Survey

1. Parent's attitude toward contribution school made to the child

2. Parent s conception of aceomp:ishments made by the child at the

school

S. Post Interview Impressions

1, Child's behavior during the visit

2. Parent's general attitude

a, Toward ,hild

b. Toward vccatioftt! program

3. Ltd id's present functinning

a. Social ly

b. Phvsi..-iily

168-
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cf. Mentally

Home environmert - describe any conditions that might influence

Ac ld from changing

5., Additiona! Commnts

-169-
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Same of Father

Address

QUESTIONNAIRE FOR PARENT:

of Mother

(,t,ditterent Iron, above)

Name . I Id

Addres,

Phone

Phons?

oltfeTeC'),

Date of birth

atio,1,, history

a-1J 1,1Q:;Lut.iolls Attende..1 Dotes

Wt.t dditi,t e:vices would you like provided for your child? List.

170-

4.



ASSESSMENT

OF

COMMUNITY POTENTIAL

MATERIAL';

-171-
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LU TION
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ment, LoorJination Uevek,pr,en!

for the exceOt lona I s_ri Id in tne p.ib I an,. are be i n,; Jeveloped

for an Exeter area ri..;':)! in i riit 10ri with the 20 center ()ncept

of the New -,rirf.).sh re ',tal-e Liepirtmen E+;'. tat and the school s wiSt

inciude a ,,-)rcgrarn f:r- ipped in this area school. They nae indicated

a desire t, work w...1-1 the ,.Irr. 1r u; ee!, S,) that a communi ty-sL.hooi pro-

gram could be deve ed.

A pro ,ect

and make recomrendt. 3t l on 31

SC.rturi I 891 rrrir :eon i

ler ..

r-

in the

ri4,e t,(),-.)e needs is

Tru,'enJ,

r drT

ht l r

r.

f r 1
0,1r art', In f r 0,1 .

r

tcin 1- I I , !,ilr L.J'4 nr.

3 n,;
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To develop J list of possible "piecework" opportunities in the

area.

C. To identify business and industries interested in supporting

an.1 coupe rating ir vocational training and employment of the

handicapped.

U. To determine wnal businesses and industries would make available

materials and equipment for vocational training programs,

A-,sesbment of )..-Lhoul tential for Vocational Program, for the

whic', will include:

A. ldentitc_atior and assessment of present school programs avail-

for haricapped in the area.

B. Assessment pr,s_;ible .,,,ocational programs for the handicapped

the reidt-ion ro the area vc,catior,J1 sorool,

-177-



Frelimina-y to Interview

I. Contact the company or institation at least 3 or 4 days prior

to the date you wish to see them.

2. ;tats wro you are and what you are calling about,

Set a rim time and date for the interview at the convenience

of tne :omp.-.iny or person be J interviewed.

Interview

ArlThie a few minutes to the appointed time with all your materials.

z, spend the tirst part of the inters/iew explaining the project akinq

pa,:kjround -)n' ,]Pner11 info - oration of the format.

over .-.1uesti(ns don't spend too much time makinq notes. Mane

them 5., -t - in report:

Than. person *He to see you and lea,''_ the booklet with

Them.

st interview

lete rr f ,r ,IS1

r(. to Den,

-178-

,on utter isit as Possible.

4, II },ye '.1(2),J J form/.



IIONNAIRE fur L5JS1r4,',S AND INDUSTFO

I . Name of ,:rrp iriv

2. Address

3. Person !nterviewed

4. Number ot Employees

Administrative

'2uperyfsory

Name litle Phone

5. (,er'er tscript ,n of In iustry

I, r

j
t'f

- ( wr tf;r)

t (11 written)

Mmmas.
s

-179-



8. Feelings Toward EmpluyHH Elanticaped

I . F-'osi t

. Enthusif

3. Negat-i vo

4. Unkrwidiej le

9,. Type of PrJgr in C any I nterPste i in

Jicir compe t i t t.: t?r,p I ,,Dymerl t

3p iii I .7,ed E mp R.ymt,rit '(w,...)r-E, study)

1 t i I nr, 1 i t C J,D s

3. Piecew

tur tore; 'oN,

0, Cor.E- r u t -pp I I ng

Ira ) t', t r

(2.

d. w,:re _ t

tI ;..'

4



,A;4f Ai-kin;L:m 0-oje:_t

Pre-vocational evalu - A- e,dalation of the ,,Rent's includin

work habits, work tolerance, coordination, and attitude toward work.

Work evaluation - A selective u--,e CO simulated and real job experiences to

provide a broad sdmelinj of tdsks tor the purpose of assessing ci ienr's

ability to work,

Vocatioral - The Lcmprehehsive process that utiNzs work, real

or simulated, as the for iht for assessment and vocational explordtiL,n,

the purpose of which is d,,i 't individuals in vocational development.

Screening process - The rit.w it ail the information that is available

about the cl iert to determine what services would be benefic-ia, f

VocationJI tri 1 A t,.11' ;,t,,am wni, h pr.vide,, he skins Thlt

essentia ,tor perfortT in) 1 ven jo.

heltere_d - Work- r te,-; rut'. )t)I ! l tat )n i I Icy with a ( ti .l let

ri:DrKin l er. ro,mpnt it I I ;1'1

e, per 1E r1(2k:) , rr I l',

whLh utIlizes r0_,rk

t , st nj the n InJ caL ped per t

pr is tr '
iI I pflr t ve - I ',tuts r I

det,nitio.1 t and

,;( t ,f r'w z.,r-c, ;ram (.,:anJir I'C'J), f

pr,vi _,,Jrls (any age) who 11,yve I ed

or rh,r6r.?sc A;:p ct ,:!e 1-d ellg1:-;':'llty will be determiHed

1

1 y and 4 1
rl.ir

1 11 P--;, am

,, 1 fi if 1 e (P,ir tsmlouft),



Rehabilitation - The restorThon cf e handicappeJ to the tallest physical,

mental, emotional, social, vocari,Hal, Jr),1 economic usefulness of which

they are capable.

Disauility A :oncition of ;mplirrnwl!:. ptp.sical, mental, or emotional.

Cl ien - A mental ani/or p/sically handicaz.ped person needing and recely-

ing peia1 ervLes or rehJbil,tdtiou,

Job nlo - A r,ele,:t or ;Ar.-ple wrjc_n re,,roluce all or part of the ac=rual

cpe it re:;JireJ by jlv-r,

Worl- saj A st,t,.1r6i:ed, normed wcrk activity navin diet relation-
.

ship to an ,patiul -Jr a pt)

P,er,..:L I .tA': 01 r Z'Vr. fr,e ;r_tal an

tat on '..er,;:ti tor ,ro.idinj vocation-il

rehapi: itation for a any an Lo expecJe: tc,

benet,' from -0-,e7. I ize,1 under -'ho t a t Derdrtm...wr bi

Ets! Itl
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:A.JCI 1 I ; t .,,, r ,,,

/ or t , 4: ., , 1 tl rr 4 i: i :1;_<, filo t 5 rifle that the ',I.; .- , - ,, , '1_

,rnent pays in trcnthl v ,..'e i. , H-2. ;0;,-> H tInan,_ la I need who are t,5 ,;:1,1 z'ider

and to al I pe,..-)p le In heel . ,:t; or.;.-2 art disabled.. This pro,Jrarn tar ted

in January, 1'474, .PHI ' H.e .')t- the 'ederal -Slate prorams

I IC assistance.

Hard I i trrii I r USeri I I y qua! ; t y who nave litt

rerlIaldr inc'* whL t own much in he wAv of prptrt y r ,,;ther

t that r.,e I j; r,t,.1 s1ock'4, bonds, Jew,I r, r 4, )

The at I rrI .)t the f oir Jrn r, /t_r :r.)y tkvor v ri dual with d bi C. ca,h in-
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Dear Chamber of Commerce: (

Exhibit One,

July 22, 1974 (cdpy)

A new project to develop vocational programs for the handicapped
in the Exeter area is getting underway. The project which is fun
by the Rockingham Trustees will be under the direction of Mrs.I.Je
Tufts of the New England Program in Teacher Education.

,4It will consist of three phases:

Phase - An assessment of the need of the hanincapped

t Phase II - Ap assessment of the cpmmunity p4iential and interest
INPhase III - Development of program:01'bl meet the needs

The first plulse of the project is well underway wiih interviews
planned for 125-150 famllies during :he summer.

Mrs. Tufts anticipates initiating Phase II of the program on
August 5, 1974 to continue through the month of August. During that

tine it is planned to visit businesses, industries, institutions and
local government to assess the job potential in the Exeter Area.
Interviews will be held with as many of the above as can be reached
to determine interest in the project and potential, support, for voca-

tional training and em!.loyment of the handicapped at the July meeting.

The Beard of Diiectors of the Exeter Cnamber of Commerce endorsed ,

this project ano will be cooperating fully with it.. They would like tc

urge all the chamber members to assist with the project. Members

cwill he contacted for Interviews so that, the program cen be e'velained
more fv.11y to them andways in which they might support the program

call b' determined,

187-



QUPS-1?I'UNNAIRE FOP BU:S'INESS AND INDUSTRY

I , Nam.c: of Corny

2, Address'

3. \ erson in'ery iewed

4, ikon-ter of Emp I oyes

Admi n 1st rat ve

Name

ervi sory

.1Derat lona I

u1nr

Jescr ;c,t ion (-.)f I nJusfry

Phcrne

rs4 Jpe ra tr ion

_ni f t

Scab ( i
c

1 -;n)

esf p - i wr fter0

fir

4
e

A



8. Feelings Toward Employing Handicapped

I. Positive

2. Enthusiastic

3. Negative it
$

4. Unknowledgeable

9. Type of Program Company Interested it

1. Reguir competitive employment

2. Specialized Employment (work study)

Restrictive Employment (specific jobs)

3.- Piecework

4. Suppc'-r or She Workshop
t'A

10. Contribution C.,'mpany Interested in Supplying

a, Financ:-II,

b. Traini.,? Prr:gr,:lm Person l' ei fj- train

c-, TrJinir; Equ.,rief;r to schools

d. Piecework for sheltered workshop sub - contracting

e. Cher Ies-r;Pe

f. ,None

k

I ;(A:tl
189-
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WORKSHOP-TRAINING PROGRAMS

Name Tel.

Address

Director:

Staff: 1. Social Worker
2. Vocational Counselor

3. 'Psychologist
4. Workshop Manger
5. Vocational Evaluators
6. Other - (list)

Vocational evaluation describe,

c7,

-190-
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No



...

3. Workshop:

No. of client, in program

Type of workshop (explain), including staff and kinds of jobs.

1. Transitional

r

2. Extended

__--
,----

3. Diversional

-..

1

ft

Types of Clients served (disabilities and ages), number. of
multiple disabilities.

.

14

r

li.fa. '
J. i i

-191-
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72-

Number of clients-evaluated annually:

Number of clients involved- in workshop:

Referrals: 1. Schools
V. R.

3. Social agencies
4. Other

1. Funding:

Management of program (i.e., private, non-profit, board of directors, etc)

ila)ning

1. Academic

2. Social Adjustment

-

-sr -192-
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I

Relationship with local community -re. support, employment of clients, etc.

Follow up and explain.

I.

.

II/
Accreditation - list and describe

I

-193-
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Director -

Field Supervisor -

School Coordinator -

PERSONNEL

Mrs. Jean Tufts
Associate Director for Research and Development
New England Program in Teacher Educatiod
Durham, New Hampshire

Mrs. Nancy Warren
Principal of Rockingham School
Exeter, New Hampshire

Mrs. Caren Schubart
Director of Special Education
Supervisory Union #16
Exeter, New Hampshire

Interview Personnel - Mrs. Thelma Barlow, Teacher
Rockingham School
Exeter, New Hampshire

Mrs. 'Shiela Mann
Rockingham School
Exeter, New Hampshire

Mrs, Patricia Heath, Teacher
Exeter Day School
Exeter, New Hampshire

Community interviewer Mt. Glenn Roundy
Graduate - Dartmouth College in Community Planning

Wolfboro, New Hampshire

Con&ultants Ur, Roland GoOdu, Director
New England Program in Teacher Education
Durham, New Hampshire

4 Mr, David Royale
Resource Room Teacher
Sunapee, New Hampshire

Mr. Robert Twombly, Director
ERIC Program
Montpelier, Vermont

4.1.
two. t
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ACTIVITIES OF
. I

DIRECTOR

..

4

The New England Program in Teacher Education

Development of Vocational Programs for Exceptional Children

Mrs. Jean TuftS

Monthly Report .

May 1st to June 8th

June 4, 1974

-197-



Monthly Report

--

NEPT,;:

Development of Vocational

Programs for Exceptional Childre.
Mrs. Jean Tufts

Activities completed May 1 to June bth

1. Establ

\
shed procedures for the operation of the project

---_ ,.

2. Completed listing of number of students in attendance at the ckingham
School from 1963/64 - 1972/73 ircluding names, addressed, es and
parents' names

%.......,

A
/

3. Set-up procedures for collating and studying information end da a
gathered

14. Established procedures for alseSsing the serv)ses offered in the school

system

me
5. Identified the present staff in Special Education in the school system

6. Developed methods to establish the flekibility of staff

7. Identified the students in special classes for the Exeter Public Schools

8. Completed testing on 16 students in Exeter Rig!: School ne;Aking Sped Sery

9. Completed testing on 8 Special Class students entering High School in
September 1974

10. Recruited and hired field supervisory for the rroject

People contacted and meetings attended

1. Mrs. Nancy Warren, Principal of Rockingham School

2. DS'. Jerome Melvin, Supt. of School-:, Exeter

'3. Mr. John Hogdon, principal of Exeter Elementary School

4. Mr. Craig Krisel, Asst. rrincipal of Exet,er,Elementary School

5. Mr. James Clark, Director of Board of Rockingham trustees'

6. Mr. Art Jillette, acting director of Special Education, Division of
Vocational Rehabilitation, State Department of Education

"f,

7. Mrs. Eva Smith, Chairuan of Rockingham School Committee

444

4

it
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486,64.

NEPTE
Development of Vocationa

Programs for Exceptional.
Children

Mrs. Jeaht'ufts

Activities Projected for June and July -2-

' 1. Begin interviews of parents of children identified as attending Lhe

Rockingham School

2. Collate and study inta and information gathered and make a report of

same

3. Continue identification of children who need vocational programs

4. Determine which children need follow-up case work done

5. Determine the assessability factor of childrne needing vocational programs

6. Assess strengths and vt_aknesses of present educational services of the

Exeter Schools

7. Conduct a survey of children in Exeter Public Schools

4. 6 4

I...' 0
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The New England Program in Teacher Education

Development of Vocational Programs for Exceptional Children

Mrs, Jean Tufts

Monthly Report

June 8th to July 5th

\---

July 5, 1974

4 '

t"..4 . I
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NEPTE
Development ',.11 Vacational

Program., ior-:gceptional
Children

Jean Tufts

Monthly Re ort June 8 -Jul 5th

Activities Completed

1. Completed selection of children to be interviewed and assigned field

representatives to each child

2. Completed an assessment of immediate interest; and goals of tchool
administrators special ederation teachers, learning disability specialists,

principals and support staff

3. Completed% ;study of special education placement procedures for S.U. #16

4. Compiled a census of all children presently in approved special education

claases in S.U. #16

5. Assis,:ed in developing 2 proposal for materbals needed for a Resource

Room for Special Education

6. Set-up a meeting frr parents of children previously enrolled in uhe
Rockingham School for July 16,'1974

7. Prepared letter to to parents to explain the project and coming
events which will need their cooperation

8. Collected Financial Data on cost of present Special Education Programs.

People Contacted and Meetings Held

1. Interviews held with administrators of S,U, #16 Prfncipals, L.D.
Specialisc7f.., Special Education Teachers, Elementary School Nurses,

and Special Eduction Coordinators

2. Rockingham School Ccnnittee Meeting

3. Meeting of field personnel to select assignments for parent- interviews

Activities planned for July and Auvst
v.

1. Begin interviews of parent identified as attending Rockingham School .

(120 children do the list)

2. Continue to identify children and young adults needing vocational programs

3.t Continue to select children needing follow-up case work

Staff-sktending trailing session on interview techniques

5. Field Supervisor at.ending training sessiion on vocational testing programs

6. Visits to established vocational programs for the Handicapped.
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Monthly Report

Activities completed Juiv, 3 to Augu,,t 211,1

1. A training session for interview personnel was held. Techinques of
interviewing were discas-,ed. A b.4oklet to be used by the personnel was
developed and distributed at the training session, Also a parent
questionnaire was developed to be used at each interview.

2. The interview booklet containud
a) Background of the projket
b) Deser ti, of the' pre le4:t

c) Directions for inter,:iew including,

1) Prelimaary steps Lo Interview
'2) tr be collected at interview

It) Post li"ItotVieW Report Furns

d) A glossai.y of teams relative to the HandicappeG and the Project

*iv

3 A letter was sent to ail parents stating the purpose of the project
including an invitation to an informational meeting to be held July 16, 1974

Deveiopeu a booklet Lo he- nt,ed in public relations retAtive to
project. It ws di.,,fibuted to parents at the meeting.

5. A meeting of field per,:onhel 'was held to review the interview precedures
and how well they operated with trunilies.. Ls a result an additional page
on Social Security Benefits was added to Interview Booklet, Also it

was decided to distribute P R liooklet to each family at the time of
Interview.

6. Approximately 35 intervic.,, 4 e ',ken completed with 140 total interviews
planned.

7. The Director met witil 1,eter Chamer Jt Commerce Director and
prepared an article l,lr the Chamber Newsletter.

, The Director met wit i L,('Itt4,e ii,ard,1 the Chamber of Commerce to obtain

, the it cooperation, -:;,. 1:.ir,,t1 a4reed to send a letter to their members

,aging their supp.)rt .1,1, ,o,.i,4_ration.

9, The Director was inv,te_i t .1,1J.PLss tne Lxeti-r Rotary on August 5th.

10, Four Shelter1 ,;,r;(,,hops ,:erc vi',,td and a form for reporting on the

visits were developed.

11. The Field -;npervisinr attel,,h-,! a I,ur dai'all;ing session for testing
and assessing vucational dbiiities nt handicapped young adults.

12., Completed report on SLII;u1 ikainistratien.

13. interviewed and nired 2 people ti visit Business and Industries.



Peale' Contacted and Meetings Held

1. Training Workshop - Intvview Personnel
2. Training Workshop - Field Supervisor
3. Meeting with Vocational Rehabilation Division of State Department
4. Meeting with Parents

Activities planned for August

1. Complete interviews of families
2. Continue to identify additional children needing services
3. -Begin interviews and assessment of community contributions
4. Train personnel to interview and solicit business and industry
5. Plan speaking engagements for Business Field gupervisors.
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August 5th to August 30th
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Monthly Report August 5th through August 30th

Activities Completed

I. Completed 90 interviews with parents and children

2. 'Reviewed the procedures and techniqbes used in the interview phase

3. Prepared letter for Chambee'of Commerce to send to members

`4. Held training, session for field person who would interview business and
industries

5% Interviewed 75 Businesses and Industries for interest in employing the
handicapped

6., Visited additional sheltered-workshops and sheltered employment in the
area

7. Spoke for the Exeter and Hampton Rotary Clubs

8. Prepared threee art,icles for tie newspaper which were published

People Contacted and Meetings

1. Field Personnel --- two workshops including reporting of,interviews

2. Met with Rotary officers

3. Meeting with selected business people

Activities planned for September
C-

1. Compilation of data collected on handicapped children

2. Analysis of above data

3. Draw up recommendations for vocational training for the handicapped

4. Prepare a list of potential "piece work" opportunities

5. Determine available facilities for Vocational programs in the area
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Activities Completed

9/2 through 9/27

- Completed remainder of interviews with parents and children

- Compilel data from interviews

- Completed interviews with business, industries and institutions

- Completed reports on all community interviews

- Researched articles on Vocational Programs and Sheltered Workshops

through ERIC System-

- Selected bibliography for inclusion,in report

- Reviewed procedures used in interviewing

People contacted and meetings held

- Met with Bruce Archambeault of State Department

- Attended Special Education meeting of Agency representatives

- Met with Coordinator of Special Education in Eketer

Activities Planned for October

- Analysis of Data collected

- Develop suggested plans for Vocational neea

= Complete recommendations for program

- Conduct a workshop for administration of Exeter School System
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Activities

The NeikEnglnd Program in TeaCher.Education.

Pettee Brook Offices, Durham, New Hampshire 03824
Telephone 603-868-5566

O

November, December, and January Reports

ROCKINGHAM PROJECT

1. Testing and Evaluation of 20 handicapped children involved in

the project. The evaluation includes intellectual assessment
plus vocational aptitude and abilities.

2. Completion of assessment of handicapped children, community
and school programs and data. The data was then translated
into a written report in preparation for the final report.

111.

3. Meeting with school and community leaders to discus ,the pre-
,

liminary results and recommendations.

4. Meeting with Rockingham School Committee of U. #16.

5. A one day workshop yas*held for the personnel of the Exeter
School District on Resource Rooms for the Handicapped.
Personal. consultations were held by Mr. David Royale with

Resource Room Teachers. The Special Education kesoyrce Work-
shops were conducted by Mr. Royale on December 16, 1974.
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ACTIVITIES- OF FIELD SUPERVISOR

-Mrs. Nancy Warren

July 1 - August 26

July 1 - 4 Planning sessions, preparation of card file for interviews,
setting up schedules for interviews, and on-site visitations,
training sessions for interviewers.

July, 8 - 12 Training week at Vocational Development Center, Evaluation
Unit,'Manchester, N. H.

July 15

July 16

.July 17

July 18

July 22

Met with One of the inte iewers to discuss background infor-
mation on some famili she was to interview. Further prepara-
tion for interviews, paper work on previous training week.

Conference with Jackie Teague, Social Worker - Special Education
in morning. Conference with Mrs. Barbara Banks, Vocational Evalu-
ation Unit, Manchester Rehabilitation in afternoon. Meeting with

project parents in evening.

Paperwork, interviews

Paperwork, interviews

Visitation and--6Cting with Staff at Great Bay School and Training

Center. Tour of plant, observations in wotkshop, and individual
conferences with staff. Conducted interviews in afternoon.

July 23 Paperwork, preparation of work samples, further planning for on

site visitations.

July 25 Paperwork, interviews, met with project director and interviewers.

July 29

July 30

Visitation to Mt. Hope Rehabilitation Workshop, Nashua. Tour of

plant, observation of workshop and,conferences with staff in the
morning. Conference with Mr. John Gale, Director of Mt. Hope School

in the afternoon.

Great Bay Staff (2) visited Rockingham School to review our facilities
and discuss program, mutual concerns (worked 1/2 day)

August 13 Visitation to William J. Moore Center, Manchester. Tour of school

and workshop. Conferences with staff in morning. OMR Library, paper

work in afternoon. Conference with John Storker, Jay Lingerman.

August 14 Paper work, project staff meeting.

August 19 Visitation to Monadnock Workshop, Peterborough, and Sullivan County.
Rehabilitation Center, Claremont. Tour of facilities and conferences

with directors. Went with Alan Pardy who is doing a survey for Kimi

Nichols Development Center in Atkinson.



t

August 20

August 22

August 26

Visitation to Haverhill Work Activities Center. Tour of facilities,

talk with s aff.

Interviews, conference with Bruce Baker, re: pre-vocational study he

would like me to participate in (worked 1/2 day)

Visitation to New Horizons Workshop, Keene. Intery ws.

September 25. Conference wijh Virgil Grant, Priscilla Fernald at tsmouth

Rehabilitation Center to determinf if any/how many o eir clients

would meet the criteria of our project.

I

I)
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INTERVIEW I'ERSONNEL ACTIVITIES

c
1, Interview personnel were selected. in this case, teachers who had

previously had the children in the class were selected.

2. Data relative to names; parcnts, age, and addresses were compiled
from the registers from the Rockingham School for the school years
1963-1964.

3. Five people divided the names up to interview

a. Students known to have gone to Special Classes in other
towns were to to followed up separately '"/

b. Student known lo have moved out of the area were followed
up by mail (special lette)

4: A training session tor persons doing the interview. Techniques of

interviewing were discussed and an interview booklet was distributed.
A booklet especially designed for the project was given to each per-

son. The booklet kont'ained:

a. Background 01 the project

b.; Description the project

L. Directions fol interview including

1) Preliminary
,!) Interview
3) Post Interview

d. A glossdrv, terr,,ti r-lative to the interview

5 A letter wat, went to 411 parents stating the purpose of the project
including an inmbitation to ail inforffiatioAl meeting to bo 111,1d prior

to the start of -1,1teiview,

The inlorm..tional ilAtting was held the week following with 30 peop)p

in atteloidancv, Newspaper articles were placed meetingor to the meeting

to ready interested people in the community.

7. A booklet was developed to be used in publi6 relations felative to

the project, 1;111s was given to parents in attendance at the meeting.'

8. The interviewing beg the following day.

9. A meeting will be he14 10 days after the first interviews were to

review the interview. procedures and for a progress report.
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L-xhibit I

WiERVILWIRS

Consider when the c,:11 oe mdde. The time people cdn be found
at home, for the rq)st part, is ctween 5 p.m. and 9 p.m.. Typically,
the housewife is preparing dinner, the husband has just come home from
work, and the children are flun.;ry if the Call is made early. An hour
later finds the family around the title, o- even worse, entertaining
dinner guests. In another hour, the call interrupts the television pro-
gram or putting the children 1-3 i, Or, there is no answer because the
family has gone out fiJr the evenin,:;,

In the light of these circdmsi-Ances, It is essential that interviewers
begin the call with cheery ;I; Hey- voices. The voice tone say,
"I know yoJ are busy and don't w-lot to to cpthered, but this is an import-
ant opportunity for yo,_: to express an opinion." One interviewer with a
remarkable record for ,nterviews :,:e,;:inf "Hello. it's Survey
Time in Oakland County! :or,s Junes and v3_, are one of 400 people
the Beard of Education W,int-5 'an opinion fr--_,7 "

Most of the peep l th,:t ioPris .ones to with v:ere instantly full

of opinions and citlite di5ou_)5 Them.

There are some ert--:,t, the first-firne interviewer.

They will be more eds,., irs-77-lewers are forewarned.

some communities, 4.r,*.C., 9 strange wor-,in calls

the house in the ",:)t,inCs. The interviewer whc;

can explain in a Po!.tr., ,-e fr 17.e re-7..sr, 'car the suro,_,,,,

now the' sample was SO; .2'1 , I t, further )roJse the wIfe-'s

suspicions by becoTin, .

Volunteers ne ,,e
. .e ,r,t,:.rer raf-io. An experieror)::

man-on-the-street Irliet,"0-' _,-" _, IC pe.2ple in 10C are uncoopera-

tive; of those, -hf ire -,.----.., '.': .1f ind one i; on absr)lute

"stinker," Thor, , ,- , f-..e, sp.?_frJm. Cif- of

every 100 people, i w ..I I ..r. ;---if ,e, hr.- w:11 ._-,,D out ct tr,,:ir

way to help, Jr-id r..,-- 4 ''..1 '.-2 ei: i , H 1) tne -,,,t) for it,u, ,a of

the approximate!,; ,IT:., :- :r,',-3,,,,', will 7,21,-: t, they ,:n ?A-

pect to find f,..- -,.,-,0, )- di s.., expe,t ts._ t.-,J tour :,,!:c::-)1e

who would like ,.,.. o,e, t-'r, *,)1.- jr,a volunteers tnat

none gets more tr.,', , If thy ',,,er is npt the firsf

respondent they con7.a

There
has died recently. A7rr t,,e.

of the one who 4,11
her:,

numed in the sdmple
.ar.]et reduce the distress

Approximately i% f tr.e w.11 want s,,me validation of the inter-

viewer, Instruct t',e j've tnese people tne central office

number af*er tellifl, the sw.t 'aporit,r hos% t.n nandle such a call,

The interviewer asks, "Mly I .
tomc,'row, atter you have made your

call?" In nearly eery InYm._e, when the re,,pondent assirres himself that

the interviewer is wds w;:lin3 to complete the interview.



Guidelines for Interviewers
page 2

Inft:rnewin'; ha- o'ten Leen ..11ad an ari- rather than a science, on
the tnat there are 'D p-oven "Lei t" ways. Never-
theless, there are techniques which a-e widely agreed on by experienced
interviewers,

irst question of tecnniqCe i.:t)r-icerns the interv;ewer's manner aid

hearing in asking the questions. Should he be re:oonsive or detached?
Respect _r man-to-man? Light or serious friend:v or formal? The
interviewer has an advantage as a stranger who is not iiriolved in the
respondent's eieryday life. .This means that the interviewer should r-f.?t3:n
.a certain amount o' resen,e; he should be dignified, and make it
that he tares tie interview seriously. At the same tire, he should not
De wooden and he should show genuine interest in what tne respondent is
saying.

The interviewer must tread a fine line with his reactions. re must
not reveal his on attitudes on the subject matter of-the study; he must
not snow shock or disapproval ove- anything the respondent says, 07 be
enth.Asiastic when the resD3ndent supports the internewer's own 'point of

'Twever, if tne interviewer is completely impasske and noncommittal
when the respondent says soretning intended to shock him, the nat,ral con-
versational atmosphere of the inferv:ew will De destroyed, and rapport will
suf4er.

The-e is ar) e'fecti,a corpro-ise:, ire in-_:rviewer adopts a manner

of frier.s:ly permissve,esE,, he la..,)rs at *re respondent's jokes, exclaims
"eal!',:" 'Dr "You 'cn't say.'" wner tne respondent says something evidently

in'enced to te astonishinr,. 3r he rakes supportive statements such as
". see Jour point"; "That's .1-,..!erstand,-ble"; "Tnat's very interesting."

re car W nirseif s:Jme of me emotiona, expressiveness which woJld be
normal in rne sitution, rr scr'_rp,lous y avoids, however, direct approval

or disapproval c' the reSD07,;nt'S ;;05,1i0". re never argues w'tn the

resoon:ent, or "1 feel sa-e way "vce's,"

mes r ne e4here ire stands on tne

72, by ..!c,!ect

Nr-,1 at,o,t it,"

guost,?- SAi 'ha* ne ride u;

T:-, th,l; he nis 7w7*,

+.1' ti` W ver. w:

,*ttr::

O5 t rdi,4, ''1 t m.st, (7.,.

," ,47.,e. , r. 1' 7 e 'I ...: '7- ' ,

A - .: :', --- , i'-' ',r-1.;ded frr nim. He

:a- p-J:''' :,...ril.erlf . T-, -, ,v,,.1 ,r-,,t tf,.el 1-,J him

ii',,e h-_, 4- ti,....,. _.0' n'ervi.,Af,r ',,,-., ..1d,.....ted J fl,Am,Jer ot

.,,-,;,,,,, ir-, -- ,,:-0 ,--,.., w , --J.i.2, n.! to-1,-, to ask the Questi,-)rs

':, r...ic..1...:Cy lr:" i', 1 "....vir,o:!" *!,-, v,r,, `', 71,.:-.:. 2it''cult Or the res-

,,rde-.` :-. Jride--,*)-: 7' i--.: -,, a'i ,,Jall ,4r'r _yr,e 't i-., ferdenc-y by pausing

any :,,in..!r; duuuf ).;,,,n) th , ±1
7 , ;'- ,' ff-re natJra; style.

,...rit'ov. r r', !!1',,w *".' r.)nr,.x,H arpie firf, to answer,- tn,--

--..,u:-:., I- I ,, rf,is i . ,',p,,.. .;11v r,;.. , lily *_,,-,t-ir)n i--., -4,en-endf.:d r-l'..-'r) Id

(,' 1 t..! r.. 2c,n5(.S fl,/, 1 ,'! ,n ,r- ,Tplie,i Di tne c2ue-,tion., For exirtple: /

", , y ..: E.nr,..:h in',,rm,Iti I, Jt t'-. ;C:,:lv,_1 sirstem?" an Le in,w(a,r,1

,t..s, r , r,l'Jr!.'
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SUMMARY REPORT OF THE

COMMUNITY INTERVIEWER

The Exeter..Hamrton area dues not have many of the employment oppor-

tunities fo: the mentally retarded which immediately come to There

is little cr no light manufacturing work requiring assembly workers, or

heavier manufacturing involving highly repetitious work such as the auto

industry or machine shops.

In order to develop a program, it will be necessary to look for alter-

native employment opportunities and gear vocational training programs to

meet these opportunities. We should define toe goals of a vocational train-

ing program in such a way as to be appropriate to this area In order to

do this, one focus must be the creation of gcod work habits. These consist

of social skills, personal skills, promptness, and motivation. Personally,

I am not sure how one teaches this, but these are the qualities which will

make someone employable.

Secondly, there is a very real need for a qualified placement counselor

to discuss job re-engineer ing with prospective employers. It is essential

that jobs be appropriate for ire indiyidual, Pla.fing excessive demands on

an individual is untair t him, his employer, and his fepow workers. More-

over, attention must be given to helping the employer cieal wit:1 the individ-

ual. The tendency on the part of employers to assume too much can be prob-

lematic and needs special attention.

Serious considerati.n sLould be given tn having a counselor accompany

an indlvidul work f r tits first few days. The person could act a an

s
v ,
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intermediary between the job and the client explaining the operation,

helping re-engineer the work, and easing transitional stress. This whole

program acknowledges the fact that particular individuals require special

help in order to become contributing, productive members of society. Pro-

viding this type of personal attention probably is the best way of accomp-

lishing this end,

Hampton, like Exeter, does not have a manufacturing based economy.

Haulpton survives on A seasonal tourist industry supplemented by the various

year-round services that generates.

My Initial opinion of tixe seasonal tourist industry, which I think

would be supported by further investigation, is that it offers a variety

of employment opportunities. A :lumber of positions as dishwashers, chamber-

maids, and related help open up which should provide employment opportunities.

Obviously, this is seasonal work but it might be incorporated into a voca-

tional training program with excellent results.

Conceivably it might be used to provide an alternative to sheltered

workshop work, as a diversion to someone experiencing placement difficulties,

or as a rudi life training experience.

My experience in hamnton was that it did not offer numerous job oppor-

tunities f)r the clients 4c are trying to serve, There was not tine number

of car dealerships, supermarkets, or year-round restaurants which expressed

muL h interest Consequently , placement may prove to be 'more diff icul t

than in Exeter.
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Secondly, the boom economic trends which stimulated extensive growth

in Hampton seem to be leveling off if not a:tualiy experiencing reversal.

A constant complaint I heard was that businesses, especially the hardware-

lumber industry, were finding it difficult to meet employee salaries.

Given this fact, they were not interested in employing additional people,

particularly marginal people.

A Large chain dep.rtment store and supermarket have recently opened in

North Hampton and they might be sources of year round employment. Both

are still making adjustments and experiencing fall turnover in help. As

a result, they had enough pr1kms with their .so-called' normal help and

as a result were not interested in employing someone through this program.

This situation may change.
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'I EST MATERIALS

PURCHASED FOR

THE FAOJECT

f
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TEST MATERIALS PURCHASED FOR THE PROJECT

1. WISC-R Forms

2. WAIS Forms

3. 'Minn. Rate of Manipulation - Record

Spacial Relations Test - Forms

4. Kuder Personal Preference Inventory

Kuder Genera) Interest Survey

5. Edwards Personal Preference Inventory

6. Differential Aptitude Tests

7,, Detroit Tests of.Learning,Abilities

8., Projective Tests, Draw A Person;

House, free' Person

9., All materials stored in cabinet in

Resource Room 102, Exeter High School

I
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$ 39.00

30.00

285.55

93.13

19.60

57.35

27.30

33.50

102.49

$687.92


